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CONSULTANT ELIGIBILITY: This solicitation is open to those Consultants that satisfy the
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contracts@k12.wa.us
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All communications concerning this RFQ must be directed only to the RFQ Coordinator via
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OSPI, and its contractors and subcontractors, must not discriminate in any programs or services based
on sex, race, creed, religion, color, national origin, age, marital status, honorably discharged veteran or
military status, sexual orientation, gender expression, gender identity, disability, or the use of a trained
dog guide or service animal by a person with a disability, and must comply with state and federal
nondiscrimination laws, including Section 504 of the Rehabilitation Act of 1973, Title IX of the Education
Amendments of 1972, the Americans with Disabilities Act, and Title VI of the Civil Rights Act of 1964.
Questions and complaints of alleged discrimination should be directed to the Equity and Civil Rights
Director at 360-725-6162/TTY: 360-664-3631; or P.O. Box 47200, Olympia, WA 98504-7200; or
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Section A.
1.

INTRODUCTION

DEFINITIONS

Definitions for the purposes of this RFQ include:
Agency or OSPI – The Washington State Office of Superintendent of Public Instruction and the
entity issuing this RFQ.
Amendment – A unilateral change to the Solicitation that is issued by OSPI at its sole discretion
and posted on WEBS and OSPI’s website.
Apparent Successful Bidder (ASB) – A Bidder submitting a response to this Solicitation that is
evaluated and is identified and announced by OSPI as providing the best value to the Agency.
Upon execution of a Contract, the ASB is referred to as the successful Bidder or the Contractor.
Bid – An offer, proposal, or quote for goods or services submitted in response to this RFQ.
Bidder – Individual organization, public or private agency submitting a proposal in order to
attain a contract with OSPI. For purposes of this Solicitation, the terms Bidder, Consultant, and
Vendor are interchangeable.
Competitive Solicitation – A documented formal process providing an equal and open
opportunity to Bidders or Consultants culminating in a selection based on predetermined
criteria.
Complaint – A process that may be followed by a Consultant prior to the deadline for bid
submission to alert OSPI of certain types of asserted deficiencies in the Solicitation.
Consultant – Individual submitting a proposal in order to attain a contract with OSPI. For
purposes of this Solicitation, the terms Bidder, Consultant, and Vendor are interchangeable.
Contractor – Individual or company whose proposal has been accepted by OSPI and is
awarded a fully executed, written contract.
Debriefing – A short meeting an unsuccessful Bidder may request with the Coordinator
following the announcement of the Apparent Successful Bidder for the purpose of receiving
information regarding the review and evaluation of that Bidder’s Response.
English Language Arts (ELA) – The study and improvement that aims at developing the
individual’s comprehension and capacity for use of written and oral language.
English Learners (EL) – The indication of an individual who is in the process of acquiring the
English language and whose first language is not English.
Elementary and Secondary Education Act of 1965 (ESEA) – An act emphasizes equal
access to education and establishes high standards and accountability. The law authorizes
federally funded education programs that are administered by the states. In 2002, Congress
amended ESEA and reauthorized it as the No Child Left Behind Act of 2001 (NCLB).
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Every Student Succeeds Act (ESSA) – The reauthorization of the Elementary and Secondary
Education Act of 1965 (ESEA) and replacement of the No Child Left Behind Act of 2001
(NCLB). ESSA emphasizes high standards for graduation, maintaining accountability to lowestperforming schools, empowering state and local decision-makers, preserving annual
assessments, and providing high-quality preschool.
Focus Schools – Schools among the lowest ten percent (10%) of Title I-participating schools in
the state, based on achievement on the statewide assessments in a specific subgroup (e.g.,
English Language Arts, English Learners, Graduation Rate, Math, and Special
Education/Students with Disabilities (SPED/SWD), with a demonstrated lack of progress on
those assessments over three (3) years.
Identified Schools – Schools identified as Priority, Focus, Required Action District (RAD), and
School Improvement Grant (SIG) schools. They many also include schools identified through
AYP calculation or a hybrid of both.
No Child Left Behind Act of 2001 (NCLB) – The reauthorization of the Elementary and
Secondary Education Act of 1965 (ESEA), which included Title I, the United States
government's aid program for disadvantaged students. NCLB supports standards-based
education reform based on the premise that setting high standards and establishing
measureable goals can improve individual outcomes in education.
Office of System and School Improvement – The program within OSPI issuing this RFQ.
Office of System and School Improvement initiatives provide services to the schools and
districts identified under federal School Improvement Grant (SIG), ESEA Flexibility Waiver
guidelines, and Washington State Legislature ESSB 5329 guidelines.
Priority Schools – Schools among the lowest five percent (5%) of Title I-participating schools
in the state, based on achievement on the statewide assessments in Math and Reading, with a
demonstrated lack of progress on those assessments over three (3) years as well as those High
schools that are Title I eligible with Graduation rates less than sixty percent (60%).
Proposal – A formal offer submitted in response to this RFQ.
Proprietary Information – Information such as patents, technological information or other
related information that the Bidder or Consultant does not want released or shared with the
public.
Protest – A process that may be followed by a Bidder after the announcement of the Apparent
Successful Bidder to alert OSPI to certain types of alleged errors in the evaluation of the
Solicitation.
Request for Qualifications (RFQ) – Formal procurement document in which services needed
are identified, and Consultants are invited to provide their qualifications to provide the services.
Required Action District (RAD) – Identified districts that include at least one school identified
as persistently lowest-achieving, with the lowest levels of achievement and rates of
improvement in the “All Students” subgroup in mathematics and reading for the past three (3)
consecutive years.
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RCW – The Revised Code of Washington.
Responsible Bidder – An individual, organization, public or private agency, or other entity that
has demonstrated the capability to meet all the requirements of the Solicitation and meets the
elements of responsibility. (See RCW 39.26.160 (2))
Responsive Bidder – An individual, organization, public or private agency, or other entity who
has submitted a Bid that fully conforms in all material respects to the Solicitation and all its
requirements, in both form and substance.
RFQ Coordinator – An individual or designee who is employed by OSPI and who is
responsible for conducting this Solicitation.
Solicitation– A formal process providing an equal and open opportunity for bidders culminating
in a selection based upon predetermined criteria.
Subcontractor – An individual or other entity contracted by a Consultant to perform part of the
services or to provide goods under the Contract resulting from this Solicitation. Subcontractors,
if allowed, are subject to the advance approval of OSPI.
State Board of Education (SBE) – The agency that provides advocacy and strategic oversight
of public education and promotes achievement of the Basic Education Act goals of RCW
28A.150.210.
School Improvement Grant (SIG) – Authorized under section 1003(g) of Title I of the
Elementary and Secondary Education Act of 1965 (Title I or ESEA), are grants to State
educational agencies (SEAs) that SEAs use to make competitive subgrants to local educational
agencies (LEAs) that demonstrate the greatest need for the funds and the strongest
commitment to use the funds to provide adequate resources in order to raise substantially the
achievement of students in their lowest-performing schools.
Special Education (SPED/Students with Disabilities (SWD)) – Special education and related
services are provided annually to students under the Federal Individuals with Disabilities
Education Act (IDEA) to ensure that children with disabilities and the families of such children
have access to a free appropriate public education (FAPE). IDEA is focused on improving
educational results for children with disabilities. RCW 28A.155 provides the statutory basis for
special education services in Washington, and WAC 392-172A provides the regulatory basis for
both IDEA and RCW 28A.155.
System and School Improvement Coach – System and School Improvement Coaches are
Contractors asked to perform focused coaching support to positively influence either 1)
Courageous Leadership (focused on principal and building leadership team development,
and/or 2) Transformational Teaching for Learning (with specialized skill or pedagogical expertise
in content, for example: English Language Arts, English Learners, Mathematics, Positive
Behavioral Interventions and Supports, Research Based Instructional Strategies, Special
Education/Students with Disabilities, etc.) for the purpose of improving student achievement
school-wide or within a particular sub-group.
Vendor – Individual organization, public or private agency submitting a proposal in order to
attain a contract with OSPI. For purposes of this Solicitation, the terms Bidder, Consultant, and
Vendor are interchangeable.
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Washington State K-12 Learning Standards – As required by state law, OSPI develops the
state's learning standards (RCW 28A.655.070) and oversees the assessment of the learning
standards for state and federal accountability purposes. The learning standards also incorporate
the Common Core State Standards for English Language Arts and Mathematics. We call our
learning standards Essential Academic Learning Requirements (EALRs), which define what all
students should know and be able to do at each grade level.
WEBS – Washington’s Electronic Business Solution, the Consultant notification system found at
Washington Electronic Business Solution (WEBS) Procurement website and maintained by the
Washington State Department of Enterprise Services.

2.

PURPOSE OF REQUEST FOR QUALIFICATIONS

The Office of Superintendent of Public Instruction (OSPI) is initiating this Request for
Qualifications (RFQ) to solicit proposals from Consultants interested in participating on a project
to recruit highly qualified experts with Instructional Content-Specific experience who are
interested in providing services to identified district and school staff, students, parents, and
community members in order to transform the student performance outcomes in our lowest
performing schools.

3.

BACKGROUND

OSPI is the primary agency charged with overseeing K-12 public education in Washington
State. Led by State School Superintendent Chris Reykdal, OSPI works with the State’s two
hundred and ninety-five (295) school districts to administer basic education programs and
implement education reform on behalf of more than one million public school students. OSPI is
housed in the Old Capitol Building in Olympia.
Under current State and Federal legislation, the Office of System and School Improvement shall
work with the schools in our state that have been identified for assistance to:
1. Accelerate and substantially improve the academic achievement of all students;
2. Close opportunity and achievement gaps, using needs assessments and improvement
processes to prioritize needs and invest limited resources strategically for maximum
benefit;
3. Build effective systems to serve all students—including English learners, special
education/students with disabilities, and students from historically underserved groups—
and sustain changes over time;
4. Satisfy requirements for districts and schools in the federal SIG guidelines, the State
Board of Education’s Achievement Index, and the Washington State Legislature
Engrossed Second Substitute Senate Bill (E2SSB) 5329; and
5. Create conditions to scale-up innovations and sustain improvements over time.
These identified schools (currently “Priority,” “Focus,” “RAD”, and “SIG” schools) (approximately
two hundred and twenty-two (222) schools statewide) receive financial and technical assistance
from OSPI to support their efforts for continuous improvement.
With the federal SIG guidelines, the State Board of Education’s Achievement Index, and the
passage of Washington State E2SSB 5329, Washington gained a greater opportunity to
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implement bold reforms around standards and accountability. It allows state and local educators
to decide how to best meet the individual needs of students they serve.
Priority schools are among the lowest-performing Title I and Non-Title I schools in the state,
based on achievement on the statewide assessments, with a demonstrated lack of progress on
those assessments over three years. Identification criteria for Priority schools include the
following:
1) School received services as a Priority school in 2016-17,
2) School implemented Turnaround Principles as a Priority school for required length of
time (OSSS determined); and
3) School meet floor requirements:
 School’s ELA/Math proficiency combined 2-year average for continuously
enrolled students is in the top 95% of schools that have sufficient data to produce
a 2-year combined average;
 For schools that graduate students: Grad rate 3-year average is greater than or
equal to 60% based on the Adjusted 5-Year Cohort Graduation Rates; and
 School is not identified under Focus criteria.
The goal of identifying Priority schools is to turn around performance, close persistent
opportunity gaps, and substantially improve student learning and outcomes. There are
approximately ninety (90) Priority Schools.
Focus schools are among the lowest-performing Title I and Non-Title I schools in the state in a
specific subgroup (Reading/Math, EL, Free/Reduced Meals, Ethnicity/Race, and/or SWD).
Identification criteria for Focus schools include the following:
1) School received services as a Focus school in 2016-17,
2) School implemented Turnaround Principles as a Focus school for required length of time
(OSSS determined); and
3) School meet floor requirements:
 School’s ELA/Math proficiency combined 2-year average for continuously
enrolled students is in the top 90% of subgroups that have sufficient data to
produce a 2-year combined average;
 For schools that graduate students: Grad rate 3-year average is greater than or
equal to 60% based on the Adjusted 5-Year Cohort Graduation Rates; and
 School is not identified under Priority criteria.
The goal of identifying focus schools is to turn around performance, close persistent opportunity
gaps, and substantially improve student learning and outcomes. There are approximately one
hundred and seven (107) Focus Schools.
Required Action Districts (RAD) schools are identified within districts that include at least one
school identified as persistently lowest-achieving, with the lowest levels of achievement and
rates of improvement in the all students subgroup in reading and mathematics for the past three
(3) consecutive years.
School Improvement Grant (SIG) schools are among the lowest-performing Title I schools in the
state. SIG schools selected were identified as Priority schools in 2013-14. The schools
selected are required to adopt one of the following intervention models:
1. Turnaround: Replace the principal, rehire no more than fifty percent (50%) of the staff
and grant the new principal sufficient operational flexibility (including in staffing,
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calendars/time and budgeting) to fully implement a comprehensive approach to
substantially improve student outcomes.
2. Restart: Convert the school or close and reopen it under a charter school operator, a
charter management organization or an education management organization that has
been selected through a rigorous review process.
3. School closure: Close the school and enroll the students who attended that school in
other schools in the district that are higher achieving.
4. Transformation: Implement each of the following strategies: (1) replace the principal
and take steps to increase teacher and school leader effectiveness; (2) institute
comprehensive instructional reforms; (3) increase learning time and create communityoriented schools; and (4) provide operational flexibility and sustained support.
Identified schools may include those schools identified as Priority, Focus, RAD, or SIG. They
may also include schools identified through AYP calculation or a hybrid of both.

4.

OBJECTIVE AND SCOPE OF WORK

System and School Improvement Instructional Content-Specific Coaches shall work side-byside with district and school staff, students, parents, and community members in Washington
State’s lowest performing schools to build capacity to improve student learning outcomes in
conjunction with OSPI’s Office of System and School Improvement and consistent with
professional development provided by this office.
System and School Improvement Coaches (hereinafter referred to as “Coaches”) shall identify
and coordinate services to identified schools based on available resources. A systemic
approach involving district and school leadership staff, and partnering educational entity will be
utilized.
The Office of System and School Improvement anticipates contracting with
approximately ten (10) new Coaches for the 2017-18 school year. These Coaches will join
approximately sixty-eight (68) existing Coaches.
Throughout the year, it is vital for Coaches to collaborate with various OSPI programs (e.g.
Learning and Teaching, Special Education, Migrant and Bilingual Education, Assessment and
Student Information) and staff to facilitate ongoing enhancement and improvement of
professional development delivery. Shared connections between Coaches and OSPI programs
will be shared with leadership within the Office of System and School Improvement.
The main duties of System and School Improvement Coaches include:






Shoulder to shoulder coaching at the school site with the school leader to build his/her
capacity to effectively implement best practices consistent with agencies initiatives in the
school’s System and School Improvement Action Plan;
Supporting the school leader to identify and foster a productive school leadership team
and distribute leadership among staff;
Supporting district-level conversations to encourage the forward momentum of school
specific improvement;
Assisting the school leader to develop and sustain a culture of making decisions
informed by data that is current, reliable, and appropriate;
Working shoulder to shoulder at the school site with the school leader to build his/her
capacity to ensure that the school’s System and School Improvement Action Plan is
relevant and viable:
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o
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Establish clear and attainable goals based on the needs identified in the data
Create detailed action plans informed by research evidence-based practices
Outline manageable timelines
Articulate roles and responsibilities
Identify indicators to monitor fidelity of implementation of initiatives
Describe evaluate plan to measure the extent to which the goals are being
achieved
Supporting the school leader to create buy-in among staff and collective ownership of
the initiatives in the school’s System and School Improvement Action Plan;
Building the capacity of the school leader to develop, implement, and monitor the
school’s professional learning plan:
o Conduct needs assessments to inform decisions related to professional
development
o Select professional development that addresses identified needs, builds capacity
for evidence-based practices, and is shown to be effective
o Identify intended outcomes related to teacher practice for processional
development activities
o Develop and administer evaluation plan that measures the impact that
professional development has on teacher classroom practice
Delivering professional development to whole staff/small group convening’s in alignment
with System and School Improvement Action Plans;
Performing classroom walkthroughs and/or building audits related to professional
expertise and building need;
Participating with building leadership in research based, system thinking, and planning to
advance the System and School Improvement Action Plan;
Supporting departmental and small group intervention to advance the System and
School Improvement Action Plan;
Differentiating leadership/coordinating roles in collaboration with OSPI to plan and
facilitate monthly professional development (PD) experiences for Coaches with
specialization in leadership;
Ensuring strong communication with OSPI to support program effectiveness;
Attending all OSPI-identified meetings and providing input for agenda development and
presentations based on the Coach’s skill set as requested by OSPI; and/or
Completing an end-of-year summary portfolio, in a format to be provided by the Coach.
Contract renewal shall be contingent on how the Coach can demonstrate progress was
achieved throughout the contract term.

In addition to the scope of work listed above, Coaches with identified expertise in
specific content areas may be asked to perform the following duties:
English Language Arts (ELA):
 Deliver comprehensive, intensive, and continuous professional learning, technical
assistance, and coaching to increase teachers’ and principals’ effectiveness in raising
student achievement and increase effective teacher practices; supportive leadership;
and improve student outcomes and is aligned with the Learning Forward Standards for
Professional Learning;
 Coordinate and provide an agenda for the delivery of professional learning, technical
assistance, and coaching with the identified school Principal, Leadership Coach, Office
of System and School Improvement Staff, and when applicable other Instructional
Coaches working in the identified school;
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Utilize sign in sheet for the delivery of all professional learning in identified schools,
ensure copies of the Office of System and School Improvement Staff evaluations are
available and completed by all professional learning attendees, and within five (5)
calendar days, provide the Office of System and School Improvement Staff with the
completed sign in sheet(s) and evaluation(s);
Upon completion of professional learning, technical assistance, and coaching in an
identified school, within five (5) calendar days, completes an implementation logs within
Indistar®;
Create and model rigorous lessons aligned to Washington State K-12 Learning
Standards, provide post-instruction debrief for reflection and feedback; observe the
teacher teaching the lesson; gather and explore data from mutual observations, provide
continued support,
Analyze individual, classroom, and school data and facilitate conversations around the
data with school faculty;
Engage teachers and principals in coaching cycles designed to provide targeted followup technical assistance related to previously provided professional learning;
Provide resources, materials, tools, and information to support classroom instruction;
Engage in collaborative planning with teacher leaders, content departments, and/or
grade level teams;
Provide assistance to teachers and building leaders in developing formative
assessments and tasks designed to monitor student learning;
Provide structures to help teachers and principals design instruction to meet the needs
of all learners (differentiated instruction);
Provide coaching through a lens of equity and support teachers and administrative
personnel to implement equitable instructional practices in classrooms;
Support school and district leadership teams in understanding current research and
resources for effective secondary and tertiary interventions, evaluating their Multi-Tiered
System of Supports (MTSS) to determine their current interventions and identify gaps,
and accessing resources to help select instructional materials and resources to support
effective implementation of their secondary and tertiary intervention systems; and
Maintain continuous communication with Office of System and School Improvement
designated staff and leadership coaches in schools and districts where instructional
coaching is provided and leadership coaches are assigned.

English Learner (EL):
 Deliver comprehensive, intensive, and continuous professional learning, technical
assistance, and coaching to increase teachers’ and principals’ effectiveness in raising
student achievement and increase effective teacher practices; supportive leadership;
and improve student outcomes and is aligned with the Learning Forward Standards for
Professional Learning;
 Coordinate and provide an agenda for the delivery of professional learning, technical
assistance, and coaching with the identified school Principal, Leadership Coach, Office
of System and School Improvement Staff, and when applicable other Instructional
Coaches working in the identified school;
 Utilize sign-in sheet for the delivery of all professional learning in identified schools,
ensure copies of the Office of System and School Improvement evaluations are
available and completed by all professional learning attendees, and within five (5)
calendar days, provide the Office of System and School Improvement with the
completed sign in sheet(s) and evaluation(s);

Page 11 of 53 RFQ No. 2018-10: System and School Improvement Coaches
(Form Rev. August 2017)




















Upon completion of professional learning, technical assistance, and coaching in an
identified school, within five (5) calendar days, completes an implementation log within
Indistar®;
Create and model rigorous lessons aligned to Washington State K-12 Learning
Standards, provide post-instruction debrief for reflection and feedback; observe the
teacher teaching the lesson; gather and explore data from mutual observations, provide
continued support;
Analyze individual, classroom, and school data and facilitate conversations around the
data with school faculty;
Engage teachers and principals in coaching cycles that are designed to provide targeted
follow-up technical assistance related to previously provided professional learning;
Provide resources, materials, tools, and information to support classroom instruction;
Engage in collaborative planning with teacher leaders, content departments, and/or
grade level teams;
Provide assistance to teachers and building leaders in developing formative
assessments and tasks designed to monitor student learning;
Provide structures to help teachers and principals design instruction to meet the needs
of all learners (differentiated instruction);
Provide coaching through a lens of equity and support teachers and administrative
personnel to implement equitable instructional practices in classrooms including
strategies to increase achievement for EL;
Support school and district leadership teams in understanding current research and
resources for effective secondary and tertiary interventions, evaluating their Multi-Tiered
System of Supports (MTSS) to determine their current interventions and identify gaps,
and accessing resources to help select instructional materials and resources to support
effective implementation of their secondary and tertiary intervention systems;
Provide educators with access to deep understanding of English Language
Development Standards (ELDs), including language acquisition strategies, and the
relationship of these standards and strategies to effective instruction in the content
areas;
Build support structures among teachers and leaders that enable continuous
implementation of effective program models and instructional strategies;
Sheltered Instructional Observation Protocol (SIOP) and Guided Language Acquisition
Development (GLAD) strategies;
Maintain continuous communication with Office of System and School Improvement
designated staff and leadership coaches in schools and districts where instructional
coaching is provided and leadership coaches are assigned; and
Assist schools with English Language Learner Instructional Models, including:
o Dual Language Program (Two-Way Immersion or Two-Way Bilingual Education)
o Developmental Bilingual (DBE or Late-Exit)
o Transitional Bilingual (early-Exit or TBE)
o Sheltered Instruction (SI)
o Newcomer Program

Mathematics:
 Deliver comprehensive, intensive, and continuous professional learning, technical
assistance, and coaching to increase teachers’ and principals’ effectiveness in raising
student achievement and increase effective teacher practices; supportive leadership;
and improve student outcomes and is aligned with the Learning Forward Standards for
Professional Learning;
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Coordinate and provide an agenda for the delivery of professional learning, technical
assistance, and coaching with the identified school Principal, Leadership Coach, Office
of System and School Improvement Staff, and when applicable other Instructional
Coaches working in the identified school;
Utilize sign in sheet for the delivery of all professional learning in identified schools,
ensure copies of the Office of System and School Improvement Staff evaluations are
available and completed by all professional learning attendees, and within five (5)
calendar days, provide the Office of System and School Improvement Staff with the
completed sign in sheet(s) and evaluation(s);
Upon completion of professional learning, technical assistance, and coaching in an
identified school, within five (5) calendar days, completes an implementation logs within
Indistar®;
Create and model rigorous lessons aligned to Washington State K-12 Learning
Standards, provide post-instruction debrief for reflection and feedback; observe the
teacher teaching the lesson; gather and explore data from mutual observations, provide
continued support,
Analyze individual, classroom, and school data and facilitate conversations around the
data with school faculty;
Engage teachers and principals in coaching cycles designed to provide targeted followup technical assistance related to previously provided professional learning;
Provide resources, materials, tools, and information to support classroom instruction;
Engage in collaborative planning with teacher leaders, content departments, and/or
grade level teams;
Provide assistance to teachers and building leaders in developing formative
assessments and tasks designed to monitor student learning;
Provide structures to help teachers and principals design instruction to meet the needs
of all learners (differentiated instruction);
Provide coaching through a lens of equity and support teachers and administrative
personnel to implement equitable instructional practices in classrooms;
Support school and district leadership teams in understanding current research and
resources for effective secondary and tertiary interventions, evaluating their Multi-Tiered
System of Supports (MTSS) to determine their current interventions and identify gaps,
and accessing resources to help select instructional materials and resources to support
effective implementation of their secondary and tertiary intervention systems; and
Maintain continuous communication with Office of System and School Improvement
designated staff and leadership coaches in schools and districts where instructional
coaching is provided and leadership coaches are assigned.

Positive Behavioral Interventions and Supports (PBIS):
 Deliver comprehensive, intensive, and continuous professional learning, technical
assistance, and coaching to increase teachers’ and principals’ effectiveness in raising
student achievement and increase effective teacher practices; supportive leadership;
and improve student outcomes and is aligned with the Learning Forward Standards for
Professional Learning;
 Coordinate and provide an agenda for the delivery of professional learning, technical
assistance, and coaching with the identified school Principal, Leadership Coach, Office
of System and School Improvement Staff, and when applicable other Instructional
Coaches working in the identified school;
 Utilize sign in sheet for the delivery of all professional learning in identified schools,
ensure copies of the Office of System and School Improvement Staff evaluations are
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available and completed by all professional learning attendees, and within five (5)
calendar days, provide the Office of System and School Improvement Staff with the
completed sign in sheet(s) and evaluation(s);
Upon completion of professional learning, technical assistance, and coaching in an
identified school, within five (5) calendar days, completes an implementation logs within
Indistar®;
Provide support to schools/district in relation to a multi-tiered framework of prevention
and intervention to support student social behavior;
Engage schools/districts on how to implement PBIS in order to reduce problem
behaviors, office referrals, and suspensions;
Provide support to gain an understanding on how to use behavioral data to make databased decisions and identify which evidenced-based social, emotional, and behavioral
interventions needed for individual students;
Provide coaching support to build interventions and supports for students with intensive
behavioral needs and embed culturally responsive practices in their behavioral support
system;
Possess professional competence in the areas of behavior and instructional theory,
school-wide problem solving, behavior intervention at the individual, class, grade, and
school-wide levels;
Experience with curriculum design and implementation of staff development and school
improvement activities;
Expert presentation/training skills and proficiency in the use of technology;
A high level of analytical ability sufficient to plan, design and deliver curriculum to meet
program needs, develop strategies for effective technical assistance and the growth and
further development of the program;
Advanced interpersonal skills sufficient to function as consultant to education agencies,
teach/instruct faculty and staff of all levels, and effectively disseminate information;
Coordinate and deliver presentations and training programs;
Model social/emotional behavioral strategies; and
Maintain continuous communication with Office of System and School Improvement
designated staff and leadership coaches in schools and districts where instructional
coaching is provided and leadership coaches are assigned.

Special Education/Students with Disabilities (SPED/SWD):
 Deliver comprehensive, intensive, and continuous professional learning, technical
assistance, and coaching to increase teachers’ and principals’ effectiveness in raising
student achievement and increase effective teacher practices; supportive leadership;
and improve student outcomes and is aligned with the Learning Forward Standards for
Professional Learning;
 Coordinate and provide an agenda for the delivery of professional learning, technical
assistance, and coaching with the identified school Principal, Leadership Coach, Office
of System and School Improvement Staff, and when applicable other Instructional
Coaches working in the identified school;
 Utilize sign in sheet for the delivery of all professional learning in identified schools,
ensure copies of the Office of System and School Improvement Staff evaluations are
available and completed by all professional learning attendees, and within five (5)
calendar days, provide the Office of System and School Improvement Staff with the
completed sign in sheet(s) and evaluation(s);
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Upon completion of professional learning, technical assistance, and coaching in an
identified school, within five (5) calendar days, completes an implementation logs within
Indistar®;
Create and model rigorous lessons aligned to Washington State K-12 Learning
Standards, provide post-instruction debrief for reflection and feedback; observe the
teacher teaching the lesson; gather and explore data from mutual observations, provide
continued support;
Analyze individual, classroom, and school data and facilitate conversations around the
data with school faculty;
Engage teachers and principals in coaching cycles designed to provide targeted followup technical assistance related to previously provided professional learning;
Provide resources, materials, tools, and information to support classroom instruction;
Engage in collaborative planning with teacher leaders, content departments, and/or
grade level teams;
Provide assistance to teachers and building leaders in developing formative
assessments and tasks designed to monitor student learning;
Provide structures to help teachers and principals design instruction to meet the needs
of all learners(differentiated Instruction);
Provide coaching through a lens of equity and support teachers and administrative
personnel to implement equitable instructional practices in classrooms including
strategies to increase achievement for students with disabilities;
Support school and district leadership teams in understanding current research and
resources for effective secondary and tertiary interventions, evaluating their Multi-Tiered
System of Supports (MTSS) to determine their current interventions and identify gaps,
and accessing resources to help select instructional materials and resources to support
effective implementation of their secondary and tertiary intervention systems;
Assist educators in the process of developing and implementing Individualized
Education Programs (IEPs) that incorporate academic learning standards in appropriate
ways;
Enhance instructional leaders’ capacity to support, promote, lead, and sustain
professional learning that improves both teaching practices and learning outcomes for all
students with disabilities;
Assist educators build deep understanding of standards and pedagogy as well as create
the capacity to apply evidence-based practices to increase academic achievement and
functional performance for all students with disabilities;
Functional Behavioral Assessments (FBA) and development of Behavior Intervention
Plans (BIP);
Align and scaffold present levels of performance (PLOPS) to expectations of state
standards;
Assist schools with Least Restrictive Environment (LRE) and inclusion models in the
general education setting; and
Maintain continuous communication with Office of System and School Improvement
designated staff and leadership coaches in schools and districts where instructional
coaching is provided and leadership coaches are assigned.

This RFQ is open to individuals or companies/firms. However, historically, System and School
Improvement Coaches have been individual consultants operating as sole proprietors. If you
feel your company meets the minimum qualifications and can fulfill the needs of the RFQ, you
are welcome to apply. The project team structure should be clearly outlined with an
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organizational chart of your firm indicating lines of authority for personnel involved in
performance of this potential contract.

5.

BIDDER QUALIFICATIONS
Minimum Qualifications:
 Reside in the State of Washington.
 Licensed to do business in the State of Washington. If not licensed, provide a written
intent to become licensed in Washington within thirty (30) calendar days of being
selected as the Apparent Successful Bidder.
 Undergo and pass a Washington State Patrol Fingerprint/Background Check.
Consultant must complete within thirty (30) calendar days of being selected as the
Apparent Successful Bidder (refer to Exhibit E for instructions);
 Proof of past or present teaching and/or administrative certification (as appropriate);
 Minimum of five (5) years of experience as an educator in a leadership capacity;
 Demonstrated success in ”turnaround” at the school or district level, defined as
significantly increase student achievement for all students or identified sub-groups of
students in alignment to the 7 Turnaround Principles;
 Commitment to accept an annual assignment to serve up to ten (10) schools
depending upon the final identification of eligible participants;
 Deep knowledge and understanding of the Washington State K-12 Learning
Standards, the development cycle within Washington State;
 Ability to advise teachers and/or administrators in relationship to this vital state work;
 Ability to travel within the region of assignment, potentially statewide;
 Demonstrated willingness to reflect agency objectives, strategies, and practices as
services are provided; and
 Deep knowledge and understanding of the three (3) instructional Teacher-Principal
Evaluation Pilot Frameworks at play in Washington (Charlotte Danielson, Robert
Marzano, and UW Center for Educational Leadership), and ability to advise teachers
and administrators through the lens of the districts’ adopted framework in relationship
to pedagogical focus and implementation of System and School Improvement Action
Plan.

Consultants who do not meet these minimum qualifications will be rejected as nonresponsive and will not receive further consideration. Any proposal that is rejected as
non-responsive will not be evaluated or scored.








Desirable Qualifications: Master’s degree in education with an emphasis on curriculum
and instruction, leadership, and/or content areas (i.e., reading, mathematics, Bilingual
studies or English as a second language, or special education);
At least five (5) years of experience working in a leadership role at the state, Educational
Service District (ESD), district, or school levels;
At least five (5) years of experience in a classroom as an effective instructor,
demonstrated through evaluations;
Demonstrated knowledge of effective curriculum and research-based instructional
practices that promote achievement of all students;
Demonstrated knowledge of Multi-Tiered Systems of Support (MTSS);
Demonstrated knowledge of Smarter Balanced Assessment System;
Demonstrated knowledge of the Washington State Teacher Principal Evaluation Project;

Page 16 of 53 RFQ No. 2018-10: System and School Improvement Coaches
(Form Rev. August 2017)


















Demonstrated knowledge of Washington State K-12 Learning Standards;
Knowledge of effective instructional frameworks such as the Washington State K-12
Reading Model or Response to Intervention (RTI), including the development and
implementation of tools to identify at-risk students and monitor student progress;
Understanding and experience in leading district and school teams to build capacity in
the areas of:
o Formative and interim assessment processes;
o Use of standards-based data to make instructional improvement;
o Response-to-intervention framework;
o Professional learning communities (PLCs);
o WA State Standards and Washington State K-12 Learning Standards;
o Standards alignment processes; and
o Implementation science
Experience with classroom walkthrough tools;
Knowledge of data analysis;
Knowledge of lesson design and how to develop lesson plans based on data to improve
instructional practice;
High-quality presentation skills and experience presenting to district and school teams;
Experience in leading Professional Learning Community (PLC) meetings/grade-level
team meetings and data analysis sessions, as well as conducting classroom
walkthroughs with school and district leaders;
Knowledge of Grade Level Expectations (GLEs), Performance Expectations (PEs), and
Washington State K-12 Learning Standards;
Experience as a district- or school-level administrator or teacher leader;
Knowledge of current educational practice and educational reform in Washington State
and understanding of the federal No Child Left Behind, Every Students Succeeds Act
(ESSA) mandates and other appropriate state and federal mandates and requirements;
Maintain continuous communication with leadership coaches in schools and districts
where instructional coaching is provided and leadership coaches are assigned
Strong proficiency with internet navigation and Microsoft Office software (Word,
PowerPoint, Publisher, Excel, etc.);
Experience with Edmodo; and/or
Experience with Indistar.

The following are additional desired qualifications, specific to those Consultants with
specialized expertise in each role:
English Language Arts (ELA):
 Hold a minimum of a master’s degree in Reading/ELA;
 Demonstrated K-12 Reading/ELA content expertise;
 Fluent in the Washington State ELA K-12 Learning Standards;
 Ability to facilitate teams in systematically reviewing K-12 ELA program to: provide
evidence of strengths and opportunities for growth; and identify systemic ‘gaps’ to guide
future planning;
 Ability to facilitate teams writing units of study based on Washington State K-12
Mathematics Learning Standards;
 Ability to facilitate teams implementing formative assessments that leads to making
informed decision-making in instruction and curriculum decisions;
 Ability to lead data review and analysis protocol designed to encourage a collaborative
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culture of data informed decision-making in curriculum and instruction;
Ability to facilitate teams in the use of differentiated instruction; and
Maintain continuous communication with leadership coaches in schools and districts
where instructional coaching is provided and leadership coaches are assigned.

English Learners (EL):
 Hold a minimum of a master’s degree in English language learning or equivalent
endorsement;
 Demonstrated knowledge and expertise in academic vocabulary, language acquisition
and classroom structures to support language acquisition;
 Demonstrated knowledge and understanding of current research on instructional
strategies effective in supporting academic language and literacy development in order
to build capacity to implement the strategies in a variety of settings. Deep understanding
and fluency with the English Language Development Standards and Washington State
K–12 Learning Standards.
 Demonstrated knowledge and expertise in facilitating an analysis of a district and/or
school’s ELL program structure, focusing on students’ access to effective Core
Instruction.
 Demonstrated knowledge and understanding of developing, writing and refining
rigorous, standards-based units of study that embed research-based strategies
effective in supporting academic language development that include units with
explicit academic vocabulary instruction, activities designed to encourage
academic discourse, and differentiated reading and writing activities.
 Ability to facilitate teams implementing formative assessments that leads to making
informed decision-making in instruction and curriculum decisions;
 Ability to lead data review and analysis protocol designed to encourage a collaborative
culture of data informed decision-making in curriculum and instruction;
 Ability to facilitate teams in the use of differentiated instruction, modeling lessons, and
co-teaching; and
 Maintain continuous communication with leadership coaches in schools and districts
where instructional coaching is provided and leadership coaches are assigned.
Mathematics:
 Hold a minimum of a master’s degree in mathematics;
 Demonstrated K-12 mathematics content expertise;
 Deep understanding and fluency with the Washington State K-12 Mathematics Learning
Standards;
 Ability to facilitate teams in systematically reviewing K-12 mathematics program to:
provide evidence of strengths and opportunities for growth; and identify systemic ‘gaps’
to guide future planning;
 Ability to facilitate teams writing units of study based on Washington State K-12
Mathematics Learning Standards;
 Ability to facilitate teams implementing formative assessments that leads to making
informed decision-making in instruction and curriculum decisions;
 Ability to lead data review and analysis protocol designed to encourage a collaborative
culture of data informed decision-making in curriculum and instruction;
 Ability to facilitate teams in the use of differentiated instruction; and
 Maintain continuous communication with leadership coaches in schools and districts
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where instructional coaching is provided and leadership coaches are assigned.
Positive Behavioral Interventions & Supports (PBIS):
 Master’s degree in education, behavior, counseling, psychology;
 Minimum of five (5) years of successful experience in planning and delivering behavioral
interventions for school-based youth with significant behavioral challenges;
 Demonstrated understanding of Positive Behavioral Intervention Support;
 Demonstrated knowledge of school-wide Positive Behavior Support systems;
 Demonstrated knowledge of Functional Behavioral Assessment (FBA) and behavior
support planning; and
 Background and expertise in delivery of services to students with behavior challenges
and who are at risk for academic failure.
Special Education/Students with Disabilities (SPED/SWD):
 Hold a minimum of a master’s degree in special education;
 Demonstrated knowledge and understanding of current research on meeting the needs
of special education students;
 Demonstrated knowledge and understanding of analyzing, developing, or refining a
Special Education System;
 The ability to incorporate academic standards into Individualized Education Programs
based upon the use of student data;
 The ability to support educators in the use of evidence-based instructional practices to
meet the needs of all diverse learners;
 Ability to facilitate teams implementing formative assessments that leads to making
informed decision-making in instruction and curriculum decisions;
 Ability to lead data review and analysis protocol designed to encourage a collaborative
culture of data informed decision-making in curriculum and instruction;
 Ability to facilitate teams in the use of differentiated instruction; and
 Maintain continuous communication with leadership coaches in schools and districts
where instructional coaching is provided and leadership coaches are assigned.

6.

PERIOD OF PERFORMANCE

The period of performance of any contract resulting from this RFQ is tentatively scheduled to
begin on or about November 1, 2017, and end on or about June 30, 2018. The option to extend
any contract resulting from this procurement shall be at the sole discretion of OSPI.
As such, OSPI reserves the right to amend to extend the contract for two (2) additional contract
years through 2018-19, and 2019-20. Decision to amend shall be based on sustained
satisfactory performance as decided by the Superintendent’s designee, successful completion
of project objectives, and availability of funding.
Additional services that are appropriate to the scope of this RFQ, as determined by OSPI, may
be added to the resulting contract by a written amendment mutually agreed to and executed by
both parties.
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7.

FUNDING

The rate of pay for contracted services shall not exceed seventy-five dollars ($75) per hour.
System and School Improvement Coaches receive compensation upon completion of required
services, as OSPI complies with the state’s performance-based contracting model.
In addition to compensation for services, Coaches shall also be reimbursed for mileage, meals,
lodging, and other travel-related expenses incurred within Washington State in accordance with
Washington State travel regulations established by the Office of Financial Management.
Consultants must reside in the State of Washington.
Total compensation will vary depending on the number of days a Consultant can commit to;
however, System and School Improvement Coaches should be prepared to enter into a contract
for approximately one hundred and fifty (150) days for the 2017-18 contract period. Any contract
awarded as a result of this procurement is contingent upon the availability of funding.

8.

AMERICANS WITH DISABILITIES ACT (ADA)

OSPI complies with the Americans with Disabilities Act (ADA). Consultants may contact the
RFQ Coordinator to receive this Request for Qualifications in an alternative format.
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Section B.
1.

GENERAL INFORMATION FOR CONSULTANTS

RFQ COORDINATOR

The RFQ Coordinator is the sole point of contact in OSPI for this procurement. All
communication between the Consultant and OSPI upon receipt of this RFQ shall be with the
RFQ Coordinator, as follows:
Name:
Address:
Email Address:

Kyla Moore
600 Washington Street South
P.O. Box 47200
Olympia, WA 98504-7200
contracts@k12.wa.us

All communications concerning this RFQ must be directed only to the RFQ Coordinator via
email. Any other communication will be considered unofficial and non-binding on OSPI.
Consultants are to rely on written statements issued by the RFQ Coordinator. Communication
directed to parties other than the RFQ Coordinator may result in disqualification of the
Consultant.

2.

ESTIMATED SCHEDULE OF PROCUREMENT ACTIVITIES
Item

Action

1.

OSPI issues RFQ

2.

Question and Answer period

3.

Complaints due

4.

OSPI posts final Question and Answer Addendum or
Amendment (if necessary)

Date
September 12, 2017
September 12, 2017
– until RFQ closes
September 29, 2017
September 29, 2017

Proposals due *
5.
6.

Proposals received after this date will be reviewed upon receipt, or
as the program deems appropriate.

OSPI conducts evaluation of written proposals - Initial
screening

October 2, 2017
October 5, 2017

For proposals received by October 2, 2017.

7.

OSPI conducts oral interviews with finalists (if determined
necessary by OSPI)

October 9-13, 2017

For proposals received by October 2, 2017.

8.

OSPI announces “Apparent Successful Bidder(s)” and sends
October 16, 2017
notification to unsuccessful Bidder(s)
For proposals received by October 2, 2017.

9.

OSPI conducts debriefing conferences (if requested)

10.

Contract negotiation begins

As requested, per
debriefing
instructions
October 16, 2017

11.

Anticipated contract start date

November 1, 2017
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OSPI reserves the right to revise the above schedule.
* This RFQ will remain open until further notice. However, to be considered for a contract
beginning November 1, 2017, Consultants are encouraged to submit proposals prior to 3:00
p.m. Pacific Standard Time on Monday, October 2, 2017, for an initial screening. Proposals
received after this date will be reviewed upon receipt, or as the program deems appropriate.

3.

COMPLAINT PROCEDURE

The complaint process is available to Consultants interested in this RFQ. The complaint process
allows Consultants to focus on the Solicitation requirements and evaluation process and raise
issues with these processes early enough in the process to allow OSPI to correct a problem
before proposals are submitted and time expended on evaluations.
A Consultant may submit a complaint based on any of the following:
 The Solicitation unnecessarily restricts competition;
 The Solicitation evaluation or scoring process is unfair or flawed; or
 The Solicitation requirements are inadequate or insufficient to prepare a proposal.
Consultants may submit complaints up to five (5) business days prior to the proposal due date
noted in the Estimated Schedule of Procurement Activities. However, Consultants are
encouraged to submit complaints as soon as possible so OSPI can rectify the issue(s) early in
the process. Complaints must be submitted to the RFQ Coordinator. In order to be considered a
valid complaint, the complaint must meet the following requirements:
 Must be in writing.
 Should clearly articulate the basis for the complaint.
 Should include a proposed remedy.
Complaints not received by the deadline noted in the Estimated Schedule of Procurement
Activities will not be reviewed by OSPI. Failure by the Bidder to raise a complaint at this stage
may waive its right for later consideration.
The OSPI Contracts Administrator or an employee delegated by the Contracts Administrator will
review valid complaints and respond to the submitter in writing. OSPI will consider all
complaints but is not required to adopt a complaint, in part or in full. OSPI’s response to the
complaint is final and not subject to administrative appeal. The response, and any changes to
the RFQ, will be posted to WEBS prior to the proposal due date. Any complaint addressed
during the complaint process cannot be raised during the protest process.

4.

SUBMISSION OF PROPOSALS

Consultants shall submit proposals as an attachment to an email to the RFQ Coordinator listed
above in Section B.1. Please note RFQ No. 2018-10 in the email subject line. Attachments to
the email shall be Microsoft Word format or in Portable Document Format (PDF). Zipped files
may be received by OSPI and can be used for submission of proposals. OSPI does not assume
responsibility for any problems with the electronic delivery of materials.
Proposals not received by the deadline will not be reviewed. Late proposals will not be accepted
and will be automatically disqualified from further consideration. Proposals must respond to the
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procurement requirements. Do not respond by referring to material presented elsewhere. The
proposal must be complete and must stand on its own merits.
Failure to respond to any portion of the procurement document may result in rejection of the
proposal as non-responsive. All proposals and any accompanying documentation become the
property of OSPI and will not be returned.

5.

PROPRIETARY INFORMATION/PUBLIC DISCLOSURE

Your entire response to this RFQ is a public record and will be disclosed consistent with the
Public Records Act), Chapter 42.56 RCW.
A. CONFIDENTIAL DOCUMENTS
For the purposes of this RFQ, do not include confidential or proprietary information
unless specifically requested by OSPI.
If OSPI requests confidential or proprietary information, you must clearly print the word
“Confidential” on the lower right-hand corner of each page containing the confidential or
proprietary information.
B. PUBLIC RECORDS REQUESTS
If a public records request seeks your proposal and the proposal contains pages clearly
marked “Confidential”, OSPI will take the following steps:
i.
ii.
iii.

We will notify you. We will identify the requestor and the date that OSPI will
disclose the requested records.
We will give you an opportunity to seek a court order to stop OSPI from
disclosing the records.
We will not evaluate or defend your claim of confidentiality. We will not withhold
or redact your documents without a court order.

If you have any questions, refer to the OSPI Public Records Office.
6.

ADDENDUMS AND AMENDMENTS TO THE RFQ

In the event it becomes necessary to revise any part of this RFQ, an addendum or an
amendment will be published on the OSPI website. For this purpose, the published Consultant
questions and Agency answers, and any other pertinent information, shall be considered an
addendum to the RFQ. Additionally, all addenda referred to above will be released on WEBS
under the commodity code(s) listed on the cover page of this RFQ. It will be the responsibility of
interested Consultants to check the website periodically for addenda and amendments to the
RFQ.

7.

SMALL BUSINESS, MINORITY & WOMEN’S BUSINESS ENTERPRISES
(MWBE), AND VETERAN-OWNED BUSINESS PARTICIPATION

In accordance with the legislative findings and policies set forth in chapter 39.19 RCW, the State
of Washington encourages participation in all of its contracts by firms certified by the Office of
Minority and Women’s Business Enterprises (OMWBE). Participation may be either on a direct
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basis in response to this RFQ or on a subcontractor basis. For more information on
certification, contact the Washington Office of Minority and Women’s Business Enterprises.
43.60A.200 encourages the participation of Veteran and Service Member Owned Businesses
certified by the Washington State Department of Veterans Affairs RCW 43.60A.195. For more
information on certification, contact Washington State Department of Veteran Affairs.
Additionally, per Department of Enterprise policy, agencies are encouraged to buy from in-state
small business, including microbusinesses and minibusinesses.
However, no preference will be included in the evaluation of proposals, no minimum level of
MWBE participation shall be required as a condition for receiving an award, and proposals will
not be rejected or considered non-responsive on that basis. Any affirmative action requirements
set forth in federal regulations or statutes included or referenced in the contract documents will
apply.
Self-Certification should be submitted with the Contractor Intake Form (Exhibit D).

8.

ACCEPTANCE PERIOD

Proposals must provide sixty (60) days for acceptance by OSPI from the due date for receipt of
proposals.

9.

RESPONSIVENESS

All proposals will be reviewed by the RFQ Coordinator to determine compliance with
administrative and minimum requirements and instructions specified in this RFQ. OSPI may
reject a Proposal as nonresponsive at any time for any of the following reasons:





Incomplete Proposal
Failure to meet the minimum Bidder qualifications or to comply with any requirement set
forth in this RFQ, including Attachments
Submission of incorrect, misleading or false information
History of prior unsatisfactory contractual performance

The RFQ Coordinator may contact any Bidder for clarification of the proposal. If a proposal is
deemed non-responsive, it shall be removed from further consideration. Bidders whose
proposals are found to be non-responsive shall be disqualified from further evaluation and shall
be notified in writing. Within three business days following such notification, Bidder may request
a Debriefing Conference that shall be limited to the reasons Bidder was found to be nonresponsive. Refer to Debriefing of Unsuccessful Proposers procedure in Section D.
If a proposal meets all administrative and Bidder qualification requirements and submittal
instructions, OSPI shall continue with the written evaluation and, if applicable, the oral
evaluation.
OSPI reserves the right at its sole discretion to waive minor administrative irregularities.
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10.

MOST FAVORABLE TERMS

OSPI reserves the right to make an award without further discussion of the proposal submitted.
Therefore, the proposal should be submitted initially on the most favorable terms which the
Bidder can propose. There will be no best and final offer procedure. OSPI does reserve the
right to contact a Bidder for clarification of its proposal.
The Bidder should be prepared to accept this RFQ for incorporation into a contract resulting
from this RFQ. Contract negotiations may incorporate some or all of the Bidder’s proposal. It is
understood that the proposal will become a part of the official procurement file on this matter
without obligation to OSPI.

11.

CONTRACT AND GENERAL TERMS & CONDITIONS

The Apparent Successful Bidder will be expected to enter into a contract which is substantially
the same as the sample contract and its General Terms and Conditions. In no event is a Bidder
to submit its own standard contract terms and conditions in response to this solicitation. The
Bidder may submit exceptions as allowed in the Certifications and Assurances section. OSPI
will review requested exceptions and accept or reject the same at its sole discretion.
Should contract negotiations fail to be completed within two (2) weeks after initiation, the State
may immediately cease contract negotiations, declare the Vendor with the second highest score
as the new Apparent Successful Bidder, and enter into contract negotiations with that Bidder.
This process will continue until the Contracts are signed or no qualified Bidders remain.

12.

COSTS TO PROPOSE

OSPI will not be liable for any costs incurred by the Consultant in preparation of a proposal
submitted in response to this RFQ, in conduct of a presentation, or any other activities related to
responding to this RFQ.

13.

NO OBLIGATION TO CONTRACT

This RFQ does not obligate the State of Washington or OSPI to contract for services specified
herein. OSPI also reserves the right to cancel or to reissue the RFQ in whole or in part, prior to
execution of a contract without penalty.

14.

REJECTION OF PROPOSALS

OSPI reserves the right at its sole discretion to reject any and all proposals received without
penalty and not to issue a contract as a result of this RFQ.

15.

COMMITMENT OF FUNDS

Only an authorized representative of OSPI may legally commit OSPI to the expenditures of
funds for a contract resulting from this RFQ. No cost chargeable to the proposed contract may
be incurred before receipt of a fully executed contract.
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16.

STATEWIDE VENDOR PAYMENT REGISTRATION

Consultants awarded contracts as a result of this RFQ will be required to register as a
Statewide Vendor (SWV). The SWV file is a central vendor file maintained by the Office of
Financial Management for use by Washington State agencies in processing vendor payments.
This allows you, as a vendor, to receive payments from all participating state agencies by direct
deposit, the State's preferred method of payment. Effective April 30, 2011, all OSPI contractors
are required to register as a Statewide Vendor. Participation in direct deposit is optional. For
online registration, visit the Department of Enterprise Services’ website.

17.

INSURANCE COVERAGE

The Apparent Successful Bidder must comply with the insurance requirements identified in the
General Terms and Conditions.
The Contractor shall, at its own expense, obtain and keep in force insurance coverage which
shall be maintained in full force and effect during the term of the contract. The Contractor shall
furnish evidence in the form of a Certificate of Insurance that insurance shall be provided, and a
copy shall be forwarded to OSPI within fifteen (15) days of the contract effective date.
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Section C.

PROPOSAL CONTENTS

Proposals must be formatted to print on eight and one-half by eleven (8 ½ x 11) inch paper size
with individual sections clearly identified. The Letter of Submittal, excluding the signed
Certifications and Assurances and Contractor Intake Form, shall be a maximum of one (1) page.
The two (2) major sections of the proposal are to be submitted in the order noted below:
1. Letter of Submittal including signed:
a. Certifications and Assurances
b. Contractor Intake Form
2. Management Proposal
Proposals must provide information in the same order as presented in this document with the
same headings. This will not only be helpful to the evaluators of the proposal, but should assist
the Consultant in preparing a thorough response.
Items in this section marked “mandatory” must be included as part of the proposal for the
proposal to be considered responsive; however, these items are not scored. Items marked
“scored” are those that are awarded points as part of the evaluation conducted by the evaluation
team.

1.

LETTER OF SUBMITTAL (MANDATORY)

The Letter of Submittal, the attached Certifications and Assurances, and attached Contractor
Intake Form must be signed and dated by a person authorized to legally bind the Consultant to
a contractual relationship, (e.g., the President or Executive Director if a corporation, the
managing partner if a partnership, or the proprietor if a sole proprietorship).
Along with introductory remarks, please attach to the Letter of Submittal the Consultant’s
preferred role(s): Instructional Content-Specific: English Language Arts (ELA), English Learners
(EL), Mathematics, Positive Behavioral Interventions & Supports (PBIS), and/or Special
Education/Students with Disabilities (SPED/SWD).

2.

MANAGEMENT PROPOSAL
A. Project Management (SCORED)
1. Project Team Structure/Internal Controls – Provide a description of the proposed
project team structure and internal controls to be used during the course of the
project, including any subcontractors. Provide an organizational chart of your firm
indicating lines of authority for personnel involved in performance of this potential
contract and relationships of this staff to other programs or functions of the firm. This
chart must also show lines of authority to the next senior level of management.
Include who within the firm will have prime responsibility and final authority for the
work.
2. Staff Qualifications/Experience – Identify staff, including subcontractors, who will
be assigned to the potential contract, indicating the responsibilities and qualifications
of such personnel, and include the amount of time each will be assigned to the
project. Provide résumés for the named staff, which include information on the
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individual’s particular skills related to this project, education, experience, significant
accomplishments and any other pertinent information. The Consultant must commit
that staff identified in its proposal will actually perform the assigned work. Any staff
substitution must have the prior approval of OSPI.
B. Experience of the Consultant (SCORED)
1. Include other relevant experience that indicates the qualifications of the Consultant,
and any subcontractors, for the performance of the potential contract.
2. Include a list of contracts the Consultant has had during the last five (5) years that
relate to the Consultant’s ability to perform the services needed under this RFQ. List
contract reference numbers, contract period of performance, contact persons,
telephone numbers, and fax numbers/e-mail addresses.
C. References (NOT SCORED)
List names, addresses, telephone numbers, and fax numbers/email addresses of three (3)
business references for whom work has been accomplished and briefly describe the type of
service provided for them. By submitting a proposal in response to this RFQ, the vendor
and team members grant permission to OSPI to contact these references and others, who
from OSPI’s perspective, may have pertinent information. OSPI may or may not, at OSPI’s
discretion, contact these references or others. Do not include current OSPI staff as
references.
D. Past Performance
Provide information regarding past performance by indicating if the Consultant has received
notification of contract breach in the past five (5) years. This does not lead to automatic
disqualification. However, OSPI reserves the right to disqualify Consultant proposals based
on the Consultant’s historical performance.
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Section D.
1.

EVALUATION AND CONTRACT AWARD

EVALUATION PROCEDURE

Responsive proposals will be evaluated strictly in accordance with the requirements stated in
this RFQ and any addenda issued. The evaluation of proposals shall be accomplished by an
evaluation team, to be designated by OSPI, which will determine the ranking of the proposals.
The evaluation process is outlined below:
1. PHASE I – Written Evaluation
a. RFQ Coordinator will review proposals using a Checklist for Responsiveness to
verify whether or not they adhere to the minimum qualifications of the RFQ
b. Responsive proposals will be forwarded to a review team
c. Review team will conduct written evaluations of responsive proposals
2. PHASE II – Oral Interview
a. Consultants whose written evaluation meets the pre-established cut score will be
contacted for an oral interview
3. PHASE III – Reference Checks (if deemed necessary)
a. References will be contacted for Consultants whose oral interview meets the preestablished cut score
b. Pending outcome of reference check, Consultant will be notified

2.

EVALUATION WEIGHTING AND SCORING

The following points will be assigned to the proposals for evaluation purposes:
Phase I – Review of Written Evaluation
Project Team Structure/Internal Controls
Staff Qualifications/Experience
Experience of the Consultant
Phase I Maximum Points Possible
Phase I Cut Score

Maximum Score
5 points possible
5 points possible
5 points possible
15 points
12 points

Phase II – Oral Interview
Question and Answer Session
Phase II Maximum Points Possible
Phase II Cut Score

60 points possible
60 points
50 points

Phase III – Reference Checks (if deemed necessary)
Reference #1
Reference #2
Reference #3
Phase III Maximum Points Possible

5 points possible
5 points possible
5 points possible
15 points

TOTAL POINTS POSSIBLE

90 points

References may be contacted for the top-scoring Bidder(s) only and will then be scored and
added to the total score.

Page 29 of 53 RFQ No. 2018-10: System and School Improvement Coaches
(Form Rev. August 2017)

3.

ORAL PRESENTATIONS MAY BE REQUIRED

OSPI, at its sole discretion, may elect to select the top scoring finalists from the written
evaluation for an oral presentation and final determination of contract award. Should OSPI elect
to hold oral presentations, it will contact the top-scoring bidders(s) to schedule a date, time, and
location. Commitments made by the Bidder at the oral interview, if any, will be considered
binding.
The scores from the written evaluation and the oral presentation combined together will
determine the Apparent Successful Bidder.

4.

SELECTION OF APPARENT SUCCESSFUL BIDDER

The Consultant submitting the Bid most advantageous to the State will be declared the
Apparent Successful Bidder (ASB). The date of announcement of the ASB will be the date the
announcement letter is postmarked or, if emailed, the date the email is sent. The State will enter
into contract negotiations with the ASB. Should contract negotiations fail to be completed within
two (2) weeks after initiation, the State may immediately cease contract negotiations, declare
the Vendor with the second highest score as the new ASB, and enter into contract negotiations
with that Vendor. This process will continue until the Contracts are signed or no qualified
Vendors remain.

5.

NOTIFICATION TO PROPOSERS

Proposals that have not been selected for further negotiation or award will be notified via email
by the RFQ Coordinator.

6.

DEBRIEFING OF UNSUCCESSFUL PROPOSERS

Upon request, an individual debriefing conference will be scheduled with an unsuccessful
Bidder. The request for a debriefing conference must be received by the RFQ Coordinator
within three (3) business days after the Notification of Unsuccessful Bidder letter or e-mail is
sent to the Consultant. The debriefing must be held within three (3) business days of the
request, unless otherwise agreed upon by the RFQ Coordinator and Bidder.
Discussion will be limited to a critique of the requesting Consultant’s proposal. Comparisons
between proposals or evaluations of the other proposals will not be allowed. Debriefing
conferences may be conducted in person or on the telephone and will be scheduled for a
maximum of 30 minutes.
Please note, because the debrief process must occur before making an award, OSPI likely will
schedule the Debrief Conference shortly after the announcement of the ASB and the Bidder’s
request for a Debrief Conference. OSPI will not allow the debrief process to delay the award.
Therefore, Bidders should plan for contingencies and alternate representatives; Bidders who are
unwilling or unable to attend the Debrief Conference will lose the opportunity to protest.

7.

PROTEST PROCEDURE

This protest procedure is available to Consultants who submitted a response to this RFQ
document and who have participated in a debriefing conference. Upon completion of the
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debriefing conference, the Consultant is allowed five (5) business days to file a protest of the
acquisition with the RFQ Coordinator. Protests may be submitted by fax or email, and must be
followed by an original, signed document.
Consultants protesting this procurement shall follow the procedures described below. Protests
that do not follow these procedures shall not be considered. This protest procedure constitutes
the sole administrative remedy available to Consultants under this procurement.
All protests must be in writing and signed by the protesting party or an authorized Agent. The
protest must state the grounds for the protest including specific facts and complete statements
of the action(s) being protested. The protesting party may submit with the protest any
documents or information deemed relevant. A description of the relief or corrective action being
requested should also be included. All protests shall be addressed to the RFQ Coordinator.
Only protests stipulating an issue of fact concerning the following subjects shall be considered:




A matter of bias, discrimination or conflict of interest on the part of the
evaluator/evaluation team;
Errors in computing the score; and/or
Non-compliance with procedures described in the procurement document or OSPI
policy.

Protests not based on procedural matters will not be considered. Protests will be rejected as
without merit if they address issues such as: 1) an evaluator’s professional judgment on the
quality of a proposal, 2) OSPI’s assessment of its own and/or other agencies needs or
requirements, or 3) a complaint raised during the Complaint Procedure.
Upon receipt of a protest, a protest review will be held by OSPI. OSPI Contracts Administrator
or an employee delegated by the Contracts Administrator who was not involved in the
procurement will consider the record and all available facts and issue a decision within ten (10)
business days of receipt of the protest. If additional time is required, the protesting party will be
notified.
In the event a protest may affect the interest of another Consultant that submitted a proposal,
such Consultant will be given an opportunity to submit its views and any relevant information on
the protest to the RFQ Coordinator.
The final determination of the protest shall:




Find the protest lacking in merit and uphold OSPI’s action; or
Find only technical or harmless errors in OSPI’s procurement process and determine
OSPI to be in substantial compliance and reject the protest; or
Find merit in the protest and provide OSPI options which may include:
o Correct the errors and re-evaluate all proposals, and/or
o Reissue the RFQ document and begin a new process, or
o Make other findings and determine other courses of action as appropriate.

If OSPI determines that the protest is without merit, OSPI will enter into a contract with the
Apparent Successful Bidder. If the protest is determined to have merit, one of the alternatives
noted in the preceding paragraph will be taken.
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Section E.
Exhibit A
Exhibit B
Exhibit C
Exhibit D
Exhibit E
Exhibit F
Exhibit G

RFQ EXHIBITS

Certifications and Assurances
Sample Contract
General Terms and Conditions
Contractor Intake Form
Affirmations Checklist
Background Check Instructions
Proposal Checklist
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EXHIBIT A
CERTIFICATION AND ASSURANCES
Bidder must sign and include the full text of this Exhibit A with their proposal.
Bidder makes the following certifications and assurances as a required element of the proposal
to which it is attached, understanding that the truthfulness of the facts affirmed here and the
continuing compliance with these requirements are conditions precedent to the award or
continuation of the related contract(s):
1. Bidder declares that all answers and statements made in the proposal are true and correct.
2. The prices and/or cost data have been determined independently, without consultation,
communication, or agreement with others for the purpose of restricting competition.
However, Bidder may freely join with other persons or organizations for the purpose of
presenting a single proposal.
3. The attached proposal is a firm offer for a period of sixty (60) days following receipt, and it
may be accepted by OSPI without further negotiation (except where obviously required by
lack of certainty in key terms) at any time within the sixty- (60-) day period.
4. In preparing this proposal, Bidder has not been assisted by any current or former employee
of the state of Washington whose duties relate (or did relate) to this proposal or prospective
contract, and who was assisting in other than his or her official, public capacity. (Any
exceptions to these assurances are described in full detail on a separate page and attached
to this document.)
5. Bidder understands that OSPI will not reimburse Bidder for any costs incurred in the
preparation of this proposal. All proposals become the property of OSPI, and Bidder claims
no proprietary right to the ideas, writings, items, or samples, unless so stated in this
proposal.
6. Unless otherwise required by law, the prices and/or cost data which have been submitted
have not been knowingly disclosed by the Bidder and will not knowingly be disclosed by
Bidder prior to opening, directly or indirectly, to any other Bidder or to any competitor.
7. Bidder agrees that submission of the attached proposal constitutes acceptance of the
solicitation contents and the attached sample contract and general terms and conditions. If
there are any exceptions to these terms, Bidder has described those exceptions in detail on
a page attached to this document.
8. No attempt has been made or will be made by the Bidder to induce any other person or firm
to submit or not to submit a proposal for the purpose of restricting competition.
9. Bidder grants OSPI the right to contact references and others, who may have pertinent
information regarding the Bidder’s prior experience and ability to perform the services
contemplated in this procurement.
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10. Bidder acknowledges that if awarded a contract with OSPI, Bidder is required to comply with
all applicable state and federal civil rights and other laws. Failure to comply may result in
Contract termination. Bidder agrees to submit additional information about its
nondiscrimination policies, at any time, if requested by OSPI.
11. Bidder certifies that Bidder has not, within the three-year period immediately preceding the
date of release of this competitive solicitation, been determined by a final and binding
citation and notice of assessment issued by the Department of Labor and Industries or
through a civil judgment to have willfully violated state minimum wage laws (RCW
49.38.082; Chapters 49.46 RCW, 49.48 RCW, or 49.52 RCW).
12. Bidder has not been debarred or otherwise restricted from participating in any public
contracts.
13. Bidder certifies that Bidder has not willfully violated Washington State’s wage payment laws
within the last three years.
14. Bidder acknowledges its obligation to notify OSPI of any changes in the certifications and
assurances above.
I certify under penalty of perjury of the laws of the State of Washington that the foregoing
is true and correct.
_________________________________________________________________________
Signature of Bidder
Date
Place Signed (City, State)
_________________________________________________________________________
Print Name
Title
Organization Name
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EXHIBIT B
SAMPLE CONTRACT
Contract No. ___________
between
SUPERINTENDENT OF PUBLIC INSTRUCTION,
STATE OF WASHINGTON
(hereinafter referred to as Superintendent)
Old Capitol Building, P.O. Box 47200
Olympia, WA 98504-7200
and
[CONTRACTOR NAME]
(hereinafter referred to as Contractor)
[Contractor Address]
Federal Identification # Unified Business Identifier #
-

-

In consideration of the promises and conditions contained herein, Superintendent and
Contractor do mutually agree as follows:
I.
A.

DUTIES OF THE CONTRACTOR

The general objective(s) of this contract is/are as follows:
[A brief description of the agreed upon services will be included here.]

B.

In order to accomplish the general objective(s) of this contract, Contractor shall perform the
following specific duties to the satisfaction of the Superintendent’s designee, [name of
Contract Manager]:
[A description of the work to be performed by Contractor in detail, including a breakdown of
the quantifiable steps or components of what the Contractor is to do will be included here.]

C. The Contractor shall produce the following written reports or other written documents
(deliverables) by the dates indicated below:
[Deliverables may be listed here.]
All written reports/documents required under this contract must be delivered to the
Superintendent’s designee in accordance with the schedule above.
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II.

CONDITIONS OF COMMENCEMENT OF PERFORMANCE
AND
SCHEDULE OF PERFORMANCE

No costs shall be incurred under this Contract until fully executed and subsequent to the
termination date.
The schedule of performance of Contractor’s duties is as follows:
[start date], or date of execution, whichever is later, through [end date].
III.
A.

DUTIES OF THE SUPERINTENDENT

In consideration of Contractor’s satisfactory performance of the duties set forth herein,
Superintendent shall compensate Contractor at a rate not to exceed a total of $
.
Payment for satisfactory performance shall not exceed this amount unless the parties
mutually agree to a higher amount prior to the commencement of any work, which will
cause the maximum payment to be increased.
[Optional clause] In addition, Contractor shall be entitled to reimbursement in accordance
with the terms set forth in Section III.C. below.
Funds for the payment of this contract are provided by federal program(s) [program title],
Catalog of Federal Domestic Assistance #(s) [CFDA#].

B.

Payment shall be made to the Contractor as follows:
Periodically in the form of progress payments in the amounts and for the stages of partial
performance set forth below:
[Schedule of payments may be included here.] or
Periodically based on invoices submitted by the Contractor for actual costs incurred to date
based on receipts or other documentation.
Invoice(s) will be paid only after approval by the Superintendent’s designee and Agency
Financial Services, OSPI. The invoice shall include an original signature, the contract
number, and document to the Superintendent’s designee’s satisfaction a description of the
work performed and payment requested. Within approximately thirty (30) working days of
the Superintendent’s designee receiving and approving the invoice, payment will be mailed
or electronically transferred to the Contractor by Agency Financial Services, OSPI.
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C.

Contractor shall be entitled to reimbursement for expenses incurred, as follows:
1. Travel and per diem expenses for [#] person(s) in the amounts and for the purposes
otherwise established for state employees at the time of incurrence by the rules and
regulatory policies of the Office of Financial Management (OFM) not to exceed $
.
Contractor’s “official duty station” (i.e., the origin of reimbursable travel and/or per diem)
shall be [official duty station].
and/or
2. Expenses incurred for the following specified purposes not to exceed a total of $
Contractor must submit receipts or other documentation.

.

D. Final payment shall be made after acceptance by the Superintendent’s Contract Manager
or Designee if received by the Superintendent within ninety (90) days after the contract
expiration date, unless negotiated with the Contract Manager or Designee and the Fiscal
Budget Analyst.
Maximum consideration for this entire contract shall not exceed $
IV.

.

RENEWAL (OPTIONAL CLAUSE)

Superintendent has the right to renew this contract in whole or in part for the year(s) [renewal
year(s)] by giving notice on or before [date] to the Contractor. If Superintendent provides such
notice to the Contractor, the Contractor shall be obligated to enter into a contract with the same
fiscal obligations as the previous contract year, provided that Superintendent and Contractor
shall negotiate any revision of additional services or goals beyond those encompassed in the
previous contract.
V.

CONTRACT MANAGEMENT

The following Contract Manager for each of the parties shall be the contact person for all
communications and billings regarding the performance of this contract.
Contractor
[Name]
[Title]

Superintendent
[Name]
[Title]

[Address]

Old Capitol Building, P.O. Box 47200
Olympia, WA 98504-7200

Phone: (
)
Fax: (
)
Email: [Email Address]

Phone: (
)
Fax: (
)
Email: [Email Address]
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VI.

INCORPORATION OF ATTACHMENTS AND ORDER OF PRECEDENCE

Each of the attachments listed below is by this reference hereby incorporated into this contract.
In the event of an inconsistency in this contract, the inconsistency shall be resolved by giving
precedence in the following order:







Applicable Federal and state of Washington statutes and regulations
Special Terms and Conditions as contained in this basic contract instrument
Attachment A – Contract for Services, General Terms and Conditions
Attachment B – Request for Qualifications with any formal RFQ amendments that
change scope of work, etc.
Attachment C – Contractor’s Proposal
Any other provision, term or material incorporated herein by reference or otherwise
incorporated.
VII.
APPROVAL

This contract shall be subject to the written approval of the Superintendent’s authorized
representative and shall not be binding until so approved. The contract may be altered,
amended, or waived only by a written amendment executed by both parties.
We the undersigned agree to the terms of the foregoing contract.

[Contractor Name]

Superintendent of Public Instruction
State of Washington

Signature

Title

Print Name

Date

Who certifies that he/she is the Contractor
identified herein, OR a person duly qualified
and authorized to bind the Contractor so
identified to the foregoing Agreement.

Sheryl Turner, Contracts Administrator

Date

Approved as to FORM ONLY
by the Assistant Attorney General

Non-profit organization?
yes*
no
*If yes, under what IRS section? Please
attach a copy.

Page 38 of 53 RFQ No. 2018-10: System and School Improvement Coaches
(Form Rev. August 2017)

EXHIBIT C
GENERAL TERMS AND CONDITIONS
1. Access to Data. In compliance with Chapter 39.26 RCW, the Contractor shall provide
access to data generated under this Contract to the Superintendent, the Joint Legislative
Audit and Review Committee, and the State Auditor at no additional cost. This includes
access to all information that supports the findings, conclusions, and recommendations of
the Contractor’s reports, including computer models and methodology for those models.
2. Alterations and Amendments. This Contract may be amended only by mutual agreement
of the parties. Such amendments shall not be binding unless they are in writing and signed
by personnel authorized to bind each of the parties.
3. Americans with Disabilities Act (ADA) of 1990, Public Law 101-336, also referred to as
the “ADA” 28 CFR Part 35. The Contractor must comply with the ADA, which provides
comprehensive civil rights protection to individuals with disabilities in the areas of
employment, public accommodations, state and local government services, and
telecommunications.
4. Assignment. Neither this Contract, nor any claim arising under this Contract, shall be
transferred or assigned by the Contractor without prior written consent of the
Superintendent.
5. Assurances. The Superintendent and the Contractor agree that all activity pursuant to this
Contract will be in accordance with all applicable current federal, state and local laws, rules
and regulations.
6. Attorney’s Fees. In the event of litigation or other action brought to enforce contract terms,
each party agrees to bear its own attorney’s fees and costs.
7. Audit Requirements. If the Contractor is a Subrecipient of federal awards as defined by
the Office of Management and Budget (OMB) CFR, Part 200, Subpart F, and expends
seven hundred and fifty thousand dollars ($750,000) or more in federal awards (does not
apply to contracts for goods and services) from all federal sources in any fiscal year
beginning on or after December 26, 2014, the Contractor shall procure at their expense a
single or program-specific audit for that year. The Contractor shall incorporate OMB CFR,
Part 200, Subpart F audit requirements into all contracts between the Contractor and its
Subcontractors who are Subrecipients of federal awards. The Contractor shall comply with
any future amendments to OMB and any successor or replacement Circular or regulation.
8. Budget Revisions. Any monetary amount budgeted by the terms of this Contract for
various activities and line item objects of expenditure may be revised without prior written
approval of Superintendent, so long as the revision is no more than ten percent (10%) of the
original line item amount and the increase in an amount is offset by a decrease in one or
more other amounts equal to or greater than the increase. All other budget revisions
exceeding ten percent (10%) shall only be made with the prior written approval of the
Superintendent.
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9. Certification Regarding Debarment, Suspension, and Ineligibility. The Contractor
certifies that neither it nor its principals are debarred, suspended, proposed for debarment,
or voluntarily excluded from participation in transactions by any federal department or
agency. The Contractor further certifies that they will ensure that potential subcontractors
or any of their principals are not debarred, suspended, proposed for debarment, or
voluntarily excluded from participation in covered transactions by any federal department or
agency. “Covered transactions” include procurement contracts for goods that are expected
to equal or exceed twenty-five thousand dollars ($25,000). Contractor may do so by
obtaining a certification statement from the potential subcontractor or subrecipient or by
checking online at the System for Award Management (SAM), Excluded Parties List. The
Contractor shall immediately notify the Superintendent if, during the term of this contract,
Contractor becomes debarred. The Superintendent may immediately terminate this
Contract by providing Contractor written notice if Contractor becomes debarred during the
term of this Contract.
The Contractor also certifies that neither it nor its principals are debarred, suspended, or
proposed for debarment from participation in transactions by any state department or
agency. The Contractor further certifies that they will ensure that potential subcontractors or
any of their principals are not debarred, suspended, or proposed for debarment from
participation in covered transactions by any state department or agency.
10. Certification Regarding Lobbying. The Contractor certifies that Federal-appropriated
funds will not be used to pay any person or organization for influencing or attempting to
influence an officer or employee of any agency, a member of Congress, officer or employee
of Congress or an employee of a member of Congress in obtaining any Federal contract,
grant or any other award covered by 31 USC 1352. Contractor must also disclose any
lobbying with non-Federal funds that takes place in connection with obtaining any Federal
award. Contractor shall require its subcontractors to certify compliance with this provision.
11. Certification Regarding Wage Violations. The Contractor certifies that within three (3)
years prior to the date of execution of this Contract, Contractor has not been determined by
a final and binding citation and notice of assessment issued by the Washington Department
of Labor and Industries or through a civil judgment entered by a court of limited or general
jurisdiction to have willfully violated, as defined in RCW 49.48.082, any provision of RCW
chapters 49.46, 49.48, or 49.52.
The Contractor further certifies that it will remain in compliance with these requirements
during the term of this Contract. Contractor will immediately notify the Superintendent of any
finding of a willful violation entered by the Washington Department of Labor and Industries
or through a civil judgment entered by a court of limited or general jurisdiction entered
during the term of this Contract.
12. Change in Status. In the event of substantive change in the legal status, organizational
structure, or fiscal reporting responsibility of the Contractor, Contractor agrees to notify the
Superintendent of the change. Contractor shall provide notice as soon as practicable, but
no later than thirty (30) days after such a change takes effect.
13. Confidentiality. The Contractor acknowledges that all of the data, material and information
which originates from this Contract, and any student assessment data, material and
information which will come into its possession in connection with performance under this
Contract, consists of confidential data owned by the Superintendent or confidential
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personally identifiable data subject to the federal Family Educational Rights and Privacy Act
or other privacy laws, and that disclosure to or use by third parties would be damaging. The
Contractor, therefore, agrees to hold all such material and information in strictest
confidence, not to make use thereof other than for the performance of this Contract, to
release it only to authorized employees and agents requiring such information and not
release or disclose it to any other party. The Contractor agrees to release such information
or material only to employees and agents who have signed a written agreement expressly
prohibiting disclosure.
14. Copyright Provisions. Unless otherwise provided, all Materials produced under this
Contract shall be considered "works for hire" as defined by the U.S. Copyright Act and
copyright shall be owned by the Superintendent. The Superintendent shall be considered
the author of such Materials. If Materials are not considered “works for hire”, Contractor
hereby irrevocably assigns all right, title, and interest in Materials, including all intellectual
property rights, to the Superintendent effective from the moment of creation of such
Materials.
Materials means all items in any format and includes, but is not limited to, data, reports,
documents, pamphlets, advertisements, books, magazines, surveys, studies, computer
programs, films, tapes, and/or sound reproductions. Copyright ownership includes the right
to patent, register and the ability to transfer these rights.
Contractor understands that, except where otherwise agreed to in writing or approved by the
Superintendent or designee, all original works of authorship produced under this Contract
shall carry a Creative Commons Attribution License, version 4.0 or later.
All Materials the Contractor has adapted from others’ existing openly licensed resources
must be licensed with the least restrictive open license possible that is not in conflict with
existing licenses.
For Materials that are delivered under the Contract, but that incorporate pre-existing
materials not produced under the Contract, Contractor will license the materials to allow
others to translate, reproduce, distribute, prepare derivative works, publicly perform, and
publicly display. If the Contractor would like to limit these pre-existing portions of the work to
non-commercial use, the Creative Commons Attribution-NonCommercial-ShareAlike license,
version 4.0 or later, is acceptable for these specific sections.
The Contractor warrants and represents that Contractor has all rights and permissions,
including intellectual property rights, moral rights and rights of publicity, necessary to apply
such a license.
The Contractor shall exert all reasonable effort to advise the Superintendent, at the time of
delivery of data furnished under this Contract, of all known or potential invasions of privacy
contained therein and of any portion of such document which was not produced in the
performance of this Contract. The Superintendent shall receive prompt written notice of
each notice or claim of infringement received by the Contractor with respect to any data
delivered under this Contract. The Superintendent shall have the right to modify or remove
any restrictive markings placed upon the data by the Contractor.
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15. Covenant Against Contingent Fees. The Contractor warrants that no person or selling
agent has been employed or retained to solicit or secure this Contract upon an agreement
or understanding for a commission, percentage, brokerage or contingent fee, excepting
bona fide employees or bona fide established agent maintained by the Contractor for the
purpose of securing business. The Superintendent shall have the right, in the event of
breach of this clause by the Contractor, to annul this Contract without liability or, in its
discretion, to deduct from the contract price or consideration or recover by other means the
full amount of such commission, percentage, brokerage or contingent fees.
16. Disputes. In the event that a dispute arises under this Contract, it shall be determined by a
Dispute Board in the following manner: (1) The Superintendent shall appoint a member to
the Dispute Board; (2) the Contractor shall appoint a member to the Dispute Board; (3) the
Superintendent and the Contractor shall jointly appoint a member to the Dispute Board; (4)
the Dispute Board shall evaluate the dispute and make a determination of the dispute; and,
the determination of the Dispute Board shall be final and binding on the parties hereto.
As alternatives to the above Dispute Board process: (1) if the dispute is between two or
more state agencies, any one of the agencies may request intervention by the Governor, as
provided by 43.17.330 RCW, in which event the Governor’s process shall control; and, (2) if
the dispute is between a non-state agency and another state agency or non-state agency
party to this Contract, all the disputing parties may mutually agree to mediation prior to
submitting the dispute to a Dispute Board in the event the dispute is not resolved pursuant
to mediation within an agreed-upon time period.
17. Duplicate Payment. The Superintendent shall not pay the Contractor, if the Contractor has
charged or will charge the state of Washington or any other party under any other contract
or agreement, for the same services or expenses.
18. Entire Agreement. This Contract contains all the terms and conditions agreed upon by the
parties. No other understandings, oral or otherwise, regarding the subject matter of this
Contract shall be deemed to exist or to bind any of the parties hereto.
19. Ethical Conduct. Neither the Contractor nor any employee or agent of the Contractor shall
participate in the performance of any duty or service in whole or part under this Contract in
violation of, or in a manner that violates any provision of the Ethics in Public Service law at
Chapter 42.52 RCW, RCW 42.17A.550, RCW 42.17A.555, and 41.06.250 prohibiting the
use of public resources for political purposes.
20. Governing Law. This Contract shall be construed and interpreted in accordance with the
laws of the State of Washington and the venue of any action brought hereunder shall be in
Superior Court for Thurston County.
21. Indemnification. To the fullest extent permitted by law, Contractor shall indemnify, defend
and hold harmless the Superintendent and all officials, agents, and employees of the
Superintendent, from and against all claims for injuries or death arising out of or resulting
from the performance of this Contract. “Claim” as used in this Contract, means any financial
loss, claim, suit, action, damage, or expense, including but not limited to attorney’s fees,
attributable for bodily injury, sickness, disease, or death, or injury to or destruction of
tangible property including loss of use resulting therefrom. Additionally, ‘”claims” shall
include but not be limited to, assertions that the use or transfer of any software, book,
document, report, film, tape or sound reproduction or material of any kind, delivered
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hereunder, constitutes an infringement of any copyright, patent, trademark, trade name, or
otherwise results in an unfair trade practice or in unlawful restraint of competition.
Contractor’s obligation to indemnify, defend and hold harmless includes any claim by
Contractor’s agents, employees, representatives, or any subcontractor or its employees.
Contractor expressly agrees to indemnify, defend, and hold harmless the Superintendent for
any and all claims, costs, charges, penalties, demands, losses, liabilities, damages,
judgments, or fines out of or incident to Contractor’s or subcontractor’s performance or
failure to perform the Contract. Contractor’s obligation to indemnify, defend, or hold
harmless the Superintendent shall not be eliminated or reduced by any actual or alleged
concurrent negligence by Superintendent or its agents, employees, or officials.
Contractor waives its immunity under Title 51 RCW to the extent it is required to indemnify,
defend and hold harmless Superintendent and its agents, employees, or officials.
22. Independent Capacity of the Contractor. The parties intend that an independent
Contractor relationship will be created by this Contract. The Contractor and his/her
employees or agents performing under this Contract are not employees or agents of the
Superintendent. The Contractor will not hold himself/herself out as nor claim to be an officer
or employee of the Superintendent or of the state of Washington by reason hereof, nor will
the Contractor make any claim or right, privilege, or benefit which would accrue to such
employee under law. Conduct and control of the work will be solely with the Contractor.
23. Insurance.
a. Worker’s Compensation Coverage. The Contractor shall at all times comply with
all applicable worker’s compensation, occupational disease, and occupational health
and safety laws, statutes, and regulations to the fullest extent applicable. This
requirement includes the purchase of industrial insurance coverage for the
Contractor’s employees, as may now hereafter be required of an “employer” as
defined in Title 51 RCW. Such worker’s compensation and occupational disease
requirements shall include coverage for all employees of the Contractor, and for all
employees of any subcontract retained by the Contractor, suffering bodily injury
(including death) by accident or disease, which arises out of or in connection with the
performance of this Contract. Satisfaction of these requirements shall include, but
shall not be limited to:
1) Full participation in any required governmental occupational injury and/or disease
insurance program, to the extent participation in such a program is mandatory in
any jurisdiction;
2) Purchase worker’s compensation and occupational disease insurance benefits to
employees in full compliance with all applicable laws, statutes, and regulations,
but only to the extent such coverage is not provided under mandatory
governmental program in “a” above, and/or;
3) Maintenance of a legally permitted and governmentally approved program of selfinsurance for worker’s compensation and occupational disease.
Except to the extent prohibited by law, the program of the Contractor’s compliance
with worker’s compensation and occupational disease laws, statutes, and regulations
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in 1), 2), and 3) above shall provide for a full waiver of rights of subrogation against
the Superintendent, its directors, officers, and employees.
If the Contractor, or any subcontractor retained by the Contractor, fails to effect and
maintain a program of compliance with applicable worker’s compensation and
occupational disease laws, statutes, and regulations and the Superintendent incurs
fines or is required by law to provide benefits to such employees, to obtain coverage
for such employees, the Contractor will indemnify the Superintendent for such fines,
payment of benefits to Contractor or subcontractor employees or their heirs or legal
representatives, and/or the cost of effecting coverage on behalf of such employees.
Any amount owed the Superintendent by the Contractor pursuant to the indemnity
may be deducted from any payments owed by the Superintendent to the Contractor
for the performance of this Contract.
b. Automobile Insurance. In the event that services delivered pursuant to this
Contract involve the use of vehicles, owned or operated by the Contractor,
automobile liability insurance shall be required. The minimum limit for automobile
liability is:
$1,000,000 per occurrence, using a Combined Single Limit for bodily injury and
property damage.
c. Business Automobile Insurance. In the event that services performed under this
Contract involve the use of vehicles or the transportation of clients, automobile
liability insurance shall be required. If Contractor-owned personal vehicles are used,
a Business Automobile policy covering a minimum Code 2 “owned autos only” must
be secured. If the Contractor’s employees’ vehicles are used, the Contractor must
also include under the Business Automobile policy Code 9, coverage for “non-owned
autos.” The minimum limits for automobile liability is:
$1,000,000 per occurrence, using a Combined Single Limit for bodily injury and
property damage.
d. Proof of Insurance. Certificates and or evidence satisfactory to the Superintendent
confirming the existence, terms and conditions of all insurance required above shall
be delivered to the Superintendent within five (5) days of the Contractor’s receipt of
Authorization to Proceed.
e. General Insurance Requirements. Contractor shall, at all times during the term of
the Contract and at its cost and expense, buy and maintain insurance of the types
and amounts listed above. Failure to buy and maintain the required insurance may
result in the termination of the Contract at the Superintendent’s option. By requiring
insurance herein, Superintendent does not represent that coverage and limits will be
adequate to protect Contractor and such coverage and limits shall not limit
Contractor’s liability under the indemnities and reimbursements granted to the
Superintendent in this Contract.
Contractor shall include all subcontractors as insureds under all required insurance
policies, or shall furnish proof of insurance and endorsements for each
subcontractor. Subcontractor(s) must comply fully with all insurance requirements
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stated herein. Failure of subcontractor(s) to comply with insurance requirements
does not limit Contractor’s liability or responsibility.
24. Licensing and Accreditation Standards. The Contractor shall comply with all applicable
local, state, and federal licensing, accreditation and registration requirements/standards,
necessary to the performance of this Contract.
25. Limitation of Authority. Only the Superintendent or the Superintendent’s delegate by
writing (delegation to be made prior to action) shall have the express, implied, or apparent
authority to alter, amend, modify, or waive any clause or condition of this Contract.
Furthermore, any alteration, amendment, modification, or waiver or any clause or condition
of this Contract is not effective or binding unless made in writing and signed by the
Superintendent.
26. Non-Discrimination. The Contractor shall comply with all the federal and state nondiscrimination laws, regulations and policies, which are otherwise applicable to the
Superintendent. Accordingly, no person shall, on the ground of sex, race, creed, religion,
color, national origin, marital status, families with children, age, veteran or military status,
sexual orientation, gender expression, gender identity, disability, or the use of a trained dog
guide or service animal, be unlawfully excluded from participation in, be denied the benefits
of, or be otherwise subjected to discrimination under any activity performed by the
Contractor and its agents under this Contract.
The Contractor shall notify the
Superintendent immediately of any allegations, claims, disputes, or challenges made
against it under non-discrimination laws, regulations, or policies, or under the Americans
with Disabilities Act. In the event of the Contractor’s noncompliance or refusal to comply
with this nondiscrimination provision, this Contract may be rescinded, cancelled or
terminated in whole or part, and the Contractor may be declared ineligible for further
contracts with the Superintendent.
27. Overpayments. Contractor shall refund to Superintendent the full amount of any
overpayment under this Contract within thirty (30) calendar days of written notice. If
Contractor fails to make a prompt refund, Superintendent may charge Contractor one
percent (1%) per month on the amount due until paid in full.
28. Payments. No payments in advance or in anticipation of services or supplies to be
provided under this Contract shall be made by the Superintendent. All payments to the
Contractor are conditioned upon (1) Contractor’s submission of a properly executed and
supported voucher for payment, including such supporting documentation of performance
and supporting documentation of costs incurred or paid, or both as is otherwise provided for
in the body of this Contract under Duties of the Superintendent, and (2) Acceptance and
certification by the Superintendent or designee of satisfactory performance by the
Contractor.
Except as otherwise provided in this Contract, (1) All approvable vouchers for payment due
to the Contractor shall be paid within thirty (30) calendar days of their submission by the
Contractor, and (2) All expenses necessary to the Contractor’s performance of this Contract
not specifically mentioned in the Contract shall be borne in full by the Contractor.
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29. Public Disclosure. Contractor acknowledges that the Superintendent is subject to the
Washington State Public Records Act, Chapter 42.56 RCW, and that this Contract shall be a
public record as defined in RCW 42.56. Any specific information that is claimed by the
Contractor to be confidential or proprietary must be clearly identified as such by the
Contractor. To the extent consistent with chapter 42.56 RCW, the Superintendent shall
maintain the confidentiality of all such information marked confidential or proprietary. If a
request is made to view the Contractor’s information, the Superintendent will notify the
Contractor of the request and the date that such records will be released to the requester
unless Contractor obtains a court order enjoining that disclosure. If the Contractor fails to
obtain the court order enjoining disclosure, the Superintendent will release the requested
information on the date specified.
30. Publicity. The Contractor agrees to submit to the Superintendent all advertising and
publicity matters relating to this Contract which in the Superintendent’s judgment,
Superintendent’s name can be implied or is specifically mentioned. The Contractor agrees
not to publish or use such advertising and publicity matters without the prior written consent
of the Superintendent.
31. Registration with Department of Revenue. The Contractor shall complete registration
with the Department of Revenue and be responsible for payment of all taxes due on
payments made under this Contract.
32. Records Maintenance. The Contractor shall maintain all books, records, documents, data
and other evidence relating to this Contract and performance of the services described herein,
including but not limited to accounting procedures and practices which sufficiently and properly
reflect all direct and indirect costs of any nature expended in the performance of this Contract.
Contractor shall retain such records for a period of six years following the date of final payment.
At no additional cost, these records, including materials generated under the Contract, shall be
subject at all reasonable times to inspection, review or audit by the Superintendent, personnel
duly authorized by the Superintendent, the Office of the State Auditor, and federal and state
officials so authorized by law, regulation or agreement.
If any litigation, claim or audit is started before the expiration of the six (6) year period, the
records shall be retained until all litigation, claims, or audit findings involving the records
have been resolved.
33. Right of Inspection. The Contractor shall provide right of access to its facilities to the
Superintendent or any of its officers at all reasonable times, in order to monitor and evaluate
performance, compliance, and/or quality assurance under this Contract on behalf of the
Superintendent. All inspections and evaluations shall be performed in such a manner that
will not unduly interfere with the Contractor’s business or work hereunder.
34. Severability. The provisions of this Contract are intended to be severable. If any term or
provision is illegal or invalid for any reason whatsoever, such illegality or invalidity shall not
affect the validity of the remainder of the Contract.
35. Site Security. While on Superintendent premises, Contractor, its agents, employees, or
subcontractors shall conform in all respects with physical, fire or other security policies or
regulations.

Page 46 of 53 RFQ No. 2018-10: System and School Improvement Coaches
(Form Rev. August 2017)

36. Subcontracting. Neither the Contractor nor any subcontractor shall enter into subcontracts
for any of the work contemplated under this Contract without obtaining prior written approval
of the Superintendent. Contractor is responsible to ensure that all terms, conditions,
assurances and certifications set forth in this Contract are included in any and all
Subcontracts. In no event shall the existence of the subcontract operate to release or
reduce liability of the Contractor to the Superintendent for any breach in the performance of
the Contractor’s duties. This clause does not include contracts of employment between the
Contractor and personnel assigned to work under this Contract.
If, at any time during the progress of the work, the Superintendent determines in its sole
judgment that any subcontractor is incompetent, the Superintendent shall notify the
Contractor, and the Contractor shall take immediate steps to terminate the subcontractor's
involvement in the work. The rejection or approval by the Superintendent of any
subcontractor or the termination of a subcontractor shall not relieve the Contractor of any of
its responsibilities under the Contract, nor be the basis for additional charges to the
Superintendent.
37. Taxes. All payments accrued on account of payroll taxes, unemployment contributions, any
other taxes, insurance or other expenses for the Contractor or its staff shall be the sole
responsibility of the Contractor.
38. Termination for Convenience. Except as otherwise provided in this Contract, the
Superintendent or Superintendent’s Designee may, by ten (10) days written notice,
beginning on the second day after the mailing, terminate this Contract in whole or in part.
The notice shall specify the date of termination and shall be conclusively deemed to have
been delivered to and received by the Contractor as of midnight the second day of mailing in
the absence of proof of actual delivery to and receipt by the Contractor. If this Contract is so
terminated, the Superintendent shall be liable only for payment required under the terms of
the Contract for services rendered or goods delivered prior to the effective date of
termination.
39. Termination for Default. In the event the Superintendent determines the Contractor has
failed to comply with the conditions of this Contract in a timely manner, the Superintendent
has the right to suspend or terminate this Contract. The Superintendent shall notify the
Contractor in writing of the need to take corrective action. If corrective action is not taken
within thirty (30) days, the Contract may be terminated. The Superintendent reserves the
right to suspend all or part of the Contract, withhold further payments, or prohibit the
Contractor from incurring additional obligations of funds during investigation of the alleged
compliance breach and pending corrective action by the Contractor or a decision by the
Superintendent to terminate the Contract. In the event of termination, the Contractor shall
be liable for damages as authorized by law including, but not limited to, any cost difference
between the original Contract and the replacement or cover Contract and all administrative
costs directly related to the replacement Contract, e.g., cost of the competitive bidding,
mailing, advertising and staff time. The termination shall be deemed to be a "Termination for
Convenience" if it is determined that the Contractor: (1) was not in default; or (2) failure to
perform was outside of his or her control, fault or negligence. The rights and remedies of
the Superintendent provided in this Contract are not exclusive and are in addition to any
other rights and remedies provided by law.
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40. Termination Due to Funding Limitations. In the event funding from state, federal, or other
sources is withdrawn, reduced, or limited in any way after the effective date of this Contract
and prior to normal completion, the Superintendent may, without advance notice and without
liability for damages, terminate the Contract under the “Termination for Convenience”
clause. The Superintendent and Contractor may, however, renegotiate this Contract under
any such new funding limitations and conditions.
41. Termination Procedure. Upon termination of this Contract the Superintendent, in addition
to other rights provided in this Contract, may require the Contractor to deliver to the
Superintendent any property specifically produced or acquired for the performance of such
part of this Contract as has been terminated. The provisions of the “Treatment of Assets”
clause shall apply in such property transfer.
The Superintendent shall pay to the Contractor the agreed upon price, if separately stated,
for completed work and services accepted by the Superintendent and the amount agreed
upon by the Contractor and the Superintendent for (a) completed work and services for
which no separate price is stated, (b) partially completed work and services, (c) other
property or services which are accepted by the Superintendent, and (d) the protection and
preservation of the property, unless the termination is for default, in which case the
Superintendent shall determine the extent of the liability. Failure to agree with such
determination shall be a dispute within the meaning of the “Disputes” clause for this
Contract. The Superintendent may withhold from any amounts due to the Contractor such
sum as the Superintendent determines to be necessary to protect the Superintendent
against potential loss or liability.
The rights and remedies of the Superintendent provided in this section shall not be exclusive
and are in addition to any other rights and remedies provided by law under this Contract.
After receipt of a notice of termination, and except as otherwise directed by the
Superintendent, the Contractor shall:
a. Stop work under this Contract on the date and to the extent specified, in the notice;
b. Place no further orders or subcontractors for materials, services or facilities except
as may be necessary for completion of such portion of the work under the Contract
that is not terminated;
c. Assign to the Superintendent, in the manner, at the times, and to the extent directed
by the Superintendent, all rights, title, and interest of the Contractor under the orders
and subcontracts in which case the Superintendent has the right, at its discretion, to
settle or pay any or all claims arising out of the termination of such orders and
subcontracts;
d. Settle all outstanding liabilities and all claims arising out of such termination of orders
and subcontracts, with the approval or ratification of the Superintendent to the extent
the Superintendent may require, which approval or ratification shall be final for all the
purposes of this clause;
e. Transfer title to the Superintendent and deliver, in the manner, at the times and to
the extent as directed by the Superintendent, any property which, if the Contract had
been completed, would have been required to be furnished to the Superintendent;
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f.

Complete performance of such part of the work not terminated by the
Superintendent; and

g. Take such action as may be necessary, or as the Superintendent may direct, for the
protection and preservation of the property related to this Contract which, in is in the
possession of the Contractor and in which the Superintendent has or may acquire an
interest.
42. Treatment of Assets. Except as otherwise provided for in the Contract, the ownership and
title to all real property and all personal property purchased by the Contractor in the course
of performing this Contract with moneys paid by the Superintendent shall vest in the
Superintendent, except for supplies consumed in performing this Contract. The Contractor
shall (1) maintain a current inventory of all the real and personal property; (2) label all the
property “State of Washington, Superintendent of Public Instruction”; and, (3) surrender
property and title to the Superintendent without charge prior to settlement upon completion,
termination or cancellation of this Contract.
Any property of the Superintendent furnished to the Contractor shall, unless otherwise
provided herein, or approved by the Superintendent, be used only for the performance of the
Contract.
The Contractor shall be responsible for any loss or damage to property of the
Superintendent which results from the negligence of the Contractor which results from the
failure on the part of the Contractor to maintain and administer that property in accordance
with sound management practices.
If any property is lost, destroyed, or damaged, the Contractor shall notify the Superintendent
and take all reasonable steps to protect the property from further damage.
All reference to the Contractor under this clause shall include Contractor’s employees,
agents and subcontractors.
43. Waiver. A failure by either part to exercise its rights under this Agreement shall not
preclude that party from subsequent exercise of such rights and shall not constitute a waiver
of any other rights under this agreement. Waiver of any default or breach shall not be
deemed to be a waiver of any subsequent default or breach. Any waiver shall not be
construed to be a modification of the terms of this Agreement unless stated to be such in
writing and signed by personnel authorized to bind each of the parties.
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EXHIBIT D
CONTRACTOR INTAKE FORM
Available as an editable Word document on OSPI’s contract website:
http://www.k12.wa.us/RFP/default.aspx
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EXHIBIT E
AFFIRMATIONS CHECKLIST
MINIMUM QUALIFICATIONS
I am…
A Washington State resident.
Licensed to do business in the State of Washington. If not licensed, I have provided a
written intent to become licensed in Washington within thirty (30) calendar days of being
selected as the Apparent Successful Bidder.
I have…
Attached proof of my past or present teaching and/or administrative certification (as
appropriate);
Minimum of five (5) years of experience as an educator in a leadership capacity;
Demonstrated success in ”turnaround” at the school or district level, defined as significantly
increase student achievement for all students or identified sub-groups of students in
alignment to the 7 Turnaround Principles;
Commitment to accept an annual assignment to serve up to ten (10) schools depending
upon the final identification of eligible participants;
Deep knowledge and understanding of the Washington State K-12 Learning Standards, the
development cycle within Washington State;
Ability to advise teachers and/or administrators in relationship to this vital state work;
Ability to travel within the region of assignment(s), potentially statewide; and
Willingness to reflect agency objectives, strategies, and practices as services are provided;
and
Deep knowledge and understanding of the three (3) instructional Teacher-Principal
Evaluation Pilot Frameworks at play in Washington (Charlotte Danielson, Robert Marzano,
and UW Center for Educational Leadership), and ability to advise teachers and
administrators through the lens of the districts’ adopted framework in relationship to
pedagogical focus and implementation of System and School Improvement Action Plan.
I will…
Undergo and pass a Washington State Patrol Fingerprint/Background Check. I will do so
within thirty (30) calendar days of being selected as the Apparent Successful Bidder. (Refer
to Exhibit F for instructions.)

Page 51 of 53 RFQ No. 2018-10: System and School Improvement Coaches
(Form Rev. August 2017)

EXHIBIT F
BACKGROUND CHECK INSTRUCTIONS
Washington State law (RCW 28A.400.303) requires school districts, educational service
districts, state school for the deaf, state school for the blind and their contractors who will have
regularly scheduled, unsupervised access to children to be fingerprinted for a record check
through the Washington State Patrol (WSP) and the Federal Bureau of Investigation (FBI).
Consultants identified as Apparent Successful Bidders with the Office of System and School
Improvement will be required to submit a fingerprint/background check upon being granted a
contract.
You may select one of the following options to complete the fingerprint process:
1. You may complete the fingerprint process at one of the nine Educational Service
Districts (ESDs) within Washington State. Fingerprint scans are subject to a processing
fee set by the ESD. The fingerprint background check is $41.75 plus the ESD’s
processing fees.
2. You may have your fingerprints processed electronically at a law enforcement agency or
WSP. If you choose to do this, a “Request for Electronic Applicant Submission” form
from the Office of Superintendent of Public Instruction (OSPI) or an ESD is needed. You
may receive this form by stopping by OSPI or printing it off OSPI’s website. If you
choose to mail, complete the “applicant information” section, enclose the $41.75 fee by
check, money order, or cashier’s check and return the form to OSPI. OSPI will then
scan the card and submit it to the Washington State Patrol (WSP).
3. You may complete the fingerprint process at the WSP Criminal Records Division in
Olympia. The cost for processing fingerprints manually is $51.75 plus the WSP’s $13.00
processing fee.
Fingerprint/background checks are good for a period of two (2) years. Fingerprint and
background checks will only be required for new Contractors; however, background checks may
be processed every two (2) years through the WSP WATCH program for both new and
returning Contractors.
Within thirty (30) calendar days of being selected as an Apparent Successful Bidder, contact our
office to confirm you have completed fingerprinting and a background check, and provide your
date of birth. Our office needs this information to periodically access the status of your
background check and clear you for contracting. Please send all required information to Tisha
Kuhn:
Phone:
(360) 725-6424
Email:
tisha.kuhn@k12.wa.us.
Address: P.O. Box 47200
Olympia, WA 98504-7200
TTY:
(360) 664-3631
We appreciate your cooperation and willingness to ensure the safety of our children.
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EXHIBIT G
PROPOSAL CHECKLIST
Please use the checklist below to ensure that you have submitted all required materials in the
required format. This checklist does not need to be submitted with your proposal.
Included in
Proposal

Component
Letter of Submittal
Management Proposal
References
Certifications and Assurances
Contractor Intake Form
Washington State Business License, if applicable (see Contractor Intake
Form)
Small Business Self-Certification, if applicable (see Contractor Intake
Form)
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