
 

   

Information from Our Partners 
KESE/Title IIA: Improving Systems to Support and Retain 
Beginning Special Educators 
Congratulations to the awardees of Form Package 241 KESE/Title IIA: Improving Systems to 
Support and Retain Beginning Special Educators!  

Anacortes • Castle Rock • Cheney • Chewelah • Clover Park • Fife 
Impact | Puget Sound Elementary • Issaquah • Mercer Island • Mukilteo 

Oak Harbor • Puyallup • Tacoma • Wahluke • Walla Walla 

This competitive grant focuses on increasing the retention of K-12 special education teachers. It 
builds on existing structures and systems of support to educators entering the workforce, 
particularly the Beginning Educator Support Team (BEST) induction network. Grant goals are 
designed to ensure that educators have the skills, knowledge, and support to deliver high-
quality education to students in partnership with their families.  

This award funds participation in the Keeping Exceptional Special Educators (KESE) Taskforce, 
the KESE Networked Improvement Community, as well as completion of a strategic plan for the 
recruitment, induction, and retention of special education teachers. LEAs who were awarded and 
complete strategic plans by April 24, 2023, may apply for a competitive grant to be launched in 
spring 2023 for additional "Kick-Starter" funding between $30,000-40,000.  

Although funding was not available to fund all LEAs who applied, the KESE team appreciates all 
those who put effort into their applications. We look forward to the possibility of offering further 
grants in the year to come. 

OSEP’s Discipline and Behavior Blog Series 
Valerie C. Williams, director of the Office of Special Education Programs, introduced a blog 
series that will explain topics of interest related to the discipline and behavior guidance package 
released by her office this past summer. 

The blog series will expound on topics such as alternatives to exclusionary discipline, informal 
removals, discipline disparities, and behavior as part of a free appropriate public education. The 
series will also feature relevant resources for stakeholders to encourage a shift to address 
challenging behavior proactively, positively, and preventatively. 

Washington Sensory Disabilities Services (WSDS) 
Our Mission: WSDS partners with districts and families to support students who are deaf/hard 
of hearing, blind/low vision, or deafblind. 

https://sites.ed.gov/osers/2022/12/discipline-discussions-the-impact-and-harm-of-exclusionary-discipline/?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
https://sites.ed.gov/osers/2022/12/discipline-discussions-the-impact-and-harm-of-exclusionary-discipline/?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=


  

Find specialized staff to assist your teams with access to learning or assistance with appropriate 
evaluations. Check out the WSDS website, a portal to collaborative services at the Washington 
Center for Deaf and Hard of Hearing Youth (CDHY), Washington State School for the Blind 
(WSSB) and the state Deaf-Blind Project.  

• Visit the WSDS website. 
• Request Support from WSDS. 

Contact our Team 
WSDS Administration 

• Brent Stark, Director, brent.stark@cdhy.wa.gov 

Center for Deaf and Hard of Hearing Youth (CDHY) 
• Rick Hauan, Executive Director 
• Kris Ching, Director of Outreach (ages birth to five), kris.ching@cdhy.wa.gov 
• Erica Pedro, Director of Outreach (ages six to 21), erica.pedro@cdhy.wa.gov 

DeafBlind Program 
• Katie Humes, Associate Director, katie.humes@wssb.wa.gov 

Washington State School for the Blind (WSSB) 
• Scott McCallum, Superintendent 
• Jessica Chandler, Associate Director (ages birth to five), jessica.chandler@wssb.wa.gov 
• Pam Parker, Director of Outreach (ages six to 21), pam.parker@wssb.wa.gov 

Enhancing Capacity for Special Education Leadership (ECSEL) 
In order to increase understanding of teachers’ and educational staff associates’ (ESAs’) 
leadership experience, training, and development opportunities, the Enhancing Capacity for 
Special Education Leadership (ECSEL) program conducted a survey of special education teachers 
and ESAs who are engaged in leadership roles in their schools or districts in Washington state. 
Fifty-three individuals who were identified by their local special education directors or 
superintendents provided information for the study. The respondents reported filling a variety of 
full- and part-time positions, working in both single schools and across the district.  

Key findings include: 

• Respondents’ responsibilities included support for new teachers, assistance in addressing 
student learning difficulties, and ensuring compliance with special education 
requirements. It is clear that these teacher and ESA leaders make important contributions 
to their districts’ special education programs by providing critical linkages between 
district policies and daily practice in schools. 

• The importance of these leaders’ responsibilities does not appear to be reflected in the 
preparation and support they receive for their leadership roles. They are frequently 

https://wsds.wa.gov/
https://wsds.wa.gov/ta-web-request-form/
mailto:brent.stark@cdhy.wa.gov
mailto:kris.ching@cdhy.wa.gov
mailto:erica.pedro@cdhy.wa.gov
mailto:katie.humes@wssb.wa.gov
mailto:jessica.chandler@wssb.wa.gov
mailto:pam.parker@wssb.wa.gov


  

expected to learn through experience with support from colleagues and supervisors and 
most report only sporadic professional development related to their leadership roles.  

• The reported responsibilities provide powerful opportunities for ongoing leader 
development and create what is arguably the state’s most important leadership pathway 
toward local special education administrator positions. For example, many respondents 
indicated their work required them to broaden their professional network, take on 
unfamiliar responsibilities, work with tight deadlines, and work with diverse colleagues—
all factors that research identifies as important for leader development. 

A copy of the full survey report is available online. Additional information about ECSEL’s 
program preparing local special education administrators is available on the ECSEL website.  

WSU ROAR Program Admissions Applications  
WSU ROAR is accepting applications for Fall 2023 admission through February 28, 2023. It's not 
too late to apply—the application is available on the WSU website. 

Washington State University Responsibility Opportunity Advocacy and Respect (WSU ROAR) is a 
two-year inclusive postsecondary education program for students with intellectual and 
developmental disabilities (I/DD) located in the WSU College of Education. WSU ROAR provides 
individualized programs of study in education, vocation, social skills, and independent living 
through person-centered planning. Learn more about WSU ROAR.  

OSPI Outdoor Learning Project Grant Opportunity 
Did you know that OSPI has grant funding available for outdoor learning projects? Whether you 
need to make your school garden ADA compliant, want to develop inclusionary practices for 
outdoor learning through staff training, engage your students in hands-on, nature-based 
learning off-campus to help students progress on their Individual Education Plan (IEP) goals, or 
have other creative ideas, projects under $35,000 are being funded. You can develop curriculum 
and activities or buy supplies to increase comfort, explore outdoors, increase physical 
endurance, improve sensory-motor integration, and social-emotional growth as they engage in 
hands-on environmental science and stewardship activities appropriate for their physical and 
neurological abilities. Learn more on our website, or contact Sheila Wilson, Outdoor Education 
Program Manager, for more information. Sheila.wilson@k12.wa.us 360.561.0203 

Do-It Scholars Program at University of Washington 
We are recruiting high school students with disabilities in WA who want to go to college for our 
DO-IT Scholars Program. Our program is free, provides technology to participants such as 
laptops and assistive technology, and a summer study opportunity to learn about college. We 
are especially hoping to get students from rural areas in Washington, BIPOC students, 
students in foster care, and students from intersecting marginalized backgrounds. 

http://goodladinstitute.org/wp-content/uploads/2022/12/TeacherLeadershipSurveyReport-10.08.22.pdf
https://www.uwb.edu/education/ecsel
https://www.uwb.edu/education/ecsel
https://education.wsu.edu/undergradprograms/wsuroar/wsuroarapplication/
https://education.wsu.edu/undergradprograms/wsuroar/wsuroaroverview/#:%7E:text=WSU%20ROAR%20is%20an%20employment,self%2Dsufficiency%20after%20program%20completion.
https://www.k12.wa.us/student-success/resources-subject-area/science/outdoor-education-all-program
mailto:Sheila.wilson@k12.wa.us
https://www.washington.edu/doit/programs/do-it-scholars/overview


  

We have online info sessions as well: We can answer questions about the application process 
and clarify program components. Join via Zoom here or enter meeting ID: 941 3809 8487. 

• Tuesday, January 10, 2023, 3–3:30 pm 
• Thursday, January 12, 2023, 6–6:30 pm 
• Wednesday, January 18, 2023, 7– 7:30 pm 
• Wednesday, January 25, 2023, 4–4:30 pm 

Office of Twice Exceptional (2e) 
Twice-exceptional ADHDers don't always get the academic support they need. 

Why It Matters 

The National Education Association states that at least 6–7 percent of all students are “2e.” More 
than 3 million out of the estimated 50 million students nationally per a 2019 consensus. If those 
students aren't supported, that conceivably equates to millions of world-changing ideas 
discarded, rejected, and lost forever.  

Tune in on Wednesday, January 18, at 1 pm for the next episode of Crucial Conversations 
Webcast! Crucial Conversations About Cognitive Diversity | 2eCenter.org 

https://washington.zoom.us/j/94138098487
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fnces.ed.gov%2Ffastfacts%2Fdisplay.asp%3Fid%3D372%23%3A%7E%3Atext%3DPublic%2520school%2520enrollment%2520was%2520higher%2Csource%252C%2520source%252C%2520source).&data=05%7C01%7CPaula.Kitzke%40k12.wa.us%7Cf3425adc39d44c5e253d08dadae0d5da%7Cb2fe5ccf10a546feae45a0267412af7a%7C0%7C0%7C638062956451357573%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=77mQerpQkONeg7oNHi%2BjeJOAZLgbQbNqaFUkfordJsI%3D&reserved=0
https://2ecenter.org/crucial-conversations/
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