
District Level 
Goals



 Preparing new teachers to 
work well with families is a missing 
component in many preservice 
teacher education programs. Many 
new teachers graduate and enter 
classrooms	filled	with	students	from	
cultures different from their own. 
Helping new teachers understand 
the why and how of forming strong 
partnerships with all 
students’ families is 
a goal of the district 
leaders in Kennewick. 
They created a two-
prong program to help 
new teachers organize 
effective partnership 
programs with their own 
students’ families. The 
first	component	was	the	New	Teacher	
Bag. Given an estimate of the number 
of new teachers coming to the district, 
the leaders for partnerships obtained 
district	bags	and	filled	them	with	
some general classroom supplies; a 
flyer	about	how	to	work	with	district	
interpreters when communicating 
with families who speak languages 
other than English; a summary of the 
importance of school, family, and 
community partnerships; and simple 
steps to conduct these partnerships. 
The district leaders delivered the bags 
to the school mailbox of each new 
teacher at the start of the school year. 

 The second part of outreach 
to new teachers was a workshop on 
the district’s approaches to family 
and community engagement. The 
leaders for partnerships worked with 
the Peer Assistance and Resource 
(PAR) program, which conducts 
monthly workshops for new teachers 
throughout	their	first	year.	The	leaders	

for partnerships asked 
if they could provide a 
session on family and 
community engagement. 
PAR teachers, too, 
wanted to be sure that all 
new teachers received 
a strong foundation in 
partnerships. The leaders 
for partnerships planned 

one-hour workshops for elementary 
and secondary teachers. The 
workshops, conducted in September, 
included presentations on research 
showing why partnerships are crucial; 
a touching video about the power 
of a teacher in a child’s life; multiple 
discussion questions; information 
about how to form partnerships with 
families; time to share ideas; and time 
to draft a personal plan. Feedback 
from the new teachers, PAR mentors, 
and building principals was positive. 
The new teachers were grateful for 
the training and new resources. One 
teacher was so enthused that his 

...it is imperative for 
the district to help all 

teachers establish 
strong partnerships 
with all families to 

increase the chances 
for all students to 

succeed in school.
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PAR mentor reported that he had 
made proactive and positive phone 
calls to connect with the parents of 
each student in his class. Principals 
were	thankful	that	the	district	office	
was connecting with new teachers 
and providing quality professional 
development. 
 Early planning helped make 
both components of the district’s 
approach to new teachers successful. 
Welcoming new teachers to the 
district also enabled schools to add 
new people with new ideas to their 
school-based Action Teams for 
Partnerships (ATPs). All ATPs are guided 
by the district leaders for partnerships. 

Most importantly, the district’s 
approaches helped new teacher 
learn—right from the start—that 
family and community engagement 
are part of the work of all schools 
and all teachers in the district. 
Kennewick continues to increase the 
diversity of the cultural, linguistic, and 
socioeconomic backgrounds of its 
students and their families. Because 
the percentage of teachers from 
diverse backgrounds has not grown 
as quickly, it is imperative for the 
district to help all teachers establish 
strong partnerships with all families to 
increase the chances for all students 
to succeed in school.
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Community Resource Roundtable
Kennewick School District

 The Community Resource 
Roundtable—aka Resource Fair Meets 
Speed Dating—was designed by the 
innovative and spirited Leaders for 
Partnerships in the Kennewick School 
District. Some say this was a “match 
made in heaven.” District leaders 
wanted to link 17 school based Action 
Teams for Partnerships (ATPs) with 
useful resources in the community. 
Rather than a “wander-
around-fair,” the leaders 
set up the event a 
la “speed dating.” 
Each school’s team 
had a short, focused 
conversation with each 
agency in attendance. 
This enabled school teams to meet 
and talk with potential community 
partners they would not have met 
otherwise. The Community Resource 
Roundtable was part of a whole-
day retreat that the district leaders 
conduct for ATP Chairs each year. 
The retreat is designed to build the 
leadership of ATP Chairs and to help 
them gather information and ideas 
from other teams about best practices 
that may be used or adapted in their 
school’s next One-Year Action Plan for 
Partnerships.
 One District Leader was in charge 
of recruiting community agencies 
to participate. She created and 
distributed	a	flyer	and	attended	

community coalition meetings. 
She maintained a list of interested 
community partners and gave them 
contact information for the ATP chairs. 
About 35 community and business 
partners participated. District leaders 
worked with the ATPs and with 
representatives from the community 
agencies. Based on the work of Dr. 
Mavis Sanders in NNPS (see Chapter 

1.2 in the NNPS Handbook 
for Action, 3rd Edition), the 
district leaders brainstormed 
with ATP chairpersons 
about how different types 
of community partners can 
enrich the engagement 
activities in the schools’ 

One-Year Action Plans. They also 
talked with the community partners 
about the schools’ goals for student 
learning and how the community 
partner’s resources might help 
produce results for the schools, 
students, and/or families. 
 The ATP Chairpersons were given 
tote bags to collect useful information 
from community partners that they 
could share with their whole teams. 
Kennewick’s district leaders spoke at 
several community coalition meetings 
about the Resource Roundtable and 
what they hoped the speed dates 
would produce for their schools and 
families. District leaders prepared the 
room so that participants could move 

Rather than a 
“wander-around-

fair,” the leaders set 
up the event a la 
“speed dating.”
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activity. The ATP chairs were totally 
energized by the event, one teacher 
exclaimed, “It was amazing! Everyone 
in one spot without having to make 
a million phone calls -- perfect! We 
now know who to contact and what 
would work best for our school.” They 
say that there is such a thing as “love 
at	first	sight.”	For	many	schools	and	
community partners, the arranged 
meetings at the Community Resource 
Roundtable proved the point.

smoothly from one short meeting to 
the next, but still have privacy for 
their conversations. A time keeper 
was in the middle of the room to alert 
participants to move on to the next 
table after each 4-minute chat. The 
“dating” portion of the event lasted 90 
minutes, with about 30 minutes for ATP 
Chairs to follow up with agencies that 
were the best “match” for a school 
or where the ATP Chair wanted more 
information. At the end of the 2-hour 
session, district leaders debriefed the 
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Federal Programs Citizen Complaint Procedures
In accordance with state law, KSD is required to disseminate the 
Federal Programs Citizen Complaint Procedures free of charge 
to families. If you would like a copy, download it from the KSD 
webpage at www.ksd.org/departments/federal/default.aspx, 
pick one up at the KSD Administration Center, or call the Federal 
Programs	office	at	222-5091.

KSD Workplace and Student Non-Discrimination Statement 
The Kennewick School District provides equal access to all 
programs and services without discrimination based on sex, race, 
creed, religion, color, national origin, age, honorably discharged 
veteran or military status, sexual orientation, including gender 
expression or identity, the presence of any sensory, mental or 
physical disability, or use of trained dog, guide or service animal 
by a person with a disability, and provide equal access to the 
Boy Scouts and other designated youth groups. The following 
employees have been designated to handle questions and 
complaints of alleged discrimination:
Civil Rights & Equity 
Douglas Christensen
(509) 222-5010 
doug.christensen@ksd.org

Section 504, Title IX    
Jack Anderson
(509) 222-5004
jack.anderson@ksd.org
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