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BULLETIN NO. 101-07 - EQUITY AND CIVIL RIGHTS
TO:

Educational Service District Superintendents



School District Superintendents



Title IX/Chapter 28A.640 RCW Compliance Officers



School District Affirmative Action Officers


School District Athletic Directors

FROM:
Dr. Terry Bergeson, State Superintendent of Public Instruction

RE:

Updating Civil Rights and Equity activities and legal requirements

Action I:
Contact Update Sheet (All Districts)



Action II:
Sexual Harassment Policies (All Districts)



Action III:
School District Affirmative Action Plans (All Districts)


Action IV:
Title IX Compliance Forms (All Districts)


Action V:
Chapter 28A.640 RCW Onsite Reviews (Selected Districts)



Action VI:    Title IX RCW 28A.640 Affirmative Action & Nondiscrimination 

                                 Training (Available to all Districts)


Action VII:
Religion in Schools Information (All Districts)


Action VIII:  Recent Changes to Nondiscrimination Statements as per RCW 

                                 49.60 (All Districts) 

  

Extended Equity and Civil Rights Services 



Chart of Federal and State Nondiscrimination Laws
CONTACT:  Shirley McCune, Federal Liaison/Civil Rights 



       Phone: (360) 725-6035 

                    shirley.mccune@k12.wa.us 
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The above actions are policies and requirements related to Washington State and Federal Nondiscrimination Laws. Districts are required to keep policies updated and available at the district level and demonstrate good faith efforts to comply with such laws.  The Federal non-discrimination laws include Title VI of the Civil Rights Act of 1964; Title VII of the Civil Rights Act of 1964; Title IX of the 1972 Education Amendments; Section 504 of the 1973 Rehabilitation Act; the Individuals with Disabilities Act of 1975; the Washington State Law Against Discrimination, 

Chapter 49.60; and the Affirmative Action in Employment, Chapter 28A.640. 
Background 

State and Federal non-discrimination laws and regulations are directed toward the achievement of three goals: 

1. To ensure the provision of high-quality, nondiscriminatory access, treatment, and appropriate educational experiences to meet the needs of students on the basis of race, color, ethnicity, language, sex, sexual orientation, and disability.
2. To provide an environment which fosters the educational achievement and outcomes for all Washington public school children and youth on the basis of race, color, ethnicity, language, sex, sexual orientation, and disabilities.
3. To promote equal employment opportunities and treatment of all education employees based on race, color, ethnicity, language, sex, sexual orientation, disability, and age. 

These laws protect the civil rights of individuals for fair and equitable treatment, provide an environment for demonstrating the values of our democratic society, and support high levels of student learning for diverse communities and groups of students. 

The Washington State Basic Education Act recognizes the need for schools to evolve and adapt to better serve all students and gives all students the opportunity to achieve personal and academic success.  In addition, a multicultural understanding is included as part of the knowledge and essential skills required for all students. 
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The increasing diversity of our communities and students require basic policies and practices which support a positive environment for all students’ learning.  These include the following:

· Strong antidiscriminatory, anti-bullying, and anti-harassment policies which are visible and known by all employees.
· Regular orientation and training of employees to assist their knowledge and understanding of prohibited discriminatory comments, procedures, and actions.
· Regular notification of employees, students, and parents of their rights to nondiscrimination, the names of staff to contact when they desire information to make complaints, or agencies which may be contacted to assist with complaints.
· An up-to-date local district grievance procedure which includes due process and timely actions for handling allegations of discrimination. 

· Assistance to staff in gaining an awareness and development of cultural and anti-bias activities, competencies, norms, and behaviors which respond to cultural differences and increase student learning.
· Provision of fair and timely resolution of allegations or complaints. 

Ensuring quality learning for all groups of students may require more than the provision of nondiscrimination.  These affirmative or equitable educational procedures often require education programs to (1) adapt curriculum, instruction, and treatment of students to meet individual and cultural needs; (2) provide ongoing and appropriate interventions and assistance for individuals and groups which are needed for their successful learning; (3) monitor the progress of students; and (4) sometimes involve non-school and family services which are needed for students to be successful. 

Research has assisted our understanding of factors which need to be considered if a diverse group of student populations is to achieve high levels of academic performance.  Listed below are some of the major educational conditions which are needed. 
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WHAT ALL STUDENTS NEED FOR HIGH LEVELS OF PERFORMANCE

           What Students Need 
        
     What Schools /Teachers Need to Provide                                                                
	Access to all programs and opportunities
	Clear policies and the availability of quality programs and high expectations for all students

	A sense of acceptance 
	Strong relationships with students 

	A sense of safety 
	Adult modeling and interventions in classrooms, schools, playgrounds, and buses to ensure safety

	Clarity about what is to be learned 
	Teacher statements of learning goals with connections to real life 

	Goals oriented curriculum knowledge and skills 
	In-depth teacher knowledge and related skills 

	Varied and appropriate curriculum 
and instruction 
	Differentiated curriculum and varied methods of instruction 

	Ongoing assessment and 
appropriate feedback 
	Individualized assessment and feedback 

	Continuous development of student interests, abilities, and goals
	Skills in classroom management 

	Interventions for special needs
	Provision of time and flexibility in providing appropriate needed interventions 

	Ongoing classroom assessment and use of data
	Knowledge of student progress and needs


The following outline lists the required actions in the implementation of state nondiscrimination, anti-bullying, and harassment laws. 
Action I:  Contact Update Sheet (All Districts) 

All districts are to complete and return the attached Contact Update Sheet 2007-08. (Attachment I)  These sheets are needed by the Office of Superintendent of Public Instruction (OSPI) to contact appropriate personnel.  
Action II:  Sexual Harassment Policies (All Districts) 

Districts are reminded that they are required to have a Sexual Harassment Policy per RCW 28A.64 approved by OSPI.  The symbol @ on the Employment Affirmative Action Plan Status (Attachment II) indicates that the district has not submitted a sexual harassment policy or the policy has been placed on hold for necessary modifications.  Policies that are changed or updated must be resubmitted for approval. 
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Action III:  School District Employment Affirmative Action Plans (All Districts) 

Washington law calls for nondiscrimination in employment on the basis of race; creed; color; national origin; marital status; age; the presence of any sensory, mental or physical handicap; sexual orientation; and military veteran status.  While preferences based only on race or gender in public contracting, education, or employment are prohibited, the development of affirmative action plans which support equal and fair consideration in contracting, education, and employment are required by all districts with 15 or more employees.  Districts with less than 15 employees need only to submit their equal employment opportunities policy statement. 

Guidelines for the development of employment affirmative action plans include the following. 

1. School districts are to develop employment affirmative action plans on a three-to-five year timeline in order to insure ongoing good faith effort and compliance.  Districts can elect to develop a three year plan (useful if there is rapidly changing community population and/or high mobility) or a four or five year plan (if the population or work force is relatively stable).  

The goal is to provide nondiscrimination and equity in hiring, promotion, and other employment policies and to move toward a work force which approximates the population in your area.  Employment Affirmative Action plans should be filed with the Office of Superintendent of Public Instruction as they were developed (every three, four, or five years).  A listing which represents current OSPI information as to when district plans are due is attached.  

2. Each Employment Affirmative Action Plan should include the following information: 

a.   Development or Reaffirmation of Policy.
b.   Dissemination of Policy. 

c.   Staff Responsibilities for Implementation and Evaluation. 

d.   Numerical Review Analysis.
e.   Problem Areas Identification.
f.   Goals and Steps for Achieving Them.
g.   Internal Audit and Reporting. 

h.   Supportive Systems/Actions.
i.   Reduction-In-Force (RIF) policies.
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3. School district plans will be evaluated and processed by the Office of Superintendent of Public Instruction. 

4. School districts will be informed as to the status of their plans.  If your 2006-07 plan was not approved, you should make necessary changes and resubmit it by or before March 1, 2008, as your 2007-08 plan.

5. School districts should update Sections C, D, and E annually.  This revised statistical portion is to be retained in the school district. 

6. School districts are to report progress to the local school board annually.  Appropriate documentation is to be included in school board minutes. 

7. School district bulletin administrators shall file one copy of their revised plans with OSPI by the expiration date in order to remain in compliance. 

8. Employment Affirmative Action Plan Status (Attachment II) lists the current status of local school district Employment Affirmative Action Plans.  Those districts with “00-0000” or “Not Approved" listed under the expiration date are out of compliance and must submit a current or corrected plan to OSPI by or before March 1, 2008. 

Action IV – Chapter 28A.640 RCW Compliance Forms (All Districts)

 “Each school district is required to evaluate its recreational and athletic program at least once each year to ensure equal opportunities are available to members of both sexes with respect to interscholastic, club or intramural athletics which are operated, sponsored, or otherwise provided by the school district.”  (WAC 392-190-030)

It is suggested that all counseling and guidance programs and materials be evaluated to ensure nondiscrimination in counseling and vocational education (WAC 392-190-010).

It is advisable that training in sexual harassment awareness and elimination as well as all other areas covered by nondiscrimination laws be provided for staff. 

ALL DISTRICTS must return Form SPI 1221A – Chapter 28A.640 RCW Assurance Form to OSPI by or before March 1, 2008.  This general assurance form is needed for all districts in order for OSPI to fulfill its monitoring responsibilities.  
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Action V – Chapter 28A.640 RCW Onsite Reviews (Selected Districts- ESD 101, ESD 114)

Once every four years, one-fourth of the districts and one-fourth of the ESDs providing direct services to students will be required to complete not only the Chapter 28A.640 RCW Assurance Form – Form SPI 1221A, but also the Interests and Abilities Certification Reporting – Form SPI 1457A-H, and the Athletic Interests and Abilities District Worksheet – Form SPI 1461A-2 and submit results disaggregated by gender of the most recent Student Survey Part I Interscholastic Athletic Programs – Form SPI 14571.
Districts being monitored/reviewed during the 2007-08 school year are located in ESD 101 and ESD 114.  All districts within ESD 101 and ESD 114 are to submit the forms listed above (see 2007-08 District Title IX/RCW 28A.640 Assurance Form and Athletic Forms Submission – Attachment III). The program’s monitoring and regular review cycle is as follows:




               School Year     School Districts Located In

	2007-08
	   ESD 101(Spokane) and 
   ESD 114 (Bremerton)

	2008-09
	   ESDs 121 and 171

	2009-10
	   ESDs 105, 112, and 113

	2010-11
	   ESDs 123 and 189


Two or three ESDs and up to 10 school districts within each ESD will be selected for on-site reviews.  Your district will be contacted if it is selected for regular review.  You should also be aware that OSPI may contact your district for a review even if you are not in one of the ESD areas scheduled to be monitored for that year. 

If you have questions or would like onsite technical assistance and/or program review, please indicate on the contact sheet or contact Susanne Beauchaine at (360) 725-6236 or e-mail susanne.beauchaine@k12.wa.us.   
Action VI:  Title IX/RCW 28A.640, Affirmative Action and other Nondiscrimination Laws Training for Educators and Compliance Officers
Training sessions for interested educators, compliance officers, or others will be presented at the following locations: 

December 3, 2007 - ESD 105

33 S. 2nd Ave.         

Yakima, WA  98902

9:00 am – 4:00 pm (Break - 1 hour for lunch)
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January 7, 2008- ESD 101 

4202 South Regal Street

Spokane, WA  99223 

9:00 am – 4:00 pm (Break - 1 hour for lunch)

January 15, 2008 – ESD 114

105 National Ave., N. 

Bremerton, WA  98312  

9:00 am – 4:00 pm (Break - 1 hour for lunch)

January 18, 2008  K-20 Network – Update Session (9:00 – 12:00)
February 1, 2008  K-20 Network – Update Session (9:00 – 12:00)
Any district or school may request a training or assistance at any time.  All school employees, especially those with specific equity responsibilities, are invited to use this time to consult with OSPI staff about any district and/or building questions or problems. 

There will be no cost for these trainings, and participants will be given one hour for lunch.  

Listed are two, three hour K-20 Title IX/RCW 28A.640 and Affirmative Action Compliance Officer Training information sessions (Attachment IV).  These will be held in order to update district employees and answer any questions they may have. 

K-20 Video

Title IX/RCW 28A.640 Compliance and Affirmative Officer Information Sessions

1.   Date      January 18, 2008        
Time      9:00 am – 12:00 pm                 

2.   Date 
February 1, 2008
       Time      9:00 am – 12:00 pm

All training sessions will cover the array of Federal and State nondiscrimination laws, including the most recent update to RCW 49.60, which includes nondiscrimination on the basis of sexual orientation including gender identity. 
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Action VII:  Religion in Schools Information (All Districts)
Religion and Federal Law

Several questions have been raised about religion in public schools. Both Federal and State laws cover various aspects of religion in schools. The Supreme Court has repeatedly held that the First Amendment requires public school officials to be neutral in their treatment of religion, showing neither favoritism toward nor hostility against religious expressions such as prayer.

Although the First Amendment forbids religious activity that is sponsored by the government, students retain their religious rights. There is a crucial difference between government speech endorsing religion, which is forbidden, and private speech endorsing religion which the Free Speech and Free Exercises clauses protect.

Religion and State Law

Employees, students, and parents may not be discriminated against on the basis of religion. Schools have the responsibility to protect employees and students from religious discrimination.  (RCW 28.A.600.025) 

The state shall not discriminate against, or grant preferential treatment to, any individual or group on the basis of race, sex, color, ethnicity, national origin, or religion in the operation of public employment, public education, or public contracting. (RCW 49.60)

Examples of What the Law Does Not Permit

Teachers may not:

· Lead their classes in prayer, devotional readings from the Bible, religious instruction, or other religious activities.
· Persuade or compel students to participate in prayer or other religious activities.
Examples of What the Law Does Permit

Students may:

· Voluntarily pray at non-instructional time or school activities before, during, or after the school day.
· Pray with fellow students during the school day on the same terms and conditions that they may engage in other conversation or speech.
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· Read their Bibles or other scriptures, say grace before meals, and pray or study religious materials with fellow students during recess, lunch, or other non-instructional time.
· Express their beliefs about religion in homework, artwork, or other written and oral assignments free from discrimination based on the religious content of their submissions.

Teachers may:

· Dismiss students to off-premise religious activity, provided that schools do not encourage or discourage participation in such activity or penalize students for attending or not attending.  Therefore, it is lawful for schools to excuse Muslim students briefly from class to enable them to fulfill their religious obligations during Ramadan.
Related to religion and the public schools, school district staff, parents, and organizations often ask what is allowable under state and federal laws as well as the First Amendment of the U.S. Constitution.  RCW 28A.600.025 provides guidance to local school districts as well as instructing OSPI to distribute information about laws governing students’ right to religious expression.  Religion and the Public Schools Resource Guide, compiled by OSPI, is available online at: http://www.k12.wa.us/equity/pubdocs/ReligionPublicSchools.doc. 

Federal Regulations on participation of faith-based and community organizations can be found at www.ed.gov/policy/fund/reg/fbci-reg.html. 
Action VIII:  Changes to Non-Discrimination Statements as per RCW 49.60 (All Districts) 

The 2006 Washington State Legislature passed ESHB 2661 into law, which prohibits discrimination based on sexual orientation, including gender identity, in Washington State.  This law took effect on June 7, 2006, and is enforced by the Washington State Human Rights Commission through legal authority under RCW 49.60.   OSPI will provide training and technical assistance in non-discrimination statements.
Washington State’s nondiscrimination laws, per RCW 49.60, protect the following from discrimination:  “race, creed, color, national origin, families with children, sex, marital status, sexual orientation, age, or the presence of any sensory, mental or physical disability or the use of a trained dog guide or service animal by a disabled person.” 

BULLETIN NO. 101-07
Page 11 

October 29, 2007 
School Districts should review all nondiscrimination statements in use including their compliance with Washington State Law RCW 49.60. 

The OSPI website on Equity and Civil Rights is being updated and will be available by December.  Feel free to contact Shirley McCune, Federal Liaison/Civil Rights at 360-725-6035 or e-mail shirley.mccune@k12.wa.us, or Andreta Armstrong, Program Manager at 360-725-6035 or e-mail andreta.armstrong@k12.wa.us, if you have questions at any time.

Extended Equity and Civil Rights Services 

OSPI is in the process of updating and extending its Equity and Civil Rights program.  As indicated above, information and technical assistance is available by contacting Shirley McCune at 360-725-6035 or e-mail shirley.mccune@k12.wa.us.   Training services or materials may also be obtained from OSPI. 

It has come to our attention that people are generally reluctant to file a formal complaint, even if they believe that there is a potential problem of discrimination.  In many instances, these situations can be resolved informally without the need for formal procedures.  

If a parent, student, employee, or interested person would like to learn more about whether there is a potential violation of discrimination, they may take any of the following steps. 

1. Handle it in the school or district using the available procedures. 

2. Contact the Equity and Civil Rights Office at OSPI and request information or discuss the situation with a staff member. 

3. Ask OSPI to discuss the situation informally with the district or school. 

4. Request an Informal Onsite Review, which will be implemented if there is sufficient information to suggest the need for such a review. 

5. File a formal complaint with OSPI which will possibly result in fact finding and a hearing. 

Of course, any complaints may also be filed with other State and Federal agencies. 
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Violations of Federal Nondiscrimination Laws

	Office for Civil Rights 

U.S. Department of Health and Human Services 

200 Independence Avenue, S.W. 

Room 509F HHH Bldg. 

Washington, D.C.  20201

1- 800-368-1019

TDD: 1-800-537-7697

Office for Civil Rights 

U.S. Department of Health and Human Services 

2201 Sixth Avenue – M/S:  RX-11 

Seattle, WA  98121-1831

(206) 615-2290
	U.S. Equal Employment Opportunity Commission 

1801 L Street, N.W. 

Washington, D.C.  20507 

(202) 663-4900

TTY: (202)663-4494




Violation of State Nondiscrimination Laws

	Washington Human Rights Commission 

711 S. Capitol Way, #402

P.O. Box 42490

Olympia, WA 98504-2490

(360) 753-6770

TTY: 1-800-300-7525


	Office of Superintendent of Public Instruction 

Old Capitol Building

P.O. Box 47200

Olympia, WA 98504

(360) 725-6000

TTY: (360) 664-3631


Thank you for your attention to the monitoring/reporting process and affirmative action plan updates.  If you have any questions, please contact Shirley McCune at (360) 725-6035 or TTY (360) 664-3631.  This information is also available on the agency Web site at the following URL:  http://www.k12.wa.us/BulletinsMemos/bulletins2007.aspx.

FEDERAL LIAISON AND CIVIL RIGHTS 
Shirley McCune 
Director of Civil Rights 
TB:SM:jh
Attachments

Updating Civil Rights and Equity activities and legal requirements

Attachment I – Contact Update Sheet 2007-08
BULLETIN NO. 101-07
Page 13 

October 29, 2007 

Attachment II – Local School District Affirmative Action Plan Status
Attachment III – 2007-08 District Title IX/RCW 28A.640 Assurance Form Submission List

Attachment IV – Title IX/RCW 28A.640 and Affirmative Action Compliance Officer Training

Form 1– Chapter 28A.640 RCW Assurance Form

Form 2 – Interests and Abilities Certification Reporting

Form 3 – Equipment and Supplies Certification Reporting

Form 4 – Scheduling of Games and Practice Times Certification Reporting

Form 5 – Facilities Certification Reporting

Form 6 – Coaching Certification Reporting

Form 7 – Publicity Certification Reporting

Form 8 – Medical and Training Services Certification Reporting

Form 9 – Travel and Per Diem Certification Reporting

Form 10 – Athletic Interests and Abilities District Worksheet
Form 11 – Athletic Student Survey
Attachment V – Overview of Federal and Washington State Nondiscrimination Laws

Contact Update Sheet 2007–08
Title IX, Affirmative Action, School Counselor Coordinator and Athletic Director

SCHOOL DISTRICT: ____________________________________________________

Please fill out the appropriate information and return promptly.  Please type or print clearly.

Title IX/RCW 28A.640 Officer

	Name
	E-mail Address
	Phone

	
	
	



Affirmative Action Officer

	Name
	E-mail Address
	Phone

	
	
	



School Counselor Coordinator

	Name
	E-mail Address
	Phone

	
	
	


Athletic Director

	Name
	E-mail Address
	Phone

	
	
	


Return to: 


Office of Superintendent of Public Instruction






Shirley McCune, Federal Liaison/Civil Rights 

PO Box 47200






Olympia, WA  98504-7200






Fax:  (360) 664-2967
E-mail:  shirley.mccune@k12.wa.us

REQUEST FOR TECHNICAL ASSISTANCE

OR PROGRAM REVIEW

 FORMCHECKBOX 

I am requesting technical assistance or program review.

NAME: _______________________________________ PHONE: ________________




Please print

SIGNED: _____________________________________ E-MAIL: _________________

District



Status/Due Date
       District




Status/Due Date

ABERDEEN



02-2009



COLUMBIA-WALLA WALLA

12-2009
ADNA




06-2011



COLVILLE




00-0000

ALMIRA




00-0000



CONCRETE




10-2007

ANACORTES


10-2007



CONWAY




00-0000

ARLINGTON



05-2010



COSMOPOLIS



00-0000

ASOTIN-ANATONE

01-2010



COULEE-HARTLINE


00-0000

AUBURN



00-0000



COUPEVILLE



Not Approved

BAINBRIDGE ISLAND
01-2008



CRESCENT




Not Approved

BATTLE GROUND

00-0000



CRESTON




01-2009

BELLEVUE



Not Approved

CURLEW




03-2008

BELLINGHAM


02-2008



CUSICK





00-0000

BENGE




00-0000



DAMMAN




00-0000

@BETHEL



Not Approved

DARRINGTON



01-2009

BICKLETON



05-2008



DAVENPORT



Not Approved

BLAINE 




00-0000



@DAYTON




00-0000

BOISTFORT



Not Approved

DEER PARK




Not Approved

BREMERTON


08-2009



DIERINGER




Not Approved

BREWSTER



00-0000



DIXIE





00-0000

@BRIDGEPORT


02-2008



EAST VALLEY-SPOKANE

09-2012

BRINNON



00-0000



EAST VALLEY-YAKIMA

07-2009

@BURLINGTON-EDISON
05-2011



EASTMONT




10-2011

CAMAS




01-2011



EASTON




00-0000

CAPE FLATTERY

00-0000



EATONVILLE



Not Approved

CARBONADO


04-2011



EDMONDS




00-0000

CASCADE



00-0000



ELLENSBURG



Not Approved

@CASHMERE


Not Approved

ELMA





00-0000

CASTLE ROCK


01-2010



ENDICOTT




10-2008

CENTERVILLE


00-0000



ENTIAT





00-0000

CENTRAL KITSAP

11-2007



ENUMCLAW




00-0000

CENTRAL VALLEY

02-2012



EPHRATA




04-2008

CENTRALIA



OSPI Reviewing

@EVALINE




00-0000

CHEHALIS



Not Approved

@EVERETT




12-2007

@CHENEY



04-2010



@EVERGREEN-CLARK

11-2008

CHEWELAH



Not Approved

EVERGREEN-STEVENS

00-0000

CHIMACUM



Not Approved

@FEDERAL WAY


11-2010

CLARKSTON


11-2008



FERNDALE




01-2009

CLE ELUM-ROSLYN
   
Not Approved

FIFE





Not Approved

CLOVER PARK


10-2011



FINLEY





Not Approved

COLFAX



00-0000



FRANKLIN PIERCE


00-0000
COLLEGE PLACE

Not Approved

FREEMAN




02-2009

COLTON



01-2010



GARFIELD




00-0000

COLUMBIA-STEVENS

08-2008



GLENWOOD



03-2008

District



Status/Due Date
       District




Status/Due Date

GOLDENDALE


Not Approved

MABTON




00-0000

GRAND COULEE DAM
10-2007



@MANSFIELD



06-2010

GRANDVIEW


05-2008



MANSON




00-0000


GRANGER



OSPI Reviewing

MARY M KNIGHT


Not Approved

GRANITE FALLS


11-2010



MARY WALKER



11-2007

GRAPEVIEW


Not Approved

MARYSVILLE



01-2009

GREAT NORTHERN

00-0000



McCLEARY




00-0000


GREEN MOUNTAIN

11-2008



MEAD





Not Approved

GRIFFIN



Not Approved

MEDICAL LAKE



00-0000


HARRINGTON


12-2007



MERCER ISLAND


10-2007

HIGHLAND



00-0000



MERIDIAN




07-2008

HIGHLINE



00-0000



METHOW VALLEY


04-2008

HOCKINSON


00-0000



MILL A





Not Approved

HOOD CANAL


12-2009



MONROE




Not Approved

HOQUIAM



Not Approved

MONTESANO



Not Approved

INCHELIUM



00-0000



MORTON




10-2007

INDEX




11-2007



@MOSES LAKE



11-2010

ISSAQUAH



00-0000



MOSSYROCK



00-0000


KAHLOTUS



06-2012



MOUNT ADAMS



00-0000


KALAMA



Not Approved

MOUNT BAKER



07-2011

KELLER




00-0000



MOUNT PLEASANT


00-0000


KELSO




11-2010



MOUNT VERNON


01-2010

KENNEWICK


Not Approved

@MUKILTEO



Not Approved

@KENT




01-2010



NACHES VALLEY


00-0000


KETTLE-FALLS


03-2011



NAPAVINE




12-2009

KIONA-BENTON CITY
Not Approved

NASELLE-GRAYS RIVER
00-0000


KITTITAS



08-2008



NESPELEM




00-0000


KLICKITAT



Not Approved

NEWPORT




12-2010

LA CENTER



04-2008



@NINE MILE FALLS


01-2008

LA CONNER



Not Approved

NOOKSACK VALLEY


11-2008

LACROSSE



12-2010



NORTH BEACH



11-2007

LAKE CHELAN


00-0000



NORTH FRANKLIN


00-0000


LAKE STEVENS


02-2008



NORTH KITSAP



Not Approved

LAKE WASHINGTON  
Not Approved

NORTH MASON



00-0000


LAKEWOOD



Not Approved

NORTH RIVER



Not Approved

LAMONT



00-0000



NORTH THURSTON


00-0000


LIBERTY



10-2008



NORTHPORT



00-0000


LIND




10-2011



NORTHSHORE



05-2008

LONGVIEW



05-2008



OAK HARBOR



00-0000


LOON LAKE



Not Approved

OAKESDALE



Not Approved

LOPEZ ISLAND


03-2010



OAKVILLE




00-0000


LYLE




00-0000



OCEAN BEACH



Not Approved

LYNDEN



12-2010



OCOSTA




08-2008

District



    Status/Due Date
       District




Status/Due Date

ODESSA




00-0000



RIVERSIDE




00-0000


OKANOGAN




03-2010



@RIVERVIEW



00-0000


OLYMPIA




10-2008



ROCHESTER



Not Approved

OMAK





11-2007



ROOSEVELT



00-0000


ONALASKA




07-2009



ROSALIA




00-0000


ONION CREEK



10-2008



ROYAL





Not Approved

ORCAS ISLAND



00-0000



SAN JUAN ISLAND


12-2010

@ORCHARD PRAIRIE

00-0000



SATSOP




06-2008

ORIENT





00-0000



@SEATTLE




00-0000


ORONDO




08-2008



SEDRO-WOOLLEY


00-0000


OROVILLE




00-0000



SELAH





05-2008

@ORTING




06-2009



SELKIRK




Not Approved

OTHELLO




00-0000



SEQUIM




03-2012

PALISADES




00-0000



SHAW ISLAND



00-0000


PALOUSE




04-2008



SHELTON




Not Approved

PASCO





02-2012



SHORELINE




06-2010

PATEROS




Not Approved

@SKAMANIA



06-2008

PATERSON




12-2012



SKYKOMISH



00-0000


PE ELL





Not Approved

SNOHOMISH



Not Approved

@PENINSULA



04-2010



SNOQUALMIE VALLEY

01-2010

PIONEER




01-2010



SOAP LAKE




00-0000


POMEROY




04-2008



SOUTH BEND



Not Approved

PORT ANGELES



04-2008



SOUTH KITSAP



10-2008

PORT TOWNSEND


OSPI Reviewing

SOUTH WHIDBEY


Not Approved

PRESCOTT




00-0000



SOUTHSIDE




00-0000


PROSSER




Not Approved

@SPOKANE




00-0000


PULLMAN




06-2008



SPRAGUE




01-2009

@PUYALLUP



Not Approved

@ST JOHN




10-2008

QUEETS-CLEARWATER

00-0000



STANWOOD




Not Approved

QUILCENE




Not Approved

STAR





00-0000

QUILLAYUTE VALLEY

Not Approved

STARBUCK




00-0000

QUINAULT LAKE


03-2008



STEHEKIN




08-2008

QUINCY





Not Approved

@STEILACOOM



00-0000


RAINIER




03-2010



STEPTOE




00-0000


RAYMOND




OSPI Reviewing

@STEVENSON-CARSON
11-2007

REARDAN-EDWALL


00-0000



SULTAN




Not Approved

@RENTON




01-2010



SUMMIT VALLEY


Not Approved

REPUBLIC




06-2009



@SUMNER




02-2011

RICHLAND




01-2011



SUNNYSIDE




Not Approved

RIDGEFIELD



Not Approved

TACOMA




00-0000


RITZVILLE




00-0000



TAHOLAH




00-0000


District



        Status/Due Date        
District



    Status/Due Date
TAHOMA




Not Approved  

ZILLAH





05-2008
TEKOA





10-2010

TENINO





11-2007

THORP





Not Approved

TOLEDO




Not Approved

@TONASKET



Not Approved

TOPPENISH




00-0000

TOUCHET




Not Approved

TOUTLE LAKE



01-2008
TROUT LAKE



00-0000

TUKWILA




Not Approved

TUMWATER




05-2011

UNION GAP




12-2010

UNIVERSITY PLACE


Not Approved

VADER





01-2008

VALLEY





09-2008

VANCOUVER



06-2011

VASHON ISLAND


Not Approved

WAHKIAKUM



11-2009

WAHLUKE




00-0000

WAITSBURG



11-2010

WALLA WALLA



01-2009

WAPATO




06-2008

WARDEN




01-2009

WASHOUGAL



01-2010

WASHTUCNA



12-2010

WATERVILLE



00-0000

WELLPINIT




11-2008

WENATCHEE



11-2008

WEST VALLEY-SPOKANE

Not Approved

WEST VALLEY-YAKIMA

Not Approved

WHITE PASS



Not Approved

WHITE RIVER



Not Approved

@WHITE SALMON


00-0000

WILBUR





Not Approved

@WILLAPA VALLEY


Not Approved

WILSON CREEK



00-0000

WINLOCK




04-2011

WISHKAH VALLEY


00-0000

WISHRAM




Not Approved

WOODLAND




00-0000

@YAKIMA




01-2009

YELM





12-2011

	ALMIRA 

	BENGE 

	BREMERTON 

	BRINNON 

	CAPE FLATTERY 

	CENTRAL KITSAP 

	CENTRAL VALLEY 

	CHENEY 

	CHEWELAH 

	CHIMACUM 

	COLFAX 

	COLTON 

	COLUMBIA (STEVENS) 

	COLVILLE 

	CRESCENT 

	CRESTON 

	CURLEW 

	CUSICK 

	DAVENPORT 

	DEER PARK 

	EAST VALLEY (SPOKANE)

	ENDICOTT 

	EVERGREEN  (STEVENS)

	FREEMAN 

	GARFIELD 

	GREAT NORTHERN 

	HARRINGTON 

	INCHELIUM 

	KELLER 

	KETTLE FALLS 

	LACROSSE 

	LAMONT 

	LIBERTY 

	LIND 

	LOON LAKE 

	MARY WALKER 

	MEAD 

	MEDICAL LAKE 

	NEWPORT 

	NINE MILE FALLS 

	NORTH KITSAP 

	NORTH MASON 

	NORTHPORT 

	OAKESDALE

	ODESSA 

	ONION CREEK 

	ORCHARD PRAIRIE 

	ORIENT 

	PALOUSE 

	PORT ANGELES 

	PORT TOWNSEND 

	PULLMAN 

	QUEETS-CLEARWATER 

	QUILCENE 

	QUILLAYUTE VALLEY 

	REARDAN-EDWALL 

	REPUBLIC 

	RITZVILLE 

	RIVERSIDE 

	ROSALIA 

	SELKIRK 

	SEQUIM 

	SOUTH KITSAP 

	SPOKANE 

	SPRAGUE 

	ST. JOHN 

	STEPTOE 

	SUMMIT VALLEY 

	TEKOA 

	VALLEY 

	WASHTUCNA 

	WELLPINIT 

	WEST VALLEY  (SPOKANE)


Title IX/RCW 28A.640 and Affirmative Action

Compliance Officer Training 

2007–08
Training Schedule

	Training
	Date
	Location
	Time

	Title IX/RCW 28A.640

Affirmative Action
	12/3/07
	ESD 105 – 33 S. 2nd Ave. 
Yakima, WA  
	9 a.m. – 12 p.m.

1 p.m. – 4 p.m.

	Title IX/RCW 28A.640

Affirmative Action
	1/7/08
	ESD 101 – 4202 South Regal St. 
Spokane, WA
	9 a.m. – 12 p.m.

1 p.m. – 4 p.m.

	Title IX/RCW 28A.640

Affirmative Action
	1/15/08
	ESD 114 – 105 National Ave., N. 

Bremerton, WA 
	9 a.m. – 12 p.m.

1 p.m. – 4 p.m.

	Title IX/RCW 28A.640

Affirmative Action
	1/18/08
	K-20 at each ESD
	9 a.m. – 12 p.m.
refresher course

	Title IX/RCW 28A.640

Affirmative Action
	2/1/08
	K-20 at each ESD
	9 a.m. – 12 p.m.
refresher course


AGENDA


8:30 a.m. – 9 a.m.



Registration

9 a.m. – 12 p.m.




Title IX/RCW 28A.640 review and discussion of
relationship to before and after school programs and activities as well as community education programs.


12 p.m. – 1 p.m.




Lunch on your own

1 p.m. – 4 p.m.
Affirmative Action review and current issues and strategies used at state level to diversify the workforce.
The training will include information, case study examples, examples of effective affirmative action plans, examples of district policies and programs, and time to review forms and ask any questions related to the forms. 
· Refresher course will be a four hour session over the K-20.  We will be reviewing Title IX and Affirmative Action. 
REGISTRATION FORM

TITLE IX/RCW 28A.640 AND AFFIRMATIVE ACTION

COMPLIANCE OFFICER TRAINING

2007–08
_________________________________

______________________________

Name









School District
_________________________________

Check Your Position(s):
E-mail Address







Title IX/RCW Compliance Officer














Affirmative Action Officer














School Counselor Coordinator




_______________________________


Athletic Director








Title









21st Century Learning Center Director

Other 
 









Training Date (Check those that apply):

	Training
	Date
	Location
	Time
	Select 

	Title IX/RCW 28A.640

Affirmative Action
	12/3/07
	ESD 105 – 33 S. 2nd Ave. 

Yakima, WA  
	9 a.m. – 12 p.m.

1 p.m. – 4 p.m.
	

	Title IX/RCW 28A.640

Affirmative Action
	1/7/08
	ESD 101 – 4202 South Regal St. 

Spokane, WA
	9 a.m. – 12 p.m.

1 p.m. – 4 p.m.
	

	Title IX/RCW 28A.640

Affirmative Action
	1/15/08
	ESD 114 – 105 National Ave., N. 

Bremerton, WA 
	9 a.m. – 12 p.m.

1 p.m. – 4 p.m.
	

	Title IX/RCW 28A.640

Affirmative Action
	1/18/08
	K-20 at each ESD
	9 a.m. – 12 p.m.
refresher course
	Indicate ESD_____

	Title IX/RCW 28A.640

Affirmative Action
	2/1/08
	K-20 at each ESD
	9 a.m. – 12 p.m.
refresher course
	Indicate ESD ____


SEND THIS FORM TO:

Office of Superintendent of Public Instruction








Shirley McCune, Federal Liaison/Civil Rights








PO Box 47200








Olympia, WA 98504-7200








Fax:  (360) 664-3575








E-mail:  shirley.mccune@k12.wa.us
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