
Educational Opportunity Gap Oversight and Accountability Committee (EOGOAC) 
April 17, 2018 Meeting Minutes 

Members in Attendance 
Alex Ybarra, Commission on Hispanic Affairs 
Bill Kallappa, Governor’s Office of Indian Affairs 
Sean Heans, Office of Education Ombuds 
Fiasili Savusa, Commission on Asian Pacific American Affairs (Pacific Islander) 
Frieda Takamura, Commission on Asian Pacific American Affairs (Asian American) 
Representative Sharon Tomiko Santos, House of Representatives 
Senator John McCoy, Senate 
Jamila Thomas, alternate for Chris Reykdal  
Dr. James Smith, alternate for Dr. Wanda Billingsly 
Dr. Wanda Billingsly, Commission on African American Affairs 
 
Staff and Public in Attendance 
Maria Flores, Office of Superintendent of Public Instruction 
Nickolaus Colgan, Office of Superintendent of Public Instruction 
Dave Mastin, Office of Superintendent of Public Instruction 
Maddy Thompson, Office of the Governor 
Megan Wargacki, Office of Programs Research 
Erin Pack, Professional Educator Standards Board 
Chelsea Whealdon, Professional Educator Standards Board 
Same Le, Commission on Asian Pacific American Affairs 
Jessica Vavrus, Washington State School Directors’ Association 
Colleen Miller, Washington State School Directors’ Association 
Tricia Lubam, Washington State School Directors’ Association 
 
Members Not in Attendance 
Representative Bob McCaslin, House of Representatives 
Representative Lillian Ortiz-Self, House of Representatives 
Senator Hans Zeiger, Senate 
Superintendent Chris Reykdal, Office of Superintendent of Public Instruction 
Julie Kang, alternate for Frieda Takamura 
Mele Aho, alternate for Fiasili Savusa 
Nicole Sutton, alternate for Bill Kallappa 
 
Introductions 

 The meeting was called into order at 9:07 a.m. Members began with introductions, agenda 
overview, and approval of the meeting minutes.  

 
Professional Educator Standards Board: Testing Barriers & Equity Initiative Update 
Alexandra Manuel, Executive Director 
Chelsea Whealdon, Program Manager for Equity in Pathways and Preparation 

 The Professional Educator Standards Board (PESB) is working to diversify the educator 

workforce, develop culturally responsive educators, and ensure equity and access to educator 

preparation. 

 PESB continues to advance educator workforce development and pursue policy and innovation 

that are responsive to educator shortage, continuing education and increasing the diversity of 

the workforce. 
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 Our agency is currently operationalizing several initiatives to move the needle in these areas. 

These efforts include grants, work groups, pilot projects, and system-level policy initiatives. 

 The EOGOAC has communicated over and over again, hold the vendors creating these tests 

accountable.  

o The only way to ensure there is no bias, is to engage people from the communities to be 

part of the process.  

 There is a concern that these tests only teach teachers how to take a test until they please 

somebody enough they hand you a certificate.  

o Teachers should be evaluated through performance in the classroom. 

 How do you ensure the college instructors themselves are culturally competent?  

o PESB is trying to help this through a process of creating checks and indicators to develop 

this. 

State Board of Education: 2018 School Recognition 
Randy Spaulding, Executive Director 
Andrew Parr, Research Director 

 The State Board of Education presented on the background of the requirement for annual 
recognition, how recognition “looked” in previous years, and a proposal for recognition for the 
current year. 

 Awards require measuring changes in four-year graduation rates over time, but SBE only has 
one year of the new school improvement framework. A traditional gap analysis is not possible. 

o A non-traditional gap analysis is possible using a grouping concept from the legacy 
Achievement Index. 

 It is important to create a methodology that ensures that the schools being identified for the 
awards are correct. 

 There was a concern expressed about why do we have this award system at all if it is still not 
working correctly because of too small n-sizes and lack of disaggregation? 

o This seems to continue just helping to keep barriers in place.  

 The accountability system was a way to create a systems check, but what was developed was a 
structure and process that didn’t address systemic needs. It allowed and created a situation 
where nobody would be setup for success.  

o This is a really good opportunity to stop and say this is not the accountability system we 
need. There needs to be one that works for communities, schools, and students.  

 
Public Comment 

 Public comment was offered, but nobody signed up. 
 
Working Lunch: 

 Selecting a representative for the Education Accountability System Oversight Committee 
(EASOC) 

o The Committee nominated Frieda Takamura as the representative and she accepted.  
 
Case Study of Fourth Substitute House Bill 1541 
Madeleine Webster, Policy Specialist, National Conference of State Legislatures (NCSL) 

 National Conference of State Legislature works to improve the quality and effectiveness of state 
legislatures, promote policy innovation and communication among state legislatures and ensure 
state legislatures a strong, cohesive voice in the federal system. 
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 EOGAOC case study goals from NCSL: Clearly identify three main steps that were essential to the 
development and passage of this legislation, identify steps that other states should consider in 
developing such policies and identify the questions or next steps that states could explore when 
considering this type of legislation. 

 It is difficult to get this work done without dedicated staff. It doesn’t happen just because of 
peoples’ good will. There has to be muscle and intent behind it from an agency and designated 
staff.  

 Important for legislators to recognize that they don’t know everything; they need to go out and 

ask their community and then follow up. 

 What bonded the EOGOAC was the aversion to assimilation. We wanted to protect our cultures.  

 

Washington State School Directors’ Association: Training for New School Board Members 
Colleen Miller, Director of Leadership Development 
Jessica Vavrus, Director of Government Relations 

 WSSDA is committed to its own professional learning. It’s a question that has been asked: What 
is WSSDA doing internally? 

o WSSDA members are embarking on their own journey. We will be going through 
training this summer called Navigating Differences. This will make school board 
members look inward.  

o WSSDA will also take on Courageous Conversations training.  

 The diversity has really changed over the last two years, which is very exciting. WSSDA is more 

diverse than it has ever been. 

 WSSDA’s success is really rooted in the fact that the motivation we had was we started at the 

community level. 

 The EOGOAC emphasized the importance of checking in with them as training is being created. 

 Important to keep in mind that when it comes to training newcomers these trainings are great, 

but there are also current members who need training too. 

 When it comes to an equity policy, student voice is extremely important. Adults are often 

surprised when a young student expresses their actual experience in the classroom and how it 

can influence the adult’s decisions. 

 
Public Comment 

 Public comment was offered, but nobody signed up. 
 
2018 Planning: Commitments & Timelines 

 The Committee confirmed their travel plans for July to Spokane for the combined SBE board 
meeting and community forum. 

 Staff will book flights and hotel rooms for non-legislative members.  
 
With no further business the meeting was adjourned at 4:00 p.m. 


