
Washington K–12 Salary Allocation Schedule for Certificated Instructional Staff 
 
The following schedule is used to determine state salary allocations for certificated instructional staff (i. e., 
teachers and educational staff associates) for 283 of 295 Washington State public school districts.  The 
remaining 12 public school districts receive somewhat higher allocations due to a higher base salary. 
 
The state schedule determines ALLOCATIONS of state funds.  ACTUAL SALARIES ARE DETERMINED 
IN LOCAL NEGOTIATIONS.  Questions regarding individual employee compensation should be directed 
to the local school district personnel or payroll office. 
 

2009–10 and 2010–11 K–12 Salary Allocation Schedule for Certificated Instructional Staff 
 

Years of 
Service 

         
BA+0 

        
BA+15 

        
BA+30 

        
BA+45 

        
BA+90 

     
BA+135 

       
MA+0 

       
MA+45 

MA+90 
or PhD

0  34,237 35,162 36,120 37,080 40,161 42,145 41,047 44,128 46,115 
1  34,698 35,635 36,606 37,608 40,721 42,695 41,503 44,617 46,589 
2     35,137 36,083 37,064 38,144 41,248 43,242 41,963 45,067 47,061 
3     35,589 36,545 37,536 38,650 41,749 43,791 42,398 45,494 47,538 
4     36,033 37,031 38,028 39,180 42,297 44,354 42,855 45,971 48,030 
5     36,492 37,494 38,501 39,718 42,823 44,921 43,319 46,425 48,523 
6     36,963 37,943 38,984 40,262 43,352 45,462 43,794 46,885 48,993 
7     37,790 38,786 39,841 41,187 44,324 46,491 44,685 47,820 49,989 
8     39,002 40,052 41,132 42,590 45,768 48,016 46,086 49,266 51,512 
9     41,363 42,497 44,008 47,260 49,584 47,503 50,757 53,081 
10    43,877 45,498 48,794 51,195 48,995 52,291 54,692 
11    47,032 50,399 52,849 50,528 53,897 56,345 
12     48,517 52,048 54,571 52,122 55,545 58,068 
13      53,737 56,335 53,773 57,234 59,831 
14      55,434 58,165 55,471 59,042 61,663 
15     56,877 59,679 56,913 60,577 63,266 
16 or more      58,014 60,871 58,051 61,788 64,531 
 
As used in this subsection, the column headings “BA+(N)” refer to the number of credits earned since 
receiving the baccalaureate degree. 
 
For credits earned after the baccalaureate degree but before the masters degree, any credits in excess of 
forty-five credits may be counted after the masters degree.  Thus, as used in this subsection, the column 
headings “MA+(N)” refer to the total of: 

(i)  Credits earned since receiving the masters degree; and 
(ii)  Any credits in excess of forty-five credits that were earned after the baccalaureate degree but 

before the masters degree. 
 
For the purposes of this section: 

(a) “BA” means a baccalaureate degree. 
(b) “MA” means a masters degree. 
(c)  “PHD” means a doctorate degree. 
(d)  “Years of service” shall be calculated under the same rules adopted by the superintendent of 

public instruction. 
(e)   “Credits” means college quarter hour credits and equivalent in-service credits computed in 

accordance with RCW 28A.415.020 and RCW 28A.415.023. 
 
No more than ninety college quarter-hour credits received by any employee after the baccalaureate 
degree may be used to determine compensation allocations under the state salary allocation schedule 
and LEAP documents referenced in this act, or any replacement schedules and documents, unless: 

(a) The employee has a masters degree; or 
(b) The credits were used in generating state salary allocations before January 1, 1992. 

 
The certificated instructional staff base salary specified for each district in LEAP Document 2 and the 
salary schedules in this section include one learning improvement day.  A school district is eligible for the 
learning improvement day funds only if the learning improvement day has been added to the 180-day 



contract year.  If fewer days are added, the additional learning improvement allocation shall be adjusted 
accordingly.  The additional day shall be limited to specific activities identified in the state required school 
improvement plan related to improving student learning that are consistent with education reform 
implementation, and shall not be considered part of basic education.  The principal in each school shall 
assure that the days are used to provide the necessary school-wide, all staff professional development 
that is tied directly to the school improvement plan.  The school principal and the district superintendent 
shall maintain documentation as to their approval of these activities.  The length of a learning 
improvement day shall not be less than the length of a full day under the base contract.  The 
superintendent of public instruction shall ensure that school districts adhere to the intent and purposes of 
this subsection. 
 
The salary allocation schedules established in this section are for allocation purposes only except as 
provided in RCW 28A.400.200(2). 
 
Source:  Engrossed Substitute House Bill 1244, Sec. 503 (April 2009) for 2009–11. 


