
Teacher and Principal Evaluation FAQs for the 2019-20 School Year  

Does this year (2019-20) “count” as a full year for determining 

Focused/Comprehensive status?  What about provisional employment status? 

The intent of the guidance was to basically allow evaluators to make evaluation decisions based 

upon evidence gathered to date, despite the shortened evaluation process.  The assumption is 

that this year there will be evaluations and those evaluations will “count” in terms of fulfilling the 

requirement for that stage in the evaluation system.  (For example, an experienced teacher who 

was on a Comprehensive evaluation this year will not, if evidence to date indicates proficient or 

distinguished practice, need to do a Comprehensive evaluation again next year.) 

This could also arguably be the case for provisional status.  Provisional status doesn’t fall under 

the TPEP law, so it would be important to consult with your district’s attorney.  There are cases in 

which an MOU has been written to extend provisional status for a teacher. 

What should evaluators do this year if they have collected or evaluatees have 

provided additional evidence since a mid-year review, evidence that might address 

some areas that didn’t previously have any, or evidence that demonstrates more 

proficient practice than what had been collected at that time? 

The guidance we provided in Bulletin 021-20 seeks to ensure the fair and reasonable treatment 

of teacher and principal evaluation under circumstances none of us have chosen.  Because we 

couldn’t be sure that for all teachers/principals there would still be a way to present additional 

evidence or an evaluator with capacity to score it without school being in session, we had to 

provide guidance for situations where these opportunities don’t exist, and ensure that 

evaluatees aren’t harmed by the absence of evidence.   

We believe that it makes most sense to view the evidence holistically under our current 

circumstances, and that is what the guidance is asking evaluators to do.  Evaluators will want to 

consider all evidence that exists to date, and make a determination from that.  Many districts 

don’t do a formal mid-year evaluation, so evaluators are looking at any and all evidence from 

the beginning of the year.   

What about student growth ratings?  How do we handle those for this year if they 

are incomplete? 

As in the guidance above, we want to ensure fairness.  Evaluatees who were unable to provide 

evidence of student growth due to school closure cannot be held accountable for that evidence.  

Its absence should not harm their overall evaluation.  Again, looking holistically at evidence 

presented to date will provide the most fair and reasonable assessment of educator 

performance.  This is not a year when evaluation “by the numbers” will work for all, as the scales 

developed for this purpose will not be viable when there is an absence of evidence. 

 

 

https://www.k12.wa.us/sites/default/files/public/bulletinsmemos/bulletins2020/2_Guidance%20for%20Long-term%20School%20Closures%20as%20of%20March%2018.pdf

