
OSPI provides equal access to all programs and services 
without discrimination based on sex, race, creed, religion, 
color, national origin, age, honorably discharged veteran 
or military status, sexual orientation including gender 
expression or identity, the presence of any sensory, mental, 
or physical disability, or the use of a trained dog guide or 
service animal by a person with a disability. Questions 
and complaints of alleged discrimination should be 
directed to the Equity and Civil Rights Director, P.O. 
Box 47200, Olympia, WA 98504-7200, (360) 725-6162.

Mission and Vision
Mission
Career and Technical Education is an innovator and leader in 
education in Washington that offers courses of study to ensure 
students explore, compete, and succeed as lifelong learners in 
the world of work.

Vision
Education and workforce leaders partner to engage students 
and prepare them for life success through multiple career 
pathways that are relevant to student interests and responsive 
to the needs of employers and the economy.

The Case
The situation may be summarized in four trends borne out by 
current research: 
1. The tie between education attainment and lifelong 

earning potential is evident and proven.
2. The education requirements for most occupations  

are growing. 
3. There is a growing gap between workers’ skill attainment 

and estimated employer requirements.
4. CTE helps prevent dropouts from high school, improves 

math scores, and improves chances of going onto 
postsecondary education.

The Solution
1. Robust, relevant, rigorous and academic career and 

technical education, including strong implementation 
and integration of the 21st Century Skills and the 
Common Core State Standards (CCSS) across K–12 
programs and disciplines, to prepare students for 
postsecondary education they will need.

2. Targeted, 21st century-oriented skill training, such as 
integration of the 21st Century Skills, to meet education 
requirements for jobs today and tomorrow.

3. Career planning for all students, regardless of career or 
postsecondary path, to ready all students for the world  
of work.

Career and Technical Education needs to be an integral part of 
every student’s education.
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Goal 1: Improve the access to and quality of Career and 
Technical Education, which prepares students for lifelong 
learning and employment through the development of 
adaptable skills and knowledge.

Current Resources
1.1.1  Rename the one credit Occupational

Education requirement in WAC 180-51-066 as 
“Career and Technical Education.”

Additional Funding
1.1.7    Create state model course equivalencies 

that districts could adapt to local requirements.
1.2.3     Expand middle school level CTE course opportunities, 

including that all middle schools offer students access to 
multiple programs of study within career pathways that
meet defined POS standards and build into students’ 
High School and Beyond Plans. Requires 
legislative action.

1.3.10   Encourage that all CTE courses are a sequential part of a 
POS. Requires legislative action.

1.4.3     Call for the creation of a statewide database that
connects students and teachers to job shadow/
internship opportunities. Requires legislative action.

1.4.4     Develop incentives for businesses providing industry-
based worksite learning activities. Requires 
legislative action.

1.5.1    Develop delivery models for CTE curriculum that use 
current and emerging technologies, such as smart 
phones, tablets, and mobile devices.

1.5.4    Ensure adequate funding for CTE programs. Requires 
legislative action.

Phased-In
1.1.10  By 2016, reduce barriers for external partners to provide 

career exploration opportunities for high school 
students outside of the regular school day or year (e.g., 
organizations to provide after-school activities and/
or events; community and technical colleges partnering 
with school districts to provide summer opportunities, 
and others.) Promote the creation of such opportunities 

Background
In 2011, the Washington State Legislature passed Substitute 
House Bill 1710 to direct the Office of Superintendent of Public 
Instruction to convene a working group to create a Statewide 
Strategic Plan for Career and Technical Education.  View the full 
report at http://bit.ly/R2xmNI.

The final report includes:
1. A vision statement, goals, and measurable annual 

objectives for continuous improvement in the rigor, 
relevance, recognition, and student access in career and 
technical education programs…

2. Recommended activities and strategies, in priority order, 
to accomplish the objectives and goals, including activities 
and strategies that:

• Can be accomplished within current resources and 
funding formulas.

• Should receive top priority for additional investment.
• Could be phased-in over the next ten years.

The Strategic Plan includes the recommendations of the Committee 
as a whole, as facilitated by OSPI. The recommendations do not 
necessarily reflect the positions of State Superintendent  
Randy Dorn.

and recognize partner participants. Include workforce 
development councils as a possible conduit for this 
partner engagement. Requires legislative action.

1.3.6     By 2016, work with the business community to ensure 
that the credentials earned by students enrolled in CTE 
programs are valued and validated by the labor market.

1.5.3     By 2015, implement procedures to eliminate obsolete 
or poor-quality programs.

Goal 2: Ensure that every student receives comprehensive 
career guidance that leads to a personalized Program  
of Study (POS).

Current Resources
2.4.4    Mandate statewide articulations between secondary 

and postsecondary education. Requires 
legislative action.

2.4.5     Charge education agencies to develop statewide 
articulations from high school to postsecondary 
education. Requires legislative action.

Additional Funding
2.3.2    Deliver professional development to teachers and 

counselors on:
• Academic alignment of standards
• Community-based organizations
• High School and Beyond Plan requirements
• Industry partnerships
• Professional associations
• Programs of Study
• Social media integration in the classroom
• Student leadership

Goal 3: Require CTE teachers and administrators to be fully 
prepared and supported in their roles as educators and 
instructional leaders.

Current Resources
3.1.11  By 2015, create leadership academy for CTE 

administrators similar to the principal leadership 
academy supported by 
Legislature. Requires legislative action.

3.2.1     Develop new CTE certification programs in 

Top Priorities collaboration with the Professional Educator 
Standards Board.

Phased-In
3.2.4    By 2020, attach CTE director certification to enhanced 

CTE funding. Requires legislative action.

Goal 4: Ensure that Career and Technical Education is a 
results-driven education system so as to demonstrate a 
positive return on investment.

Phased-In
4.4.4     By 2018, require the creation of a graduate follow-up 

system to track students after high school, including 
those who continue on to two-year or four-year colleges, 
apprenticeships, military service, certification programs, 
or work. Requires legislative action.


