	Framework

	CIP Code: 
	Total Framework Hours: 360-540

	Course: Support Services
	Exploratory:  FORMCHECKBOX 
    Preparatory:  FORMCHECKBOX 



	COMPONENTS AND COMPETENCIES

	Performance Assessments: 
· Student will choose and research a medical historical event or a person, and write a report describing the influence on health care today with creative oral presentation using visual aids and/or multimedia.
· Students will utilize case studies across the life span to identify, analyze and synthesize normal/abnormal body functions related to disease process, using correct medical terminology.  These will be shared with class in discussion, written format and will include a self-evaluation.
· Student will display basic math knowledge by passing a written assessment.
· Student will develop required math proficiencies as dictated by individual strands.

	STANDARDS AND COMPETENCIES

	Standard: 
II Health Sciences Careers Foundation Standards
Foundation Standards: a set of broad standards that serve as a foundation for occupations and functions across the health services industry.  These standards represent the skill and knowledge, both academic and technical, necessary to pursue a full range of career opportunities within this field.

Standard 1: Academic Foundation

Health care workers will know the academic subject matter required for proficiency within their area.  They will use this knowledge as needed in their role.
	Total Learning Hours for Standard: 180 hrs is the estimated total time needed to teach and assess the foundation standards.   Teachers will probably integrate the foundation, career strand, and career specialty standards during the 360 hour course minimum.

	Competency
	Competency Description

	F1.1
	Read and write, including charts, reports, graphs and manuals.

	F1.1
	Perform basic mathematical operations and computations.

	F1.2
	Use medical terminology.

	F1.3
	Apply knowledge of life sciences, such as biology, chemistry, physics, and human growth and development.

	F1.4
	Be aware of the history of health care.

	EALRs or GLEs (Taught & Assessed in Standards)

	· Instruction and assessment of Science EALRs and GLEs should be extensive in other classes before students enroll in a Health Sciences Careers course.  If this is not the case, districts will be expected to include those EALRs and GLEs in this course but it is not required that they be included in this framework for CTE course approval purposes.  This situation will vary greatly from district to district.

· The EALRs and GLEs used for course approval are those that will be taught and assessed as used in the technical skills applications.

	Reading
	Reading

	1.1
	Use word recognition and word meaning skills to read and comprehend text.
	1.2
	Build vocabulary through reading.

	1.3
	Read fluently, adjusting reading for purpose and material.
	1.5
	Use features of non-fiction.

	2.1
	Comprehend important ideas and details.
	2.2
	Expand comprehension by analyzing, interpreting, and synthesizing information and ideas.

	Writing
	Writing

	1.1
	Develop concept and design.
	1.2
	Use style appropriate to the audience and purpose.

	1.3
	Apply writing conventions.
	4.1
	Assess own strengths and needs for improvement.

	Communication
	Mathematics

	1.3
	Use effective language and style.
	1.1
	Understand and apply concepts and procedures from measurement.

	Science
	Science

	1.2
	Recognize the components, structure and organization of systems and the interconnections within and among them.
	3.1
	Understand the nature of scientific inquiry.

	Health and Fitness
	Health and Fitness

	2.1
	Recognize patterns of growth and development.
	3.2
	Gather and analyze health information.

	Social Studies
	Social Studies

	5.3
	Understand how ideas and technological developments influence people, resources and culture.
	
	

	SKILLS

	Leadership: 
Skills USA programs and activities are the leadership standard for this course.

Standard 1.5: Student will be involved in activities that require applying theory, problem-solving, and using critical and creative thinking skills while understanding outcomes and related decisions.

Suggested Performance Activity:

· Assist school medical personnel with health screenings; record and graph information.
· Participate in Career and Technical Student Organization
Suggested Performance Activity:

Cooperative group learning activities practices designated group roles (i.e. facilitator, timekeeper, etc) and then demonstrate beyond the classroom.

	Employability: 
Resources

· Time – Selects goal relevant activities, ranks them, allocates time, and prepares and follows schedules.

· Materials and Facilities – acquires, stores, allocates, and uses materials or space efficiently.

Information

· Acquires and evaluates information.
· Organizes and maintains information.
· Interprets and communicates information.
· Uses computers to process information.
Technology

· Selects Technology – chooses procedures, tools or equipment including computers and related technologies.

· Applies Technology to Task – understands overall intent and proper procedures for setup and operation of equipment.

	Analytical, Logical & Creative Thinking: 
Critical Thinking

· Observe 

· Sequence

· Classify

· Compare/Contrast

· Cause/Effect

· Main Idea

· Analysis

· Finding Evidence

· Conclusion 

· Synthesis

Metacognition

· Reasoning

Applied Thinking Skills

· Problem Solving

Creative Thinking

· Fluency 
· Originality
Enhancing Behaviors

· Attending 

· Persistence

· Precision

· Inquisitiveness

	Relevance to Work: 
· Interact with clients of various ages.

· Use medical terminology to communicate information data and observations.

· Provide appropriate service based on knowledge of disease and body function.

· Reads, writes, speaks, and understand English at the level necessary for performing duties.


	Performance Assessments: 
· Students will plan and organize an interview with a client of diverse background, record verbatim the conversation, and evaluate for communication techniques.

· Student will write a reflective paper and share insights with small groups of classmates by giving a prepared speech using the Skills USA model.

· Students will obtain and read any health related article and summarize it verbally for the class.

	STANDARDS AND COMPETENCIES

	Standard 2: Communication
Health care workers will know the various methods of giving and obtaining information.  They will communicate effectively, both orally and in writing.
	Total Learning Hours for Standard:      

	Competency
	Competency Description

	F2.1
	Assess others’ ability to understand.  Adapt communication to individual needs, including paraphrasing or translating.

	F2.3
	Ask for clarification when needed.

	F2.4
	Be sensitive to multicultural and multilingual needs.  Student will read and analyze information.

	F2.6
	Access and use electronically-produced information.

	F2.7
	Demonstrate written communication skills.

	EALRs or GLEs (Taught & Assessed in Standards)

	Reading
	Reading

	2.2
	Expand comprehension by analyzing, interpreting, and synthesizing information and ideas.
	2.3
	Think critically and analyze authors’ us of language, style, purpose, and perspective.

	Writing
	Writing

	1.1
	Develop concept and design.
	1.2
	Use style appropriate to the audience and purpose.

	1.3
	Apply writing conventions.
	4.1
	Assess own strengths and needs for improvements.

	2.2
	Seek and offer feedback.
	
	

	Communications
	Communications

	1.2
	Listen and observe to gain and interpret information.
	1.3
	Check for understanding by asking questions and paraphrasing.

	2.2
	Use effective language and style.
	
	

	Health and Fitness
	Health and Fitness

	3.4
	Understand how emotions influence decision-making
	     
	     

	SKILLS

	Leadership: 
Standard 1.3: The student demonstrates oral, interpersonal, written, and electronic communication skills and understands how to apply those skills.  

Standard 2.1: The student will communicate, participate, and advocate effectively in teams and large groups, in order to reach common goals.

Standard 2.2: The student will demonstrate knowledge of conflict resolution and challenge management.

Suggested Performance Activity:

· Speaking with an individual to obtain information.
· Participating in CTE Student Organization.
Suggested Performance Activity:

· Function as unit manager in student lab group; focused direction is given by unit manager.

· One student provides directions to another student (ir. in the creation of a specific object made with clay).

Suggested Performance Activity:

· Solicit support for student Blood Drive.

· Develop a questionnaire for needed health services within the community.

	Employability: 
Resources

· Time – Selects goal relevant activities, ranks them, allocates time, and prepares and follows schedules.

· Human Resources – Assesses skills and distributes work accordingly, evaluates performance and provides feedback.

Interpersonal

· Participates as a Member of a Team – contributes to group effort.

· Teaches Others New Skills.

· Exercises Leadership – communicates ideas to justify position, persuades and convinces others, responsibly questions existing procedures and policies.

· Works with Diversity – works well with men and women of diverse backgrounds.

Information

· Acquires and Evaluates Information.

· Organizes and Maintains Information.

· Interprets & Communicates Information.

· Uses Computers to Process Information.

	Analytical, Logical & Creative Thinking: 
Critical Thinking

· Observe

· Patterns 

· Compare/Contrast

· Predict

· Cause/Effect

· Fact/Opinion

· Point of View

· Evaluation

· Detect

· Bias

· Analysis

· Finding Evidence

Metacognition

· Reasoning

Applied Thinking Skills

· Problem Solving

· Decision Making

· Goal Setting

Creative Thinking

· Elaboration
· Fluency
· Flexibility
Enhancing Behaviors

· Risking

· Inquisitiveness

· Attending

· Precision

	Relevance to Work: 
· Communicate with clients while honoring cultural and social diversity.
· Students are able to modify behavior in order to meet needs of clients.
· Demonstrate sensitivity to clients emotional, social and mental health needs.
· Listens and responds verbal and nonverbal communication in an appropriate manner.


	Performance Assessments: 
· Using goal setting, problem solving skills and interpersonal group communication a group of students will utilize multimedia technology to promote their community service project to other groups within or outside of the school community.

	STANDARDS AND COMPETENCIES

	Standard 3: Information Technology Applications

Health care workers will use information technology applications required within all career specialties.  They will demonstrate use as appropriate to health care applications. 
	Total Learning Hours for Standard:      

	Competency
	Competency Description

	F3.1
	Utilize communication technology.

	EALRs or GLEs (Taught & Assessed in Standards)

	Reading
	Reading

	1.4
	Read fluently, adjusting reading for purpose and material.
	1.5
	Use features of non-fiction text and computer software.

	Writing
	Writing

	2.3
	Write in a variety of forms.
	     
	     

	Communication
	Communication

	3.2
	Work cooperatively as a member of a group.
	2.1
	Communicate clearly to a range of audiences for different purposes.

	2.3
	Use effective delivery.
	
	

	Science
	Science

	3.2
	Know that science and technology are human endeavors, interrelated to each other, to society, and to the workplace.
	     
	     

	SKILLS

	Leadership: 
Standard 1.3: The student demonstrates oral, interpersonal, written, and electronic communication and presentation skills and understands how to apply those skills.

Standard 2.1: The student will communicate, participate, and advocate effectively in pairs, small groups, teams, and large groups in order to reach common goals.

Suggested Performance Activity:

· Use electronic media to develop a presentation (i.e. develop a power point project on a specific topic).

Suggested Performance Activity:

· Facilitate group discussion regarding a media presentation.

Suggested Performance Activity:

· Media presentation to advisory committee on community service project.

	Employability: 
Resources

· Time – selects goal relevant activities, ranks them, allocates time, and prepares and follows schedules.

· Material and Facilities – acquires, stores, allocates, and uses materials or space efficiently.

Interpersonal

· Serves Clients/Customers – works to satisfy customers’ expectations.

Information

· Acquires & Evaluates Information.

· Organizes and Maintains Information.

· Interprets and Communicates Information.

· Uses Computers to Process Information.

Systems

· Understands Systems – knows how social, organizational, and technological systems work and operates effectively with them.

Technology

· Selects Technology – chooses procedures, tools or equipment including computers and related technologies.

· Applies Technology to Task – understands overall intent and proper procedures for setup and operation of equipment.

· Maintains and Troubleshoots Equipment – prevents, identifies, or solves problems with equipment, including computers and other technologies.

	Analytical, Logical & Creative Thinking: 
Critical Thinking

· Sequence
· Cause/Effect
· Analysis
· Evaluation
Metacognition

· Reasoning
Applied Thinking Skills

· Problem Solving

· Goal Setting

	Relevance to Work: 
· Use computer programs, resources, medical library journals and internet to research up-to-date information on diseases or career information.


	Performance Assessments: 
Student will visit a community agency to research the management structure; health care system components and determine their placement in the health care system.  The gathered information will be organized into a presentation using a verbal design program that may be adapted for different audiences (i.e. Student debates, graphic design).

	STANDARDS AND COMPETENCIES

	Standard 4: Systems
Health care workers will understand how their role fits an organization’s philosophy, and the overall health care environment.  They will identify how key systems affect services they perform and quality of care.
	Total Learning Hours for Standard:      

	Competency
	Competency Description

	F4.1
	Understand systems theory.

	F4.2
	Understand the traditional Health Care Delivery System and complimentary/alternative practices.

	F4.3
	Understand System Change.

	EALRs or GLEs (Taught & Assessed in Standards)

	Reading
	Reading

	3.1
	Read to learn new information.
	3.2
	Read to perform a task.

	3.4
	Read for career applications.
	     
	     

	Communications
	Communications

	1.3
	Listen and observe to gain and interpret information.
	3.1
	Use language to interact effectively and responsibly with others.

	2.3
	Use effective delivery.
	2.4
	Use effective language style.

	Social Studies – Economics
	Social Studies – Economics

	1.1
	Comprehend key economic concepts and economic systems
	     
	     

	SKILLS

	Leadership: 
Standard 1.2:  The student will identify and analyze the characteristics of family, community, business, and industry leaders.
Suggested Performance Activity:

· Groups of students will assess health systems and list areas for improvement after that assessment.
Suggested Performance Activity:

· Pairs or small groups of students will debate pros/cons of Health Care changes/limitations.

Suggested Performance Activity:

· Students will investigate through various mediums needed skills for entry level careers and/or career development/advancement.

	Employability: 
Resources

· Time – selects goal relevant activities, ranks them, allocates time, and prepares and follows schedules.

· Materials & Facilities – acquires, stores, allocates, and uses materials or space efficiently.

Interpersonal

· Participates as a Member of a Team – contributes to group effort.

· Teaches Others New Skills.

· Works with Diversity – works well with men and women of diverse backgrounds.

Information

· Acquires & Evaluates Information.

· Organizes and Maintains Information.

· Interprets & Communicates Information.

Systems

· Understands Systems – knows how social, organizational, and technological systems work and operates effectively with them.

· Improves or Designs Systems – suggests modifications to existing systems and develops new or alternative systems to improve performance.

	Analytical, Logical & Creative Thinking: 
Critical Thinking

· Observe

· Patterns

· Sequence 

· Predict

· Compare/Contrast

· Cause/Effect

· Fact/Opinion

· Analysis

· Finding Evidence

· Evaluation

· Conclusion

Metacognition

· Reasoning

Applied Thinking Skills

· Problem Solving

· Decision Making

· Goal Setting

Enhancing Behaviors

· Attending 
· Persistence
· Precision
· Inquisitiveness

	Relevance to Work: 
· Students will adhere to standard precautions in workplace according to OSHA, WISHA and CDC guidelines.
· WAC 246-841-400 1a. Demonstrates proficiency in cardiopulmonary resuscitation (CPR).
· WAC 246-841-400 1g. Makes observations of client’s environment to ensure safety and comfort of client.
· 7a. Uses principles of medical asepsis and demonstrates infection control techniques and universal precautions.
· WAC 246-841-400 7b. Explains how disease causing microorganisms are spread; lists ways that HIV and Hepatitis B can spread from one person to another.
· WAC 246-841-400 7c. Demonstrates knowledge of cleaning agents and methods which destroy microorganisms on surfaces.
· WAC 246-841-400 8c. Promotes clean, orderly, and safe environment and equipment for the client.
· WAC 246-841-400 8d. Identifies and utilizes measure for accident prevention.
· WAC 246-81-400 8g. Demonstrates knowledge of fire and disaster procedures.
· WAC 246-841-400 8h. Identifies and demonstrates principles of health and sanitation in the service of food.
· WAC 246-841-400 8i. Demonstrates the proper use and storage of cleaning agents and other potentially hazardous materials.


	Performance Assessments: 
After completing units of study in infection control preventative health practices and alternative health practices the student will attend, participate in or organize a Health Fair for a group or community.  Following this activity the students will divide into groups and present and teach the information they have learned to the class.

	STANDARDS AND COMPETENCIES

	Standard 6: Health Maintenance Practices
Health care workers will understand the fundamentals of wellness and the prevention of disease processes.  They will practice preventive health behaviors with and among their clients.
	Total Learning Hours for Standard:      

	Competency
	Competency Description

	F6.1
	Be knowledgeable of available preventive health screenings and examinations.

	F6.2
	Be aware of alternative health practices, such as massage therapy and herbal remedies.

	F6.3
	Explain preventive health practices, such as good nutrition and stress management WAC 246-841-400-3e.

	F6.4
	Encourage clients to manage and reduce health risk factors.

	F6.5
	Show knowledge of illness prevention.

	EALRs or GLEs (Taught & Assessed in Standards)

	Communication
	Communication

	1.1
	Listen and observe to gain and interpret information.
	3.1
	Use language to interact effectively and responsibly with others.

	3.2
	Work cooperatively as a member of a group.
	3.3
	Seek agreement and solutions through discussion.

	Mathematics
	Mathematics

	1.2
	Understand and apply concepts and procedures from measurement.
	4.1
	Gather information.

	4.2
	Organize and interpret information.
	4.3
	Represent and share information.

	Science
	Science

	1.2
	Recognize the components, structure, and organization of systems and the interconnections within and among them.
	2.2
	Apply science knowledge and skills to solve problems or meet challenges.

	Health and Fitness
	Health and Fitness

	1.3
	Understand nutrition and food nutrients and how they affect physical performance and the body.
	2.2
	Understand the transmission and control of communicable and non-communicable diseases.

	2.3
	Acquire skills to live safely.
	3.1
	Understand how environmental factors affect one’s health.

	3.2
	Gather and analyze health information.
	3.3
	Use social skills to protect health and safety in a variety of situations.

	3.4
	Understand how emotions influence decision-making.
	
	

	SKILLS

	Leadership: 
Individual

· The student will evaluate his or her own behaviors.

· The student will use knowledge of others to improve one’s leadership skills.

· The student will analyze and refine decision-making skills. (Continuing development)
· The student will develop an understanding of the fundamentals of communications skills.

· The student should have the opportunity to apply leadership skills through extended learning opportunities.

· The student will have the opportunity to be involved in activities that allow them to apply leadership skills through problem-solving and critical thinking skills.

Suggested Performance Activity:

Develop personal health/fitness plan.

Group Leadership

· The student will communicate effectively in pairs, small groups, teams, and large groups.

· The student will develop an understanding of conflict resolution and challenge management.

· The student will develop leadership skills that assist them in understanding responsibility to their home, school, and community.

Suggested Performance Activity:

Team work in clinical.
Community and Career Leadership Skills

· The student will practice leadership through service in a variety of communities.

Suggested Performance Activity

Peer teaching to provide health promotion.

	Employability: 
Resources

· Time – selects goal relevant activities, ranks them, allocates time, and prepares and follows schedules.

· Materials and Facilities – acquires, stores, allocates and uses materials or space efficiently.

Interpersonal

· Participates as a Member of a Team – contributes to group effort.

· Teaches Others New Skills.

· Serves Clients/Customers – works to satisfy customers’ expectations.

· Exercises Leadership – communicates ideas to justify position, persuades and convinces others, responsibly challenges existing procedures and policies.

· Works with Diversity – works well with men and women of diverse backgrounds.

Information

· Acquires and Evaluates Information.
· Organizes and Maintains Information.
· Interprets and Communicates Information.
Systems

· Understands Systems – Knows how social, organizational, and technological systems work and operates effectively with them.

Technology

· Selects Technology – chooses procedures, tools or equipment including computers and related technologies.

· Applies Technology to Task – understands overall intent and proper procedures for setup and operation of equipment.

· Maintains and Troubleshoots Equipment – prevents, identifies, or solves problems with equipment, including computers and other technologies.

	Analytical, Logical & Creative Thinking: 
Critical Thinking

· Observe

· Sequence

· Classify

· Compare/Contrast

· Cause/Effect

· Fact/Opinion

· Summary

· Point of View

· Analysis

· Evaluation

· Detect Bias

· Conclusion

Metacognition

· Metacognition

Applied thinking Skills

· Problem Solving

· Decision Making

· Goal Setting

Creative Thinking

· Flexibility

Enhancing Behaviors

· Attending
· Persistence
· Precision
· Inquisitiveness

	Relevance to Work: 
· Students will recognize that preventive health practices promote and extend a healthy life.  They will incorporate and promote these healthy practices as an important part of being a valuable member of workforce.


	Performance Assessments: 
· Working in groups, students will accomplish assigned tasks meeting leadership requirements in various allied health professions.
· Students will maintain a portfolio of their related best work.  Students will collaborate to accomplish their common goals in the classroom and in clinical settings.

	STANDARDS AND COMPETENCIES

	Standard 7: Leadership and Teamwork
Health care workers will understand the role and responsibilities of individual members as part of the health care team, including their ability to promote the delivery of quality health care.  They will interact effectively and sensitively with all members of the health care team.
	Total Learning Hours for Standard:      

	Competency
	Competency Description

	F7.1
	Practice team membership skills, such as cooperation, leadership, and anticipation of the needs of coworkers.

	F7.2
	Respect cultural and religious differences of team members.

	F7.3
	Interact with others consistent with the health care team structure and lines of authority.

	F7.4
	Manage conflict within the workplace through consideration of others’ point of view.

	F7.5
	Respect interdisciplinary differences among team members.

	EALRs or GLEs (Taught & Assessed in Standards)

	Reading
	Reading

	3.1
	Read to learn new information.
	3.2
	Read to perform a task.

	3.4
	Read for career applications.
	
	

	Communications
	Communications

	1.1
	Focus attention.
	1.2
	Listen and observe to gain and interpret information.

	1.3
	Check for understanding by asking questions and paraphrasing.
	2.1
	Communicate clearly to a range of audiences for different purposes.

	2.2
	Develop content and ideas.
	2.3
	Use effective delivery.

	2.4
	Use effective language and style.
	2.5
	Effectively use action, sound, and/or images to support presentations.

	3.1
	Use language to interact effectively and responsibly with others.
	3.2
	Work cooperatively as a member of a group.

	3.3
	See agreement and solutions through discussion.
	4.1
	Assess strengths and need for improvement.

	4.2
	Seek and offer feedback.
	4.3
	Analyze mass communication.

	4.4
	Analyze how communication is used in career settings.
	
	

	Social Studies
	Social Studies

	1.3
	Examine representative government and citizen participation.
	     
	     

	SKILLS

	Leadership: 
Standard 2.3:  The student will analyze the complex responsibilities of the leader and follower and demonstrate the ability to both lead and follow.

Standard 2.6:  The student will use knowledge, build interest, guide and influence decisions, organize efforts, and involve member of a group to assure that a pre-planned group activity is completed.

Standard 2.8:  The student demonstrates the ability to incorporate and utilize the principles of group dynamics in a variety of settings.

Suggested Performance Activity:

· Portfolios and presentations.
· Student will create, teach and assess chosen unit of study.
Suggested Performance Activity:

· Team working while in working clinic.
· Students, as a group, will develop a Code of Conduct and accountability for not adhering to that code. 
· Solicit support for student blood drive.
Suggested Performance Activity:

· Job shadows

· Clinical internships

· Community based services (i.e. blood drives, vision checks, blood pressure clinics)

	Employability: 
Resources

· Time – selects goal relevant activities, ranks them, allocates time, and prepares and follows schedules.

· Money – uses or prepares budgets, makes forecasts, keeps records, and makes adjustments to meet objectives.

· Material and Facilities – acquires, stores, allocates, and uses materials or space efficiently.

· Human Resources – assesses skills and distributes work accordingly, evaluates performance and provides feedback.
Interpersonal

· Participates as a Member of a Team – contributes to group effort.

· Teaches Others New Skills.

· Serves Clients/Customers – works to satisfy customers’ expectations.

· Exercises Leadership – communicates ideas to justify position, persuades and convinces others, responsibly challenges existing procedures and policies.

· Negotiates – works toward agreements involving exchange of resources, resolves divergent interests.

· Works with Diversity – works well with men and women of diverse backgrounds.

Information

· Acquires and Evaluates Information.

· Organizes and Maintains Information.

· Interprets and Communicates Information.

· Uses Computers to Process Information.

Systems

· Understands Systems – knows how social, organizational, and technological systems work and operates effectively with them.
· Monitors and Corrects Performance – distinguishes trends, predicts impacts on system operations, diagnose deviations in systems’ performance and corrects malfunctions.
· Improves or Designs Systems – suggests modifications to existing systems and develops new or alternative systems to improve performance.

	Analytical, Logical & Creative Thinking: 
Critical Thinking

· Observe

· Sequence

· Classify

· Predict

· Cause/Effect

· Main Idea

· Fact/Opinion

· Analysis

· Finding Evidence

· Evaluation

· Conclusion

· Detect Bias

Metacognition

· Metacognition
Applied Thinking Skills

· Problem Solving

· Decision Making

· Goal Setting

Enhancing Behaviors

· Attending

· Persistence

· Flexibility

	Relevance to Work: 
· Works effectively with team members in providing quality client care.
· Respects cultural and religious differences in team members.
· Has ability to manage conflict through consideration of other points of view.
· Collaborates with others for problems-solving of client assignments and assures best results for client.
· Assumes leadership position on assigned unit.
· Respects leadership and chain of command.


	Performance Assessments: 
· Students will examine, identify and analyze key components of a medical/legal case study.  Groups of students will identify different legal issues with specifically assignedcase studies (i.e. negligence, abandonment, abuse).
· Following a group discussion and identification of ethical standards, instructor will observe student behaviors with classroom and clinical situation focusing on individual student’s ability to demonstrate the ethical traits identified by the class.

	STANDARDS AND COMPETENCIES

	Standard 8: Ethics and Legal Responsibilities
Health care workers will understand the legal responsibilities, limitations, and the implications of their actions as well as accepted ethical practices with respect to cultural, social, religious and ethnic differences within the health care environment.
	Total Learning Hours for Standard:      

	Competency
	Competency Description

	F8.1
	Be aware of malpractice and liability issues.

	F8.2
	Maintain client confidentiality (WAC 246-841-400-5b)

	F8.3
	Operate within scope of practice.

	F8.4
	Comply with legal requirements for documentation (WAC 246-841-400-3d & 5a)

	F8.5
	Respect client rights and self-determination (WAC 246-841-40-5c, 5d & 5e)

	F8.6
	Promote justice and equal treatment of all persons.

	F8.7
	Recognize the importance of client need over other considerations.

	F8.8
	Exhibit loyalty to fellow workers and the organization.

	F8.9
	Report any activity that adversely affects the health, safety, or welfare of clients or fellow workers (WAC 246-841-400-5g & 5f)

	F8.10
	Comply with pertinent regulatory guidelines, including OSHA standards.

	F8.11
	Respect interdisciplinary differences among team members.

	EALRs or GLEs (Taught & Assessed in Standards)

	Reading
	Reading

	1.1
	Use word recognition and word meaning skills to read and comprehend text.
	1.2
	Build vocabulary through reading.

	1.3
	Read fluently, adjusting reading for purpose and material.
	2.1
	Comprehend important ideas and details.

	2.2
	Expand comprehension by analyzing, interpreting, and synthesizing information and ideas.
	3.1
	Read to learn new information.

	3.2
	Read to perform a task.
	3.4
	Read for career applications.

	Writing
	Writing

	1.1
	Develop concept and design.
	1.2
	Use style appropriate to the audience and purpose.

	1.3
	Apply writing conventions.
	2.1
	Write for different audiences.

	2.2
	Write for different purposes.
	2.3
	Write in a variety of forms.

	2.4
	Write for career applications.
	4.1
	Assess own strengths and needs for improvement.

	4.2
	Seek and offer feedback.
	
	

	Communication
	Communication

	1.1
	Focus attention.
	1.2
	Listen and observe to gain and interpet information.

	1.3
	Check for understanding by asking questions and paraphrasing.
	2.1
	Communicate clearly to a range of audiences for different purposes.

	2.2
	Develop content and ideas.
	2.3
	Use effective delivery.

	2.4
	Use effective language and style.
	
	

	Social Studies – History
	Social Studies – History

	1.2
	Analyze the historical development of events, people, places, and patterns of life in the U.S., world, and Washington State history.
	1.3
	Examine the influence of culture on U.S., world, and Washington State history.

	2.2
	Analyze historical information.
	
	

	Social Studies – Civics
	Social Studies – Civics

	1.2
	Examine key ideals of U.S. democracy.
	2.2
	Understand the function and effect of law.

	Social Studies – Economics
	Social Studies – Economics

	1.1
	Comprehend key economic concepts and economic systems.
	
	

	SKILLS

	Leadership: 
Standard 1.1: The student will analyze, refine, and apply decision making skills through classroom, community, family, and work-related experiences. 

Standard 3.1: The student will analyze the roles and responsibilities of citizenship.

Standard 3.2: The student will demonstrate social responsibility in family, community, and business and industry.
Standard 3.3: The student will demonstrate their understanding of their roole and participate evaluate in community service and service learning.

Suggested Performance Activity:

Core values, self-reflection.

Suggested Performance Activity:

· Community Service Project (i.e. blood drive)

	Employability: 
Interpersonal

· Participates as a Member of a Team – contributes to group effort.

· Teaches Others New Skills.

· Serves Clients/Customers – Works to satisfy customers’ expectations.

· Exercises Leadership – communicates ideas to justify position, persuades and convinces others, responsibly challenges existing procedures and policies.
· Negotiates – works toward agreements involving exchange of resources, resolves divergent interests.

· Works with Diversity – works well with men and women of diverse backgrounds.

Information

· Acquires and Evaluates Information.

· Organizes and Maintains Information.

· Interprets and Communicates Information.

Systems

· Understands Systems – knows how social, organizational, and technological systems work and operate effectively with them.

	Analytical, Logical & Creative Thinking: 
Critical Thinking

· Compare/Contrast

· Cause/Effect

· Fact/Opinion

· Main Idea

· Point of View

· Finding Evidence

· Evaluation

· Conclusion

· Detect Bias

· Inference

Metacognition

· Metacognition

Applied Thinking Skills

· Problem Solving

· Decision Making 

Creative Thinking

· Flexibility

· Fluency

	Relevance to Work: 
· Comply with established risk management procedures. 
· Comply with legal scope of practice.
· Maintain client confidentiality in workplace.
· Comply with accepted professional ethical standards.
WAC 246-841-400

· 3d. Demonstrates skills supporting client’s personal choices.

· 5b. Recognizes and respects the client’s need for privacy and maintenance of confidentiality.

· 5c. Promotes and respects the client’s right to make personal choices to accommodate their needs.

· 5d. Reports client’s concerns.

· 5e. Provides care of client’s personal possessions.

· 5f. Provides care of client’s personal possessions.

· 5g. Provides care which maintains the client free from abuse, mistreatment or neglect; and reports any instances to appropriate facility staff.


	Performance Assessments: 
Students will develop a protoflio to include a collection of their work demonstrating their knowledge, skills and career interests.

	STANDARDS AND COMPETENCIES

	Standard 9: Employability and Career Development
Health care workers will understand how employability skills enhance their employment opportunities and job satisfaction.  They will demonstrate skills that support and maintain job functions and will upgrade these skills, as needed.
	Total Learning Hours for Standard: 

	Competency
	Competency Description

	F9.1
	Demonstrate professionalism and key employability skills.

	F9.2
	Maintain professional conduct and appearance.

	F9.3
	Use analytical skills to solve problems and make decisions.

	F9.4
	Adapt to changing situations.

	F9.5
	Upgrade technology skills.

	F9.6
	Understand various career options and the preparation required for them.

	EALRs or GLEs (Taught & Assessed in Standards)

	Writing
	Writing

	1.1
	Develop concept and design.
	1.2
	Use style appropriate to the audience and purpose.

	1.3
	Apply writing conventions.
	2.4
	Write for career applications.

	4.1
	Assess own strengths and needs for improvement.
	4.2
	Seek and offer feedback.

	Communications
	Communications

	1.1
	Focus attention.
	1.2
	Listen and observe to gain and interpret information.

	1.3
	Check for understanding by asking questions and paraphrasing.
	2.1
	Communicate clearly to a range of audiences for different purposes.

	2.3
	Use effective delivery.
	2.4
	Use effective language and style.

	3.1
	Use language to interact effectively and responsibly with others.
	3.2
	Work cooperatively as a member of a group.

	3.3
	Seek agreement and solutions through discussion.
	4.1
	Assess strengths and need for improvement.

	4.2
	Seek and offer feedback.
	4.4
	Analyze how communication is used in career settings.

	Social Studies
	Health and Fitness

	1.1
	Comprehend key economic concepts and economic systems.
	2.3
	Acquire skills to live safely and reduce health risks.

	SKILLS

	Leadership: 
Standard 3.4: The student understands the organizational skills necessary to be a successful leader and citizen and practices those skills in real-life.

Suggested Performance Activity:

Clinical Experience

Suggested Performance Activity:

Clinical Experience

	Employability: 
Resources

· Time – selects goal-relevant activities, ranks them, allocates time, and prepares and follows schedules.

· Money – uses or prepares budgets, makes forecasts, keeps records and makes adjustments to meet objectives.

· Materials & Facilities – acquires, stores, allocates and uses materials or space efficiently.

· Human Resources – assesses skills and distributes work accordingly, evaluates performance and provides feedback.

Interpersonal

· Participates as a Member of a Team – contributes to group effort.

· Teaches Others New Skills.

· Serves Clients/Customers – works to satisfy customers’ expectations.

· Exercises Leadership – communicates ideas to justify position, persuades and convinces others, responsibly challenges existing procedures and policies.

· Negotiates – works toward agreements involving exchange of resources, resolves divergent interests.

· Works with Diversity – works well with men and women of diverse backgrounds.

Information

· Acquires and Evaluates Information.

· Organizes and Maintains Information.

· Interprets and Communicates Information.

· Uses Computers to Process Information.

Systems

· Understands Systems – knows how social, organizational, and technological systems work and operates effectively with them.

· Monitors and Corrects Performance – distinguishes trends, predicts impacts on system operations, diagnose deviations in systems’ performance and corrects malfunctions.

Technology

· Selects Technology – chooses procedures, tools or equipment including computers and related technologies.

· Applies Technology to Task – understands overall intent and proper procedures for setup and operation of equipment.

· Maintains and Troubleshoots equipment – prevents, identifies, or solves problems with equipment, including computers and other technologies.

	Analytical, Logical & Creative Thinking: 
Critical Thinking

· Observe

· Patterns

· Sequence

· Classify

· Compare/Contrast

· Cause/Effect

· Analysis

· Evaluation

· Conclusion

Metacognition

· Metacognition

Applied Thinking Skills

· Problem Solving

· Decision Making

· Goal Setting

Creative Thinking

· Fluency

· Flexibility

Enhancing Behaviors

· Risking

· Inquisitiveness

· Persistence

· Precision

	Relevance to Work: 
· Maintain professional conduct and appearance.

· Demonstrate ability to manage time and responsibilities.

· Demonstrate ability to select and apply for positions within their chosen career path.


	Performance Assessments: 


	STANDARDS AND COMPETENCIES

	Standard 10: Technical Skills
Health care workers will apply technical skills required for all career specialties.  They will demonstrate skills and knowledge as appropriate to career strand.
	Total Learning Hours for Standard:      

	Competency
	Competency Description

	F10.1
	Demonstrate skill and knowledge appropriate for the career strand.

	*See following career strands standards.

	EALRs or GLEs (Taught & Assessed in Standards)

	Math
	Writing

	     
	     
	     
	     

	Reading
	Communications

	     
	     
	     
	     

	Science
	Social Studies

	     
	     
	     
	     

	Art
	Health and Fitness

	     
	     
	     
	     

	SKILLS

	Leadership:      

	Employability:      

	Analytical, Logical & Creative Thinking:      

	Relevance to Work: 
Utilize equipment appropriately as required by this career path.


	Performance Assessments: 
· After reviewing industry mission statements, students will create a personal mission statement.

· Using group leadership skills, a classroom mission statement will be collaboratively designed.

· Students will utilize goal setting, problem solving and decision making skills in designing a Quality Improvement Project with a culminating presentation to class or advisory board.

	STANDARDS AND COMPETENCIES

	Standard D: Support Services Strand Standards
These standards apply to occupations or functions involving direct or indirect client care that create a therapeutic environment for providing that care.  The standards specify the knowledge and skills needed by workers in the Support Services strand.

Standard 1:  Support service workers will understand the responsibilities of their assigned role.  They will perform their tasks safely, following established internal and external guidelines.
	Total Learning Hours for Standard:      

	Competency
	Competency Description

	CS1.1
	Develop an understanding of interdepartmental administrative functions within given departments.

	CS1.2
	Participate in continuous Quality Improvement.

	CS.3
	Apply and practice safety compliance procedures.

	EALRs or GLEs (Taught & Assessed in Standards)

	Reading
	Reading

	     
	Use word recognition and word meaning skills to read and comprehend text.
	
	Build vocabulary through reading.

	
	Read fluently, adjusting reading for purpose and material.
	
	Use features of non-fiction text and computer software.

	
	Comprehend important ideas and details.
	
	Expand comprehension by analyzing, interpreting, and synthesizing information and ideas.

	
	Read to learn new information.
	
	Read to perform as task.

	
	Read for career applications.
	
	Assess strengths and need for improvement.

	
	Seek and offer feedback to improve reading.
	
	

	Writing
	Writing

	     
	Develop concept and design.
	     
	Use style appropriate to the audience and purpose.

	
	Apply writing conventions.
	
	Write for different audiences.

	
	Write for different purposes.
	
	Write in a variety of forms.

	
	Write for career applications.
	
	Assess own strengths and needs for improvement.

	Communication
	Communication

	     
	Focus attention.
	     
	Listen and observe to gain and interpret information.

	
	Check for understanding by asking questions and paraphrasing.
	
	Communicate clearly to a range of audiences for different purposes.

	
	Develop content and ideas.
	
	Use effective delivery.

	
	Use effective language and style.
	
	Effectively use action, sound, and/or images to support presentations.

	
	Use language to interact effectively and responsibly with others.
	
	Work cooperatively as a member of a group.

	
	Seek agreement and solutions through discussion.
	
	Assess strengths and need for improvement.

	
	Seek and offer feedback.
	
	Analyze mass communication.

	
	Analyze how communication is used in career settings.
	
	

	Mathematics
	Mathematics

	     
	Understand and apply concepts and procedures from number sense.
	     
	Understand and apply concepts and procedures from measurement.

	
	Investigate situations.
	
	Formulate questions and define the problem.

	
	Construct solutions.
	
	Analyze information.

	
	Gather information.
	
	Organize and interpret information.

	
	Represent and share information.
	
	Relate mathematics concepts and procedures to real-life situation.

	SKILLS

	Leadership: 
2.1: The student will communicate, participate, and advocate effectively in pairs, small groups, teams, and large groups in order to reach common goals.

2.6: The student will use knowledge, build interest, guide and influence decisions, organize efforts, and involve members of a group to assure that a pre-planned group activity is completed.

	Employability: 
Resources

· Materials & Facilities – acquires, stores, allocates and uses materials or space efficiently.

Interpersonal

· Participates as a Member of a Team – contributes to group effort.

· Serves Clients/Customers – works to satisfy customers’ expectations.

· Works with Diversity – works well with men and women of diverse backgrounds.

Information

· Acquires & Evaluates Information

· Organizes and Maintains Information

· Interprets & Communicates Information

· Uses Computers to Process Information

Systems

· Understands Systems – knows how social, organizational, and technological systems work and operates effectively with them.

Technology

· Selects Technology – chooses procedures, tools or equipment including computers and related technologies.

· Applies Technology to Task – understands overall intent and proper procedures for setup and operation of equipment.

	Analytical, Logical & Creative Thinking: 
Critical Thinking
· Observe

· Classify

· Compare/Contrast

· Cause/Effect

· Main Idea

· Analysis

· Finding Evidence

· Evaluation

· Conclusion

Metacognition

· Reasoning

Applied Thinking Skills

· Problem Solving

· Decision Making

· Goal Setting

Creative Thinking

· Elaborate

Enhancing Behaviors

· Persistence

· Attending

· Precision

	Relevance to Work: 
· Be aware of and follow policies and procedures handbook as required by their facility.

· Participate in Quality Improvement Process.

· Maintain personal and consumer safety relevant to their work environment.


	Performance Assessments: 
· Student will prepare and present a multimedia presentation or report covering health working environments.

· Other applicable assessments for this category will be completed under Foundation Skills Standard 5.

	STANDARDS AND COMPETENCIES

	Standard 2: Aseptic Procedures
Support service workers will know work practices that maintain a clean and healthy environment.  They will follow recommended practices to reduce or eliminate pathogenic organisms.
	Total Learning Hours for Standard:      

	Competency
	Competency Description

	     
	Competencies for this category, such as personal safety, use of standard precautions, workplace safety, OSHA/WISHA/CDC mandates and others are completed in Foundation Skills-Standard 5.

	EALRs or GLEs (Taught & Assessed in Standards)

	Reading
	Writing

	     
	Reading EALR’s for this category are met under Foundation Skills-Standard 5.
	     
	Develop concept and design.

	Health and Fitness
	Health and Fitness

	     
	Acquire skills to live safely and reduce health risks.
	     
	Understand how environmental factors affect one’s health (air, water, noise, chemicals).

	
	Use social skills to promote health and safety in a variety of situations.
	
	

	SKILLS

	Leadership: 
· Leadership Skills for this category are met under Foundation Skills – Standard 5.

	Employability: 
Other SCAN Skills for this category are met under Foundation Skills - Standard 5.

Resources

· Human Resources – assesses skills and distributes work accordingly, evaluates and performance and provides feedback.
Information

· Organizes and Maintains Information.

Systems

· Improves or Designs Systems – suggests modifications to existing systems and develops new or alternative systems to improve performance.

Technology

· Selects Technology – chooses procedures, tools or equipment including computers and related technologies.

· Applies Technology to Task – understands overall intent and proper procedures for setup and operation of equipment.

· Maintains and Troubleshoots Equipment – prevents, identifies, or solves problems with equipment, including computers and other technologies.

	Analytical, Logical & Creative Thinking: 
Critical Thinking

· Critical thinking skills for this category are met in Foundation Skills – Standard 5.

	Relevance to Work: 
· Awareness of facility resource management.
· Participate in resource management as pertinent to their work place.


	Performance Assessments: 
· Given a hypothetical facility and data, students, working with a group, will predict, analyze, address cause and effect as it relates to  budgeting, acquiring and distributing resources and staffing.  A written plan will be developed and assessed for accuracy and completeness.

	STANDARDS AND COMPETENCIES

	Standard 3: Resource Management
Support service workers will understand the principles and techniques of resource management.  They will make timely decisions to ensure the careful use of available resources and maintenance of equipment.
	Total Learning Hours for Standard:      

	Competency
	Competency Description

	CS3.1
	Formulate budgeting and cost containment plans.

	CS3.2
	Organize, write and compile acquisition and distribution data.

	CS3.3
	Design and apply a preventive maintenance programs, including training, for facility and equipment.

	CS3.4
	Predict and plan for staffing requirements to facilitate productivity.

	EALRs or GLEs (Taught & Assessed in Standards)

	Reading
	Reading

	     
	Use word recognition and word meaning skills to read and comprehend text.
	     
	Reading fluently, adjusting reading for purpose and material.

	
	Comprehend important ideas and details.
	
	Expand comprehension b y analyzing, interpreting, and synthesizing information and ideas.

	
	Read to learn new information.
	
	Read to perform a task.

	
	Read for career applications.
	
	Assess strengths and need for improvement.

	
	Seek and offer feedback to improve reading.
	
	

	Writing
	Writing

	     
	Develop and concept and design.
	     
	Use style appropriate to the audience and purpose.

	
	Apply writing conventions.
	
	Write for career applications.

	
	Seek and offer feedback.
	
	

	Communication
	Communication

	     
	Focus attention.
	     
	Listen and observe to gain and interpret information.

	
	Develop content and ideas.
	
	Use effective delivery.

	
	Use effective language and style.
	
	Effectively use action, sound, and/or images to support presentations.

	
	Seek and offer feedback.
	
	Analyze mass communication.

	
	Analyze how communication is used in career settings.
	
	

	Mathematics
	Mathematics

	     
	Understand and apply concepts and procedures from number sense.
	     
	Understand and apply concepts and procedures from measurement.

	
	Investigate situations.
	
	Formulate questions and define the problem.

	
	Construct solutions.
	
	Analyze information.

	
	Draw conclusions and verify results.
	
	Gather information.

	
	Organize and interpret information.
	
	Represent and share information.

	
	Relate mathematical concepts and procedures to real-life situations.
	
	

	Social Studies – Economics
	Social Studies – Economics

	
	Understand that the condition of scarcity requires people to choose among alternatives and bear the consequences of that choice.
	
	Understand that the availability and use of resources influences the production of goods and services in the economy.

	
	Explain how laws, values, and customs in various economics influence elements of commerce (production, distribution, and exchange).
	
	Understand that prices in competitive markets create incentives that influence the choices of buyers and sellers.

	
	Analyze the role of government as participant in an economy through taxation, spending, and policy setting.
	
	

	SKILLS

	Leadership: 
2.1:  The student will communicate, participate, and advocate effectively in pairs, small groups, teams, and large groups in order to reach common goals.

2.6:  The student will use knowledge, build interest, guide and influence decisions, organize efforts, and involve members of a group to assure that a pre-planned group activity is completed.

2.8:  The student will demonstrate the ability to incorporate and utilize the principles of group dynamics in a variety of settings.

	Employability: 
Resources

· Time – selects goal relevant activities, ranks them, allocates time, and prepares and follows schedules.

· Money – uses or prepares budgets, makes forecasts, keeps records, and makes adjustments to meet objectives.

· Materials and Facilities – acquires, stores, allocates, and uses materials or space efficiently.

· Human Resources – assesses skills and distributes work accordingly, evaluates performance and provides feedback.

Interpersonal

· Participates as a Member of a Team – contributes to group effort.

· Negotiates – works toward agreements involving exchange of resources, resolves divergent interests.

· Works with Diversity – works well with men and women of diverse backgrounds.

Information

· Acquires and Evaluates Information.

· Organizes and Maintains Information.

· Interprets and Communicates Information.

Systems

· Understands Systems – knows how social, organizational, and technological systems work and operates effectively with them.

· Monitors and Corrects Performance – distinguishes trends, predicts impacts on system operations, diagnose deviations in systems’ performance and corrects malfunctions.

· Improves or Designs Systems – suggests modifications to existing systems and develops new or alternative systems to improve performance.

Technology

· Selects Technology – chooses procedures, tools or equipment including computers and related technologies.

· Applies Technology to Task – understands overall intent and proper procedures for setup and operation of equipment.

· Maintains and Troubleshoots Equipment – prevents, identifies, or solves problems with equipment, including computers and other technologies.

	Analytical, Logical & Creative Thinking: 
Critical Thinking

· Observe
· Patterns
· Sequence
· Classify 
· Compare/Contrast
· Predict
· Cause/Effect
· Analysis
· Finding Evidence
· Evaluation
· Conclusion
Metacognition

· Reasoning

Applied Thinking Skills

· Problem Solving
· Decision Making
· Goal Setting
Creative Thinking
· Elaboration

· Originality

Enhancing Behaviors

· Inquisitive

· Persistence

· Precision

	Relevance to Work: 
· Utilize custom service skills to maintain an aesthetically pleasing and functional environment.


	Performance Assessments: 
· Design a facility utilizing cultural and artistic influences within given parameters to include a blueprint, color scheme, a rational for landscaping and on-going maintenance plan.  Present to class/advisory committee members for evaluation and feedback.

· Develop a proposed budget for the service, maintenance and upkeep for facility plan.

	STANDARDS AND COMPETENCIES

	Standard 4: Aesthetics
Support service workers will understand the importance of maintaining an environment that is aesthetically appealing.  They will uphold facility standards for service, maintenance, and upkeep.
	Total Learning Hours for Standard:      

	Competency
	Competency Description

	CS4.1
	Assess and maintain the physical environment of the facility in an aesthetically pleasing manner.

	EALRs or GLEs (Taught & Assessed in Standards)

	Reading
	Reading

	     
	Read to perform a task.
	     
	Read for career applications.

	Communication
	Communication

	
	Focus attention.
	     
	Listen and observe to gain and interpret information.

	
	Communicate clearly to a range of audiences for different purposes.
	
	Develop content and ideas.

	
	Use effective delivery.
	
	Use effective language and style.

	
	Effectively use action, sound, and/or images to support presentations.
	
	Seek and offer feedback.

	Mathematics
	Mathematics

	     
	Understand and apply concepts and procedures from measurement.
	     
	Investigate situations.

	
	Formulate questions and define the problem.
	
	Construct solutions.

	
	Gather information.
	
	Organize and interpret information.

	
	Represent and share information.
	
	Relate mathematical concepts and procedures to real-life situation.

	Arts
	Arts

	     
	Understand arts concepts and vocabulary.
	     
	Develop arts skills and techniques.

	
	Understand and apply arts styles from various artists, cultures, and times.
	
	Applies a creative process in the arts:

· Conceptualizes the context or purpose.

· Gathers information from diverse sources.

· Develops ideas and techniques.

· Refines work based on feedback.

· Presents work to others.

	
	Use the arts to communicate for a specific purpose.
	
	

	SKILLS

	Leadership: 
1.1:  The student will demonstrate oral, interpersonal, written, and electronic communication and presentation skills and understands how to apply those skills.

1.2:  The student will demonstrate self-advocacy skills by achieving planned, individual goals.

	Employability: 
Resources

· Time – selects goal relevant activities, ranks them, allocates time, and prepares and follows schedules.

· Money – uses or prepares budgets, makes forecasts, keeps records, and makes adjustments to meet objectives.

· Materials and Facilities – acquires, stores, allocates, and uses materials or space efficiently.

Interpersonal

· Exercises Leadership – communicates ideas to justify position, persuades and convinces others, responsibly challenges existing procedures and policies.

Information

· Acquires and Evaluates Information.

· Organizes and Maintains Information.

· Interprets and Communicates Information.

· Uses Computers to Process Information.

Systems

· Improves or Designs Systems – suggests modifications to existing systems and develops new or alternative systems to improve performance.

Technology

· Selects Technology – chooses procedures, tools or equipment including computers and related technologies.

· Applies Technology to Task – understands overall intent and proper procedures for setup and operation of equipment.

	Analytical, Logical & Creative Thinking: 
Critical Thinking

· Observe 

· Compare/Contrast

· Predict

· Cause/Effect

· Point of View

· Analysis

· Evaluation

· Fact/Opinion

· Conclusion

Metacognition

· Reasoning

Applied Thinking Skills

· Problem Solving

· Decision Making

· Goal Setting

Creative Thinking

· Flexibility

· Originality

Enhancing Behaviors

· Inquisitive 

· Risking

· Persistence

	Relevance to Work: 
· Student may assist employees in design and implementation of a pleasant reception area during their job exploration.


	Performance Assessments: 
These performance assessments must be developed at the local level.  They should reflect all certification specifications and all curriculum components as identified in the columns to the right.

	STANDARDS AND COMPETENCIES

	Standard III: Career Specialty Standards
Specialty/Occupation:

Examples:

· Biomedical/Clinical engineer

· Biomedical/Clinical Technician

· Central Services

· Environmental Health and Safety

· Environmental Services

· Facilities Manager

· Food Service

· Hospital Maintenance Engineer

· Industrial Hygienist

· Materials Management

· Transport Technician

Additional standards needed for certification must be listed in this section.  Such standards will be identified and inserted into the framework at the local level.
	Total Learning Hours for Standard: The local district must provide the estimated number of hours as predicted by the teacher.

	Competency
	Competency Description

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     

	     
	     

	EALRs or GLEs (Taught & Assessed in Standards)

	Within instruction and assessment of the Career Specialty Standards, The EALRs and GLEs that are taught and assessed at the Foundation and Career Strand Levels continue to be taught and assessed at sophisticated industry certification levels. 

Districts will need to identify any additional EALRs and GLEs that will be taught and assessed at the industry certification level and include them in this column.

	Math
	Writing

	     
	     
	     
	     

	Reading
	Communications

	     
	     
	     
	     

	Science
	Social Studies

	     
	     
	     
	     

	Art
	Health and Fitness

	     
	     
	     
	     

	SKILLS

	Leadership: 
Within instruction and assessment of the Career Specialty Standards, the leadership skills that are taught and assessed at the Foundation and Career Strand Levels continue to be taught and assessed at sophisticated industry certification levels.

Districts will need to identify any additional leadership skills that will be taught and assessed at the industry certification level and include them in this column.

	Employability: 
Within instruction and assessment of the Career Specialty Standards, the employability skills that are taught and assessed at the Foundation and Career Strand Levels continue to be taught and assessed at sophisticated industry certification levels.

Districts will need to identify any additional employability skills that will be taught and assessed at the industry certification level and include them in this column.

	Analytical, Logical & Creative Thinking: 
Within instruction and assessment of the Career Specialty Standards, the thinking skills that are taught and assessed at the Foundation and Career Strand Levels continue to be taught and assessed at sophisticated industry certification levels.  

Districts will need to identify any additional thinking skills that will be taught and assessed at the industry certification level and include them in this column.

	Relevance to Work: 
(Name of Career Specialty Professional):

Local District provides examples of actual work tasks completed by these career specialty professionals.
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