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BULLETIN NO. 120-06 FEDERAL LIAISON OFFICE

TO:

Educational Service District Superintendents



School District Superintendents



Title IX/Chapter 28A.640 RCW Compliance Officers



School District Affirmative Action Officers


School District Athletic Directors

FROM:
Dr. Terry Bergeson, State Superintendent of Public Instruction

RE:

Action I:
School District Affirmative Action Plans (All Districts)



Action II:
Sexual Harassment Policies (All Districts)



Action III:
Contact Update Sheet (All Districts)



Action IV:
Chapter 28A.640 RCW Assurances (Select Districts)



Action V:
Title IX/RCW 28A.640 and Affirmative Action Compliance 




Officer Training (Informational)



Action VI:
Religion in Schools Information (All Districts)
Action VII:
Changes to Non-Discrimination Statements as per RCW 



49.60 (All Districts)
Districts must keep policies updated and available at the district to indicate good faith efforts to comply with Federal and State nondiscrimination laws.  The Washington State Legislature implemented legislation resulting in Chapter 28A.640 RCW, the state anti-sex discrimination legislation.
Action I:  School District Employment Affirmative Action Plans (All Districts)

All districts with more than 15 employees are required to have an affirmative action plan outlining equal employment policies and practices and efforts to obtain a diverse work force which approximates the population in your region.  Affirmative Action plans should be filed with Office of Superintendent of Public Instruction.  Washington State school districts must develop, approve, and implement Employment Affirmative Action policies and plans in accordance with Chapter 28A.640 RCW and Chapter 392-200 WAC every 5 years.  Districts with more than 15 employees must have a plan, while those with fewer than 15 employees are required to have only an employment equal opportunity policy.  School district bulletin administrators shall file one copy of their revised plans
with the OSPI by the expiration date in order to remain in compliance.
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Attachment I lists the current status of local school district Employment Affirmative Action plans.  Those districts with “000000” or “Hold” listed under the expiration date column are out of compliance and must forward a current plan and policy to OSPI by December 15, 2006.  “Hold” indicates the Affirmative Action plan has been reviewed, returned to the district and needs immediate attention.  Districts with plans that expire during 2007 should begin the updating process and submit their plan next year.

Action II:  Sexual Harassment Policies (All Districts)

Districts are reminded they are required to have a Sexual Harassment per RCW28A.64 policy to be considered in compliance.  These sexual harassment policies must be approved by OSPI.  The symbol @ on Attachment I indicates that the district has not submitted a policy or the policy has been placed on hold for necessary modifications.  Policies that are changed or updated must be resubmitted for approval.
Action III:  Contact Update Sheet (All Districts)

All districts are asked to complete and return the attached 2006–07 Contact Update Sheet for Title IX, Affirmative Action, School Counselor Coordinators, and School District Athletic Directors (Attachment II).  These completed sheets are needed by OSPI to contact appropriate personnel in the event of a discrimination complaint, the need for technical assistance, or a program review.  The district may also request onsite technical assistance and/or program review on this sheet.
Action IV:  Chapter 28A.640 RCW Assurances (Select Districts)

Once every four years, each of the 296 local school districts and nine educational service districts (ESDs) that provide direct services to students are required to complete an nondiscrimination assurance form (Form SPI 1221A), the athletic services self-evaluation certification forms (Form SPI 1457A-H), the athletic interest and abilities worksheet (Form SPI 1461A-2), and athletic interest survey results disaggregated by                                                                             male and female  students.                                                                                                   (http://www.k12.wa.us/equity/AthleticEquity/pubdocs/1457I.pdf) 
In addition, two or three ESD districts and up to 10 school districts will be selected for on-site reviews.  The items listed above should be submitted to Dr. Shirley McCune at the Office of Superintendent of Public Instruction by December 15, 2006.
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Districts being monitored during the 2006–07 school year are in ESD 123 and ESD 189 (Attachment III).  In addition, approximately ten school districts within these three ESDs may be selected for on-site reviews.  The program review and monitoring cycle for the next four years are indicted as follows: 
	School Year
	School Districts Located in:

	2006–07
	ESDs 123 and 189

	2007–08
	ESDs 101 and 114

	2008–09
	ESDs 121 and 171

	2009-10
	ESDs 105, 112, and 113


Action V:  Title IX/RCW 28A.640 and Affirmative Action Compliance Officer Training (Informational)
Training sessions for new Title IX/Chapter 28A.640 RCW and Affirmative Action Officers, or any interested administrative employee will be provided at the following locations: 
November 28, ESD 101 
4202 S. Regal St., Spokane, WA 99223 

9:00a.m. – 3:00p.m. in the K-20 Conference Center, Classroom 1. 
November 29, K-20 Network – 9:00a.m. – 12:00p.m. equity video conference refresher course.  Administrators or interested staff are invited to participate.  Please contact your K-20 network person in order to participate. 
November 30, Puget Sound ESD

800 Oakesdale Ave. SW, Renton, WA 98055  
9:00a.m. – 3:00p.m. in the Nisqually Room.  
December 1, K-20 Network – 9:00a.m. – 12:00p.m. equity video conference refresher course.  Administrators or interested staff are invited to participate.  Please contact your K-20 network person in order to participate.
Reservations are needed in order to participate in and/or be awarded clock hours for the above mentioned trainings.  Please contact Jackie Hansman at 360-725-6035 to register.
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School employees, especially those with specific equity responsibilities, are invited to use this time to consult about any district and /or building questions or problems. 

There will be no cost for these trainings and participants will be given one hour for lunch.  Clock hours will be available at no cost. 

Listed are two, three hour K-20 Title IX/RCW 28A.640 Compliance and Affirmative Officer information sessions these will be held in order to update district employees and answer any questions they may have. 
All training sessions will cover the array of Federal and State non-discrimination laws, including the most recent update to RCW 49.60 which includes non-discrimination on the basis of sexual orientation including gender identity. 

Action VI:  Religion in Schools Information (All Districts)
Questions related to religion and the public schools, are often asked by school district staff, parents, and organizations as to what is allowable under state and federal laws as well as the First Amendment of the U.S. Constitution.  RCW 28A.600.025 provides guidance to local school districts as well as instructing OSPI to distribute information about laws governing students’ right to religious expression.  Religion and the Public 
Schools Resource Guide compiled by OSPI is available online at: http://www.k12.wa.us/equity/pubdocs/ReligionPublicSchools.doc. 

Federal Regulations on participation of faith-based and community organizations can be found at:  www.ed.gov/policy/fund/reg/fbci-reg.html. 

Action VII:  Changes to Non-Discrimination Statements as per RCW 49.60 (All Districts)
The 2006 Washington State Legislature passed ESHB 2661 into law, which declared discrimination based on sexual orientation, including gender identity, a protected class 

in Washington State.  This law took effect on June 7, 2006, and is enforced by the Washington State Human Rights Commission of and by its legal authority under 
RCW 49.60.

Washington States’ protected classes as per RCW 49.60 are as follows:  “race, creed, color, national origin, families with children, sex, marital status, sexual orientation, age, or the presence of any sensory, mental or physical disability or the use of a trained dog guide or service animal by a disabled person.”

School Districts should review all non-discrimination statements in use including their compliance with Washington State Law RCW 49.60.
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Information regarding Washington State Law RCW 49.60 can be found on the Washington State Human Rights Commission website at http://www.hum.wa.gov.

Thank you for your attention to the equity monitoring process and the updating of Affirmative Action plans.  If you have any questions, please contact Dr. Shirley McCune at (360) 725-6035 or TTY (360) 664-3631.  This information is also available on the agency Web site at the following URL:  http://www.k12.wa.us/BulletinsMemos/bulletins2005.aspx.

Federal Liaison Office 

Dr. Shirley McCune
Federal Education Liaison
TB:SM:jlh

Attachments
Attachment I –    Local School District Affirmative Action Plan Status

Attachment II –   Contact Update Sheet 2005–06

Attachment III –  2005–06 District Title IX/RCW 28A.640 Assurance Form 

Submission List

Form 1 – 
      Chapter 28A.640 RCW Assurance Form (SPI 1221A)
Form 2 – 
      Interests and Abilities Certification Reporting (SPI 1457A)
Form 3 – 
      Equipment and Supplies Certification Reporting (SPI 1457B)
Form 4 – 
      Scheduling of Games and Practice Times Certification Reporting (SPI 1457C)
Form 5 – 
      Facilities Certification Reporting (SPI 1457D)
Form 6 – 
      Coaching Certification Reporting (SPI 1457E)
Form 7 – 
      Publicity Certification Reporting (SPI 1457F)
Form 8 – 
      Medical and Training Services Certification Reporting (SPI 1457G)
Form 9 – 
      Travel and Per Diem Certification Reporting (SPI 1457H)
Form 10 – 
      Athletic Interests and Abilities District Worksheet SPI 1457I)

