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Educational Opportunity Gap Oversight and Accountability Committee 
(EOGOAC) 
November 20, 2018 
9:00 a.m. – 4:00 p.m. 
Renton Technical College 
Theme/Goal: Annual Report, Language Access and Recognition Program 
 
Members in Attendance: Alex Ybarra, Commission on Hispanic Affairs 

Bill Kallappa, Governor’s Office of Indian Affairs 
Superintendent Chris Reykdal, Office of Superintendent of Public    

Instruction  
Fiasili Savusa, Commission on Asian Pacific American Affairs 
Frieda Takamura, Commission on Asian Pacific American Affairs 
Dr. James Smith, alternate for Dr. Wanda Billingsly 
Jamila Thomas, alternate for Chris Reykdal  
Senator John McCoy, Senate 
Sean Heans, Office of Education Ombuds  
Representative Sharon Tomiko Santos, House of Representatives 

 
Staff and Public Attendees: Heather Rees, Office of Superintendent of Public Instruction 
    Madeline Elsen, Office of Superintendent of Public Instruction 

Maria Flores, Office of Superintendent of Public Instruction 
- 
Charlie Parker, Professional Educators Standards Board 

 Jen Cole, PAVE and WA Coalition for Language Access 
Kurt Hatch, Association of Washington School Principals 
Mark Bergeson, Washington Student Achievement Council 
Randy Spaulding, State Board of Education 
Toshiko Hasegawa, Commission on Asian Pacific American Affairs 
Virginia Barry, Stand for Children 

         
Members Not in Attendance: Representative Bob McCaslin, House of Representatives 

Carrie Basas, Office of Education Ombuds  
Julie Kang, alternate for Frieda Takamura 
Representative Lillian Ortiz-Self, House of Representatives 
Senator Lisa Wellman, Senate 
Mele Aho, alternate for Fiasili Savusa 
Nicole Sutton, alternate for Bill Kallappa 
Dr. Wanda Billingsly, Commission on African American Affairs 
Yordanos Gebreamlak, Office of Education Ombuds 
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Minutes 
 
 
Meeting called to order at 9:10 am 
 
Agenda item:  Introductions, agenda overview, and approval of meeting minutes  
 
Facilitator: Maria Flores, Director of Title II, Part A and Special Programs, OSPI 
 
Discussion:   

• Any additions to the agenda? 
o If there is time, Rep. Santos would like to share an update on the conference in 

Boston on 1541. 
• Introductions 
• Executive director of Commission on Asian Pacific American Affairs (CAPAA) gave brief 

introduction: 
o Been with CAPPA a month 
o Has a background civil rights advocacy and legislative work 
o Excited to be here and be supportive 

 
Motion 
To: approve October minutes with edits 
 [X] moved [X] seconded 
 [X] carried [ ] failed 
  
 
 
Agenda item:  Budget Proposals 
 
Presenters:  Chris Reykdal, Superintendent, OSPI 
 
Presentation: 

• OSPI’s budget request is an extension of where we are going 
• Combination of future thinking but also clean up 
• McCleary is 100% done in the eyes of the court; I’d argue 70% 
• More tweaks are needed 
• I have been traveling around the state listening and I think there are opportunities for us 

to be on the forefront of innovation 
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• However, on the ground, in communities, they can’t see that because they are focused 
inward on the finance model. 

Budget proposals include:  
• 85 million increase to special education  

o This is a policy approach. Instead of spreading out to all students evenly, using 
least restrictive environment, placement in general education and 
disincentivizing the pull out model 

o The court was quiet on special education funding 
o I think they missed the mark on this and the capital budget 
o Some communities can access capital funding because they can’t pass a bond 

• Dual language grant dollars to support bilingualism 
o We are one of the few states that have said we want bilingual access for every 

student 
o Second part is creating dual language educators using financial incentives for 

bilingual teachers  
o We will then see colleges and universities turn out bilingual teachers. Right now 

they are focused on masters or National Board certification. They pursue what 
pays the most. 

o This is a kid-based model, adult incentivized. 
o Primary language of this hemisphere is Spanish, not English. 

• Expanded Learning Opportunities 
o There has been so much discussion about this but, there is a void in the dialogue 

about year-round, balanced calendar models. 
o We are the only ones in the world that are trying to jam a whole year’s worth of 

work in 180 days. 
o It is not working for our most disadvantaged kids. 
o There are communities who need this now. 

• Educator support 
o Beginning Educator Support Team (BEST), certification, loan forgiveness etc. We 

want to continue this work. 
o Turnover is highest in first five years so there needs to be a focus on support 

• Professional learning days 
o We have three wide open days for school districts to determine  
o We suggest prescriptive days for learning that should include cultural 

competency and safety 
o EOGOAC should set standard of expectations 
o We want to give menu of options with some choices 

• There has been lots of safety discussions 
• I have been public on not supporting guns in schools. 
• We are taking a mental health approach: counseling interventions, threat assessments 
• No school resource officers (SROs). No one with a gun with children. 
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• We are not hardening our schools. More guns begets more violence. 
• More school nurses  

o The court got us to basic education. We want to go beyond that. 
o Don’t have a comprehensive nursing model in our state 
o Every school needs a nurse. 
o We have a shortage in the profession 

• Institutional education funding 
o We think there should be a prototypical model for institutions 
o Need more support, special education supports. 
o Institutions need their own model. 
o We have a juvenile justice issue 
o School districts maybe shouldn’t be in charge of education to institutions. 

• Dual credit  
o Research shows that students in dual credit programs are much more likely to 

graduate 
o There is a barrier from income and race. 
o It is currently a program of privilege 
o Need transportation, books, lab, fees etc. 
o Should use the college in the high school model 
o Even then, there is a $65 charge per credit 
o You don’t get credit if you don’t pay 
o We need to start paying for low income students 
o Also test fees for International baccalaureate (IB) and Advanced Placement (AP) 

• Expanding access to CTE and course equivalencies 
o Deemphasizing tests for graduation 
o Need more equivalencies 
o Waiver for high school graduation expires this year 
o Need to recommend extension 
o Want expand pathways pre-waiver with coursework instead of emergency 

waiver 
• There is a decision package for each item. 
• I want some levy back. 
• At minimum need to restore some. 
• There was no mandate to cut levies. It was a political decision. They can’t spend levies 

on basic education, but other programs are dependent on levies. 
• It’s an issue of equity and fairness. 
• If it is truly spent on enrichment, can we not allow it? 
• Capital budget  

o Been mostly matching funds 
o Some can’t pass a bond and have little to match 
o Want grant based need programs for rural communities who can’t access capital. 
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Discussion: 

• EOGOAC: We are asking for your help. People are co-opting the term equity. We are 
talking about racial equity. There are other types of equity issues but we are asking you 
to help raise the profile around racial equity; to put it in front. Second piece is how 
much more is your budget going to ask for education? On one hand I’m excited about 
innovative thinking, especially in the juvenile justice system and bilingualism, but 
ultimately some of what we are dealing with here might be proposing a solution to the 
problem without stepping back and looking at the larger issue. Might be solving the 
problem, but not the larger issue. 

• Chris Reykdal: 700 million for the biennium in our requests. Plus 300 million is current 
law for employee benefit program. Pension costs determined by legislature so not in our 
requests. Doing the right thing costs money. 3.2% of our GDP is spent on education. 
Nationally the average is 3.6%. Internationally it’s 6%. We are a low funded state. I’m 
unapologetically asking that you keep going and take risks. 

• EOGOAC: We have a concern about racial disproportionality getting lost and the 
perpetuation of a current system that is racist. It needs to be mandated from top to be 
prime focus. 

• EOGOAC: Will OSPI be supporting efforts by Washington State Board for Community and 
Technical Colleges (SBCTC) and Association for Career and Technical Education (ACTE) in 
their legislative package to address inequities between 2-year institutions? 

o Yes we met with them and they have their own fights. We are very much in 
support. They are complementary issues. 

• EOGOAC: Why don’t we pull two year colleges into OSPI authority? 
• Chris Reykdal: They were pulled out of k-12. We have other governance issues. There 

are 6 or 7 agencies trying to run k-12. 
• EOGOAC: Don’t let folks escape the issue of racial equity. Kids of color are being 

attacked in so many ways. We want to lift up the work with Best Starts for Kids using 
trauma informed practice. 

• EOGOAC: All this sounds great but, how do you plan to implement? Lots of programs 
have not been implemented or poorly implemented. We thought we were making 
progress but have heard from communities that the school to prison pipeline is going 
strong, even though we had passed legislation to make changes. I’m not convinced that 
we can implement work on SEL. We hear the excuse that we are a local control state, so 
we (OSPI) can’t do anything. School boards and superintendents have to both be on 
board or it doesn’t happen. We’ve got to get a handle on implementation to make 
things happen. 

• EOGOAC: I hope that you use every ounce of the authority that you have and then some 
over supervision of all matters to enforce the laws. It’s more than a symptom. There is a 
flaunting of power by the districts. When they disobey laws, we hear “We don’t have 
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authority to enforce”. It’s clear in the constitution that you do have the authority. We all 
need to be working together, if these are our priorities, to make sure that we are 
working for each and every child. We are government of the people; but at the people 
of color summit, they had no clue that this group exists. It falls on us to get back to our 
communities. Gives power to local level to say, “No one is telling us what to do at the 
local level”. 

• Chris Reykdal: I would like to have a longer conversion about what isn’t working. We 
make policy but then give flexibility in the money. Need to make sure money for nurses 
is for nurses. Future investment should come with more strings attached; driving dollars 
for specific solutions to problems. 

• EOGOAC: In a group of people of color, I heard that people feel most safe with family 
and least safe in schools. That’s horrible and we need to address it. 

 
 
Agenda item:  Language Access  
 
Presenters:  Dierk Meierbachtol, Chief Legal Officer, OSPI  

Sarah Albertson, Managing Attorney, Equity and Civil Rights, OSPI 
 
Presentation:  

• Right of language access established in Title VI of 1964 Civil Rights Act and also in state 
law 

• LEA obligations: 
o Communicate with all limited-English proficient (LEP) parents in a language they 

can understand 
o Provide qualified and competent adult interpreters to communicate with LEP 

parents 
o Translate vital documents when a significant percentage of the population in a 

school or LEA needs the information in a language other than English 
• Resources: 

o Equity and Civil Rights office at OSPI: Technical assistance, training, resources 
o Department of Enterprise Services (DES): State contracts for interpretation and 

translation services 
• Provide trainings 
• Information sheets on website for parents 
• Monitor for compliance. 
• Main tool is Consolidated Program Review (CPR) 

o Monitor compliance, not audit or investigation 
o How LEAs are selected: all on a 5 year cycle, big 4 every year, review 10-20 

others that have been identified as high risk 
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o Must provide evidence of process to identify LEP families, survey, student 
enrollment  

o Show process to ensure interpreters are qualified to serve. Simply being bilingual 
does not qualify someone as an interpreter and makes sure they are not using 
students 

• Review data: in 2017, 18 found noncompliant 
• After a determination of noncompliance, the LEA must take corrective action. The 

review is not closed unless they show evidence of compliance. 
o If they refuse, that would begin steps to take action. It’s a condition of receiving 

federal funds. 
o Puts federal dollars at risk 

• Half of LEAs have adopted WSSDA model policy. 
• Complaints go first to LEA and then school board. 
• Have not received any language access complaints. The process has been in place since 

2015. 
• Anyone can file directly to OSPI or can go to Office of Education Ombuds (OEO) 

 
Discussion:  

• EOGOAC: So the person has to know how to navigate the system to get a grievance 
solved. 

• EOGOAC: The OEO should be advocate for everyone. Last month we heard from folks 
who want legislation to make current law more effective. The key is qualified 
interpreters. My question is why is the enforcement not taking place? The law is already 
there. In the Equity and Civil Rights office do you have people who are connected to the 
community? Or with OEO?  

• EOGOAC: You should have been at the communities of color meeting taking notes. We 
got blasted across the entire state for not having interpreters. Most of the time it’s a 
kid; one high-schooler said she is one of the school interpreters. Families are not getting 
any support and are afraid of the school resource officer. Immigration issue is bleeding 
into the schools 

• EOGOAC: Interpretation in the courts is much better than in the schools. It’s a joke. 
Advocates work with the community but are not interpreters. They put their own 
agenda on it. They should not be interpreters for IEPs and such. This is not what our 
families deserve. 

• EOGOAC: I didn’t need a certification to interpret at school. There was no training in 
what terms mean, just, “Do you speak Spanish?”  

• EOGOAC: At OEO deal we with language access issues twice a week. Some families have 
had IEPs for years and had no idea; just signed it every year 

• EOGOAC: Families have no idea what to do if a document is not in their language. The 
timeline to respond takes too long. 
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• EOGOAC: A key piece of testimony of hearing impaired students is that the quality of my 
friend’s education is not the same because the person interpreting cannot substitute for 
the teacher. Are you really going to protect the basic civil rights of all students including 
non-English speaking? We have no interest in another law. We have adequate law. How 
do we enforce it? 

• EOGOAC: There is no training for interpreters in school settings. Each will start at zero. 
The teacher has to be able to work with the interpreter. 

• EOGOAC: We have 50% EL students and parapros are interpreting in the back. Only 6 in 
200 teachers speak Spanish. That’s why our test scores are so low. 

• OSPI: The long term answer is bilingual teachers. 
• OSPI: The more money spent in 2017 was for new template documents under ESSSA. 
• Has EOGOAC report been translated? No. 
• OSPI: Each program assesses their need for translation and ability to pay for it. Most 

policy documents have not been translated. We have received resources to develop a 
new website. We will be building in translation functionality and workflow assessment 
for need for translation. 

• EOGOAC: Is there any oversight over juvenile justice system interpreters? 
o Truancy issues are dealt with in the justice committee not education committee. 

Through the lens of enforcement: “How do you ensure that students show up at 
school?” It not about educational experience. You have to remember that 10 
years ago a commissioned report said educators need knowledge of teaching 
English learners. Some areas have too many languages for bilingual education. 

• OSPI: There seems to be a profound disconnect between what we are seeing on 
compliance end and what the communities are experiencing. The fact that we are not 
receiving complaints means there is a disconnect. Clearly OSPI has authority.  

• EOGOAC: We have been told models don’t exist. 
o OSPI: Working on toolkit.  

• OSPI: The leap from LEA to SEA is too big of a leap for families to make. If they go to 
OEO, they can work to resolve. We have leverage but they are peeling off to whom they 
have access, not to whom has authority.  

• OSPI: Our focus is on schools districts, not with community groups, some advocacy 
groups. 

• EOGOAC: OEO is not about “gotcha” but helping school districts, but there exits some 
perception that they are punitive. It’s about knowing how to educate bilingual 
population. OEO is neutral. Districts do sometimes call. 

• OSPI: Calls from schools districts, helping them to be compliant is most of the work that 
we do. 

• EOGOAC: As the attorney for the state education agency, we are asking you to stop 
being so risk adverse. If you allow them to continue in their way of being risk adverse we 
are not going to see compliance happening. We are going to see more duplicative 
legislation. 



EOGOAC November 20, 2018 Meeting Minutes 
  
  
  Page 9 
 

• OSPI: It’s a leadership call around how much effort to put into enforcement. We have to 
be targeted and strategic, and don’t want to be punitive. We provide technical 
assistance.  

• EOGOAC: I’m not saying be punitive, but in technical assistance be aggressive.  
 
 

Public Comments  

Jen Cole, with son Gabriel  
• From Mukliteo, works with Partnerships for Action, Voices for Empowerment (PAVE) 
• In my district we have adopted an equity statement. 
• I have a lot of privilege that allows me to come to a lot of meetings. 
• I am the Title I parent representative for the district. 
• I wanted to hear from OSPI on language access.  
• Open Doors is sister organization to PAVE. Both get funding from the Department of Ed. 

to train community partners around disability advocacy. 
• Also board member for Washington Coalition for Language Access. 
• I saw the discrimination that my mother faced around language access. I also attended 

people of color summit. 
• I would like to add to the conversation. 
• Every system is perfectly designed to get the results that it gets. I’m not surprised that 

there have been no complaints. The families that I work with, when I talk to them about 
their full menu of options, they do not want to file a complaint because they fear 
retaliation. I am appalled by conditions of meetings. Parents have not had any 
interpretation until PAVE attends the meeting. This is a big issue. As far as changing the 
mechanisms, one thing to consider: How do we know what we know about language 
access when families are not reporting? Anecdotally, we have stories about what it 
looks like for our most vulnerable students.  

• Wondering what can be done to shine a light on the issue. I was surprised to learn how 
OPSI monitors for compliance. 

• In the bigger picture of family engagement we need our teachers to really care.  
• Teams do not know how to work with interpreters. 
• Thank you for taking a look at the issue. You have the opportunity to frame this as a part 

of what family engagement needs to look like. 
 

Joy Sebe, Open Doors For Multicultural Families 
• Was unable to make it to the meeting emailed it in 

Dear Members of the EOGOAC:  
My name is Joy Sebe and I am an Advocacy and Civic Engagement Lead at Open Doors for 
Multicultural Families. I spoke at the previous EOGOAC meeting regarding the need for 
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Language Access in our schools. This past weekend, I was able to attend the First Annual People 
of Color Legislative Summit that was organized by Senator Bob Hasegawa and his staff. 
Community members met in Olympia and in college campuses across the state (including 
Renton, Everett, Yakima Valley, Eastern Washington University and Columbia River). We 
discussed the needs of our communities in various breakout sessions, including a session 
focused on Education.  We reconvened and shared our concerns.  Across the state, participants 
explicitly stated the need for Limited English Proficient families to access information about 
their children's education. While many did not know about Language Access Plans and the lack 
of interpreter training programs for the education setting, they were all experiencing the 
challenges that arise when these services are not in place and not accessible. Using the 
connections we have built over the years and those that we will form as a result of this 
Legislative Summit, we will continue to build a coalition.   
 
We have been in communication with the OSPI Center for Improvement in Student Learning 
and will be meeting with staff at the Equity and Civil Rights Office.  After many conversations 
and continued research on the systems in place to support Language Access, we are in favor of 
a bill that will convene a Language Access Advisory Committee that will 1.) develop a state-wide 
Language Access Plan and 2.) curricula to train interpreters how to work in schools and 
programs to help them receive this training.  The Language Access Plan will tell us how much 
meaningful access will cost, the staffing needs to make this happen in each of our ESDs and, 
how to hold our schools accountable and how to work with the systems that are already in 
place. The training programs will create a pool of qualified interpreters to call on once the Plan 
is in place. 
 
We continue to ask for your help as we advocate for our immigrant communities.  As 
communities of colors come together and speak out for what we need, we hope that our 
legislators and community leaders will respond with meaningful action. 

 
With gratitude, 
Joy Sebe 
 
• In the future no written testimony will be read, just forwarded to members. 
• Would Skype option be allow? Yes, possibly. 

 
Kurt Hatch, Associate director AWSP 

• Usually just come to listen but also want to share and get feedback 
• To the conversation about elevating race in the issue of equity, I wanted to share that 

AWSP is doing a refresh of leadership framework, which is used to evaluate all 
principals. Has been adopted by 100% of school districts. Substantive document for 
guidance and evaluation. In refresh, it is important to infuse equity language. We are 
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taking steps to do that based on internal advocacy. Tight now we are trying to support 
committee to use the word race. “Distinguished leaders are racially literate”  

• EOGAOC: We are all on board with the intent. What does racially literate look like? How 
to evaluate that?  

• AWSP:  This is new territory. I’m here to share and want to have partnership with you. If 
you have feedback please share. 

• EOGOAC: Are principal training programs focused on this? 
o AWSP: Some are. This would be a driver for them to focus on. We are trying to 

push the levers that we have the most access to.  
• EOGOAC: Put on 2019 work agenda 
• EOGOAC: Will you be looking at evaluating principal based on amount of diversity? 

Racial literacy is important because white children need to learn about it as well 
o AWSP: There is interest in becoming racially literate but some people are 

nervous about being evaluated on it. We want the supports in place to build 
people’s capacity around this, not just failing them.  

• EOGOAC: Be clear about what racial equity means and do not confuse people. Yes, we 
need to provide supports but we are concerned that if we don’t hold people 
accountable for their actions, how are you really promoting racial equity. I would like us 
to have a conversation around this. We don’t want to be threatening but do need to be 
accountable.  

• Racial literacy is a tool to get to racial equity. 
 
 
 
Agenda item: Working Lunch: Review Alternate Appointment Request 
 
Facilitator: Maria Flores 
 
Discussion: 

• We want to meet the executive director and the alternate 
• Approved 

 
Motion 
To: approve alternate appointment 
 [X] moved [X] seconded 
 [X] carried [ ] failed 
 
 
 
Agenda item:  Year in Review and Initial Recommendations 
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Facilitator:  Maria Flores, Director of Title II, Part A and Special Programs, OSPI 
 
Presentation: 

• Goal: to get an outline for next meeting 
• Reviewed topics of each month for 2018 *see slides* 
• ESSA Debrief: There is still an issue of does ESSA give enough focus on students with 

disabilities 
• Need to find out where OSSI is with their communication plan. 
• Send testing barriers final report to the group. 

 
Gave the group time to think individually about recommendations. 
Shared out in large group and discussed. 
 
Discussion: 

• What about unfinished business? Things that are in process? 
• Want implementation plan possibly. 
• Focus on what we want to have happen not necessarily who. 
• Strong statement around the frustration about the slow pace of change and examples, 

data disaggregation, discipline. 
• Some bill language ended up being watered down in order to pass, walked back from 

required to suggested or recommended. 
• Transparency needs to be a key word around data, as well as accountability, credibility 

and input. 
• Do we need to revisit disaggregation issue? Not just Asians anymore. Have different 

influxes. 
• Language access issues: training educators to work with interpreters, shortage, 

accountability. 
• Important to exercise restraint. 
• Newcomer model means like Mandy’s approach. 
• What do we do with the stuff that is from previous recommendations? 

o Report on progress of past recommendations 
o Not new but old and updated, specific examples in a table, name the actors 
o Also positive note the things that are positive 
o Color code red and green  

• Indian Ed recommendation – enforcement of implementation STI and relationship 
building 

• Use stronger words than “suggest”. 
• Put more teeth into it. 
• If you use those words then people expect money to do it. 
• Show how they intersect across topic areas. 
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• For the ten year report: through the eyes of a student where they are now 
• Put NCSL in the report 

 
 
 
Agenda item:  Recognition Program Subcommittee Recap 
 
Facilitator:  Maria Flores, Director of Title II, Part A and Special Programs, OSPI 
 
Discussion: 
 
Review of Oct 26th meeting. 

• In attendance from EOGOAC: Dr. Wanda Billingsly, Nicole Sutton, Alex Ybarra, and 
Frieda Takamura 

• It was a good meeting 
• A lot of our concerns were expressed. 
• Left feeling positive. 
• Reviewed data types available. 

 
• We need to define community engagement. 
• Take a look at diversity of staff in relation to students. 
• Possibility of tying academic performance to environmental factors. 
• Opportunity to learn – need another view of the inputs for context, other data that 

might be submitted through an application. 
• If it’s not a measure that we have, can we collect through the application? 
• The biggest issue that we have had is comparing apples to oranges. 
• There is a possibility of refreshing the Adverse Childhood Experiences (ACEs) study. 
• Can we start taking a look at the broader environmental conditions? 
• Can we measure schools on racial equity? 
• Do you want to recognize a school that has a big gap? 

o Recognize schools that have made progress in closing the gap 
 

• Comparing schools – what would be the criteria? 
o Like schools – what does “high needs” mean?  
o Separating identification for support from recognition system - should they be 

interconnected? - no 
o Does it makes sense to have a small district compete with a large district? 

 No: Size as criteria 
 

• Refresher on Student Grown Percentiles (SGP) – proficiency vs. student growth 
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• Could we have multiple characteristics? Then, any three of the 10 could contribute to 
the profile? 

• Should follow the student: be about student growth. 
• How do we measure closing the opportunity gap? 

o Student growth – leaning towards growth  
o Gap between racial groups 
o Needs to be somewhat aspirational 
o The more awards there are, the focus becomes off the gap award because they 

can get another award. Dilutes the focus. Closing the gap should be the central 
tenant of this award. 

o No growth vs. exemplary. Should be all exemplary; no labeling students. Level 
the playing field. 

o Should show above average growth. 
o Even high proficiency kids need to be growing. 
o Can define exemplary as high growth. 
o Do we need to change the statute? 

 OSPI is open to that 
o One award? With differentiation? 

 by size and by grade 
o Don’t have a growth metric in high school 
o High school – post secondary outcomes 
o High number of kids of color and growth 
o ACES – something environmental 

• Should any be excluded? 
o Disproportionate discipline? 
o What would the incentives be? 
o We want honest reporting. 

 
• Timing and scale 

o Not so many awards, focused. 
o Wait to see the models proposed. 
o It depends. 

 
• There is concern about students of color competing with each other 

o It’s about growth for everyone. 
 

• Processes 
o Don’t want this to be a barrier 
o What about the stuff that isn’t in the data? 
o Needs to be hybrid. 
o Initial cut be made by the data. 
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o Then contact to get more information. 
 

• Next: Phone call on Dec 4th 4-5pm 
 
 

Public Comment – no comments from the public 

 
 
Agenda item: Final Announcements, and Conclude Meeting 
 
Discussion: 

• December 11th is the next meeting 
• Might be in Seattle  
• In 2019, meetings will be in Olympia during the legislative session. 
• By then we will know about appointments. 
• Reminder that other groups that want a representative from EOGOAC need to contact 

the whole group. 
• Conference in Boston on 1541 attended by Representative Sharon Tomiko Santos and 

Andrea Cobb: WA is the first state to put into statute requirement for integrated 
student supports. What we have is a framework. Current law encourages districts to use 
this protocol to be strategic about needed services, and what already exists. We should 
take LAP funding and require that districts use the protocol to spend the money. Could 
use to implement SEL and trauma informed care.   

• 1 pager for Jan 8 meeting 50 copies 
• Pacific Tower for December meeting? 

 
Meeting concluded at 3:50 p.m. 
 
Minutes Taken By: Heather Rees 
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