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Tribal Land Acknowledgement

We would like to acknowledge the indigenous people who have
stewarded this land since time immemorial and who still inhabit
these areas today.

| am presenting from the ancestral lands of the Coast Salish
Tribes and honor with gratitude the land itself and these tribes.

hington Office of Superi

PUBLIC INSTRUCTION



All students prepared for post-secondary pathways, careers, and
clvic engagement.

Transform K-12 education to a system that is centered on closing
opportunity gaps and is characterized by high expectations for all
students and educators. We achieve this by developing equity-
based policies and supports that empower educators, families,
and communities.

* Ensuring Equity
* Collaboration and Service

* Achieving Excellence through Continuous Improvement
* Focus on the Whole Child
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Dual Language Webinar Series

October 10 Overview: Laying the Foundation

November 7 Step 1: Build Knowledge & Advocacy

December 5 Step 2: Develop a Mission, Vision, and Goals

January 9  Step 3: Design or Adopt a DL Program Model

February 6  Step 4: Develop Enrollment & Family Outreach Plans

March 5 Step 5: Align Curriculum & Resources

April 2 Step 6: Establish a Staffing & Professional Learning Plan

May 7 Step 7: Develop a Plan for Assessment & Program Evaluation

Washington Office of Superintendent of
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NEW! Dual Language Guidance

GUIDING
PRINCIPLES FOR
DUAL LANGUAGE

Starting a Dual Language Program Step 1: Building Knowledge and Advocacy
Districts should follow these seven essential steps when starting a dual language program. Disticts and chidols meed 1o begin the pfocess of starting 8 d?al fanguage progra_m & biiding -
—_ S == the knowledge of key stakeholders, securing long-term commitments, and gathering data. e S s’ s
Step 1: Build a. Develop initial understanding of dual language for district and school Th ctiviti SRR o i tha lecal Sk el th
K ey o o M e e B, ese activities can ground advocacy efforts in research a e local context and lay the CAlEme  OEST Commwn
A i - foundation for success.
ocacy b. Recruit a diverse stakeholder advisory group and secure long-term
commitment and involvement at all levels of the organization. Step 1a. Develop initial understanding of dual language for district and
C C_cn{iuct a needs assessment tc? Cl?"ect data about students to be served, school leaders, teachers, staff, and families.
district resources and community interests.
Step 2: Develop a | a. Collaboratively write clear vision and mission statements with guiding A strong foundation in the research and = =
Program Mission, principles based on dual language literacy, research, and policy. benefits of dual language programs can  CAL Guiding Principles Strand 7: Support & Resources
Vision, and Goals | b, Define the three goals of dual language at the local level. help dispel common myths, pn:‘j‘plf ,dA 5 [& Cdeg ra:v z:nd m o dadmt:ustrators
z z misconceptions, and fears. District and and insiructional ana Support Sty R e, i
Step 3: Design or | 3. Determine the dual language program model (90/10, 80/20, 50/50) that s h i b knowledge to support and lead the program. Families and
Adopt a DL best fits student and community needs with consensus among all schoovicacers teachers, staff members, ity ‘have adequat: ledge to support
Program Model stakeholders. and famllles_ ne_ed to develo!a and advocate for the program.
b. Develop a consistent, research-based language allocation plan. understanding in the following areas:
¢ Design P-12 pathways for long-term program sustainability. «  Research and outcomes of dual language programs,
Step 4: Develop | a Determine clear enrollment policies that allow for equitable access for * Three goals/pillars of dual language: bilingualism and biliteracy, academic
Enrollment and multilingual English learners who speak the program language. achievement, and sociocultural competence,
Family Outreach | b, Create outreacl:\ plans to inform _fa_milies about the dual language _ * Dual language program models including two-way and one-way models for both
Plans program, explain enrollment policies and procedures, and ensure ongoing multilingual leamers and fluent English speakers,
family engagement in the program. » Language allocation plans across grade levels (90/10, 80,20, and 50/50), and
Step 5: Align a. Review district curriculum and identify high-quality curricular resources in * Policies and procedures for enroliment, staffing, and resource allocation.
i both | ligned to the | llocation plan.
Sl ad oth languages aign R °© R e_ anguage-a.oca bl R Key stakeholders should attend conferences, workshops, and state-sponsored professional
Resources b. Procure culturally and linguistically sustaining resources in both languages > o P ¢ 3
% @ learning oppertunities to build their knowledge in these areas and then develop ways to
and develop year-long curriculum maps and unit plans. R T S J ErAY s
— — — — disseminate this information to the rest of the school and district community.
Step 6: Establish | a. Develop plans for recruiting, hiring, and retaining multilingual teachers
a Staffing and and staff members, Step 1b. Recruit a diverse stakeholder group and secure long-term
Professional b. Design a long-term professional leaming plan for teachers, paraeducators, commitment and involvement at all levels.
Leaming Plan district and school administrators, and board members that ensures deep
understanding of best practices for dual language implementation. Dual Language Advisory Board
(= A:uogfv; jf:,:: ;:svzr;ce;::tda:\;el:,p a :;‘stamable plan for ongoing To develop a successful c?ua! language CAL Guiding Principles Strand 6: Family & Community
P P PP pregram, the school or district needs to  pripnciple 3.4: The progrom establishes an advisory structure
Step 7: Develop a | 3. Determine how students will be assessed in both languages in content, recruit key stakeholders to join a Dual for input from family and community members.
Plan for language, and literacy to monitor student progress and inform instruction. Language Advisory Board which will be
Assessmentand | b, Develop a clear process for annual evaluation of the dual language tasked with:
Program program to develop continuous improvement plans at the school and : ) . .
Ealuation Nt . Megt}ng at least 3 to 4 times per schoc?l year to provide leadership;
¢ Guiding development and continuous improvement of the dual language program;
e Determining which schools, program models, and languages will be prioritized;
.
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My Family’s Story...

* Language loss

* Reclaiming heritage
anguage

 Developing cultural and
Inguistic identity

* Preserving bilingualism
for the future

Washington Office of Superintendent of
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A Vision for Dual Language in WA State

All Washington students will have access to dual language education and the
opportunity to become proficient in two or more languages by 2040.

——

il I O

A Vision for Dual Language in WA State
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https://www.youtube.com/watch?v=RWZzH8KchS8&list=PLh0gvWB_9LuWmXVxgTIvl4CbKp3_EUzRx&index=1

3 Pillars of Dual Language

.

Bilingualism Ac nt S ral
and Biliteracy C ce
e e
_———— Pt

Critical Consciousness
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Bilingualism and Biliteracy




Bilingualism & Biliteracy

. R . R /ff':///fff:///ff'f:///ff’g///ff;:///ff’r’///f;://,/f’r:/f/,/f":/f/f/f;:z’f//f’f:/f//f;:z’f//f’//f//f}//f//f’//f/J/f’//f//f’//f/J/f’//f//f//f//f/,//
Amplify and build on inclusive,

. . . Equitable A ng Foundation
asset-based policies and practices... . Equitable Access to Strong Foundations

GOAL Increase student access to and participation in high-quality early leamning and elementary by amplifying
and building on inclusive, asset-based policies and practices.

including universal access to dual 1/ Ml e
language learning by elementary. .

+  New K-3 literacy focus
*  Universal access to dual language learning by elementary

[111777 7777777777777 777777777777 7777777777777 7777777777777/ 777777777/

* Develop inclusive, asset-based policies and practices

* Disrupt institutional biases

* Expand dual language programs

Washington Office of Superintendent of

PUBLIC INSTRUCTION



Inclusive, Asset-Based Policies & Practices

Who does the program serve?
« Multilingual/English learners

 English-speaking students including
historically underserved student groups

 American Indian/Alaska Native students
e Students with IEPs

How do you ensure equity and inclusion? e

ogram

e Strong program design
g Prog 9 Multilingual Learner

 Enrollment policies Statewide Strategic Plan

Supporting the Success Of All Multilingual

* Culturally responsive & inclusive practices LeamnersIn Washington Sate

Washington Office of Superintendent of
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Disrupting Institutional Biases

Biased Policy/Practice

Valuing English over other languages by
prioritizing English instructional time and
assessments in only English.

Students expected to stop using heritage
language and transition to English only.

Positioning English-speakers as smarter and
more capable and viewing other languages
as challenges or barriers to overcome.

Language learners denied content learning
until they develop English proficiency.

Washington Office of Superintendent of

PUBLIC INSTRUCTION

Dual Language disrupts this by...

Equalizing both languages through equal
instructional time and assessing and tracking
development of both.

Enabling students to continue developing
proficiency in both languages.

Recognizing that multilingualism is both a
resource for learning and a cognitive
advantage.

Making content accessible to all language
learners.



DL Expansion in Washington State

In 2022-23...

Dual Language Programs

5 languages (Spanish,
Mandarin, Vietnamese,
Japanese & Russian)

* 40 districts
* 141 schools

Tribal Language Programs
* 9 tribal languages

* 13 public and state-tribal
compact schools

Washington Office of Superintendent of
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Developing Asset-Based Policies

December 5

February 6

Step 2: Develop a | @ Collaboratively write clear vision and mission statements with guiding
Program Mission, principles based on dual language literacy, research, and policy.
Vision, and Goals | b. Define the three goals of dual language at the local level.

Step 4: Develop | @ Determine clear enrollment policies that allow for equitable access for
Enrollment and multilingual English learners who speak the program language.
Family Outreach | b. Create outreach plans to inform families about the dual language

Plans

program, explain enrollment policies and procedures, and ensure ongoing
family engagement in the program.

Washington Office of Superintendent of
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Academic Achievement




Academic Achievement

Provide all students with access to LI1111007 7777777777777 7 7777777777777 7777777777777 7777777777777 7777777 77777777

challenging coursework, culturally
responsive and anti-racist
curriculum, and pathways to

Rigorous Learner-Centered Options in Every Community

Provide all students with access to challenging coursework, culturally responsive and anti-racist curriculum,
and pathways to graduation and beyond that meet their unique interests.

Initial Objectives ‘
«  Access to meaningful High School and Beyond Planning for all students beginning in 8th grade l

. Equitable access to dual credit courses ~

+  Flexibility in the 24-credit graduation requirement, providing for custom-tailored pathways and options
graduatlon and beyond that meet L1110 7777777777777 77777777777777777777777777777777777777777777777777777777777

their unique interests.

* Integrate content, language, and literacy
* Provide support for all learners

* Develop rigorous, rich experiences and pathways to graduation

Washington Office of Superintendent of
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Dual Language Program Types

Two-way Dual Language:

Balance of multilingual learners, including native speakers of the
partner language, and proficient English-speaking students

One-way Dual Language:
All multilingual learners or American Indian/Alaska Native students
World Language Immersion:

Mostly proficient English-speaking students but may include some
multilingual learners (less than a third)

Washington Office of Superintendent of
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Program Models
90/10 (or 80/20)

K 1 2 3 4 5 6-12

Target Language 90% 80% 70% 60% 50% 50% 50%

English 10% 20% 30% | 40% 50% 50% 50%
50/50

K 1 2 3 4 5 6-12

Target Language 50% 50% 50% 50% 50% 50% 50%

English 50% 50% 50% 50% 50% 50% 50%

Washington Office of Superintendent of
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Language Allocation Plans

Language allocation across the Language allocation across the
day for student groups years by grade level
Group 1: Group 2: Spanish LA English LA/SS
Spanish Language Arts  English Language Arts/S.S. Science/Health  Math
Science & Health Mathematics 3.5 Spanish LA English LA
Group 2: Group 1: Math & Science Social Studies
Spanish Language Arts  English Language Arts/S.S. 6-8 Spanish LA English LA
Science & Health Mathematics Sl S fes Math & Science

9-12 Spanish LA English LA

Math Science

S.S. (student choice) S.S. (student choice)

Washington Office of Superintendent of
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Integrating Content, Language, & Literacy

* Begin with content standards and

Integrate language & literacy standards
(including WIDA Standards)

 Units start with oracy and concrete
experiences to build background
knowledge

» Develop authentic performance tasks
for summative assessments

* Bridge and connect across languages

Washington Office of Superintendent of
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Supporting All Learners

 Universal Design for Learning

* Multi-tiered System of Supports

 Culturally and linguistically
responsive referral processes

 Creating inclusive dual language
programs

Washington Office of Superintendent of
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ldentity & Achievement with Dual Language

Asset-based Education
* Build strong home-school connections
« Advance identity development
* Honor the language of the family, community, or Tribe

Closes Opportunity & Achievement Gaps
« Multilingual/English Learners

American Indian/Alaska Native students

African American & Black students

Students with special needs

High graduation rates for historically underserved
student groups

Sources: Thomas & Collier (2012, 2017)

Washington Office of Superintendent of
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English Learners’ Long-Term Achievement on Standardized Tests in
English Reading Compared Across Seven Program Models

Final
Average
NCE

61 1 - Two-Way Dual Language Ed.
including Content ESL

60

Average Performance of

52 2 — One-Way Dual Language Ed.
English-Speaking Students 5 0

including Content ESL

N40
€

40 3 — Transitional Bilingual Ed., Including
ESL taught through academic content

35 4 - Transitional Bilingual Ed., Including
ESL, taught traditionally

34 S — ESL taught through academic
content (no L1)

E
30

24 6 — ESL Pullout - (no L1)
taught traditionally

20

Elementary Gains Middle School Gains High School Gains
range: 3-4 NCEs/yr range: -1 to +4 NCEs/yr range: -3 to +2 NCEs/yr 7 = Prop 227 in California
Gap closure Little/no gap closure Gap increase Spring 1998 — Spring 2000
1 0 |_ for all programs for most programs for most programs (grades 2-9 in two-year cohorts)
except Proposition 227 except dual language except dual language

Grade 1 3 5 7 9 : s |

Copyright © 2001-2012, W.P. Thomas & V.P. Collier. All rights reserved.
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Developing Rich Experiences and Pathways

Rigorous and rich learning experiences
* Hands-on learning
« Community service
* Field trips
* Travel and immersive experiences

Pathways to graduation and beyond
» Seal of Biliteracy
« Advanced content and elective courses
* AP, IB and College in the High School
» Teacher academy & internships

Washington Office of Superintendent of
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Developing Strong Academic Experiences

January 9

March 5

May 7

Step 3: Design or
Adopt a DL
Program Model

Determine the dual language program model (90/10, 80/20, 50/50) that
best fits student and community needs with consensus among all
stakeholders.

Develop a consistent, research-based language allocation plan.
Design P-12 pathways for long-term program sustainability.

Step 5: Align
Curriculum and
Resources

Review district curriculum and identify high-quality curricular resources in
both languages aligned to the language allocation plan.

. Procure culturally and linguistically sustaining resources in both languages

and develop year-long curriculum maps and unit plans.

Step 7: Develop a
Plan for
Assessment and
Program
Evaluation

Determine how students will be assessed in both languages in content,
language, and literacy to monitor student progress and inform instruction.

. Develop a clear process for annual evaluation of the dual language

program to develop continuous improvement plans at the school and
district level.

Washington Office of Superintendent of
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Sociocultural Competence and

Critical Consciousness




Sociocultural Competence & Critical Consciousness

. [1177700 7777777777777 77777 77777777777777777777777777777777777777777777777/777777
Prepare all students with educators

who are reflective of our global society o § anerse Indusweondnghly e l% %
by increasing access to a workforce ij e s-a
that is diverse, culturally responsive, g e S
and racia”y Iiterate. L1171 0017777777777 77777/

* Develop a diverse, inclusive, and highly skilled multilingual workforce
* Increase culturally and linguistically responsive practices

* Develop advocacy and leadership at all levels

Washington Office of Superintendent of
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Developing a Multilingual Workforce

Professional Learning
* Using the NDLETPS Standards
* Increasing ELL & Bilingual endorsements
« WIDA professional learning & SLD standards

Pathways to Teaching
« High school teaching academies
 Para-to-pro “Grow your own"” models
 Teacher residency experiences

Washington Office of Superintendent of
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... If teachers are not aware of the different GUIDING __ _

DUAL LANGUAGE

behaviors and attitudes that reflect equity and EDUCATION

THIRD EDITION

social justice in the classroom, the classroom
may provide a setting that continues, perhaps
Inadvertently, to mirror bias that is often
perpetuated outside the dual language
classroom.

Eiizabeth R. Howard » Kathryn J. Linghoim-Leary + David Rogers « Nataiie Olague

CALES=  G@EHD Cwmuwas

- Guiding Principles of Dual Language Education (p.35)

Washington Office of Superintendent of
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Culturally & Linguistically Responsive Practice

Socioemotional Learning

* Building learning from students’ and
families’ lived experiences

« Developing sociocultural learning targets
using the Social Justice Standards

Academic Learning
 Using culturally responsive texts
« Examining bias in materials
» Developing students as advocates

Washington Office of Superintendent of
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https://www.learningforjustice.org/sites/default/files/2017-06/TT_Social_Justice_Standards_0.pdf

Advocacy and Leadership

At the local level
 Serving on advisory and adoption committees
» Working with unions
«  Amplifying marginalized voices

At the state level
* Participating in PLCs
 Attending and presenting at conferences
+ Serving on the DL Steering Committee

« Writing letters or testifying on bills

Washington Office of Superintendent of
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State Grants and Funding

Funds support key start-up costs such as curricula (n the partner language
and professional learning.

$1,425,000 annual state proviso 2017-2024

$10,000,000 ESSER funds for 2021-2023

« Remaining funds carry over into 2023-24

$4,725,000 state proviso for 2024-25

Washington Office of Superintendent of
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Developing Educators, Leaders & Advocates

Step 1: Build a. Develop initial understanding of dual language for district and school
Knowledge and leaders, teachers, staff, and families.
N ovem be r 7 Advocacy b. Recruit a diverse stakeholder advisory group and secure long-term

commitment and involvement at all levels of the organization.

c¢. Conduct a needs assessment to collect data about students to be served,
district resources and community interests.

Step 6: Establish | @ Develop plans for recruiting, hiring, and retaining multilingual teachers

a Staffing and and staff members.
Professional b. Design a long-term professional learning plan for teachers, paraeducators,
A r|| 2 Learning Plan district and school administrators, and board members that ensures deep
p understanding of best practices for dual language implementation.

c. Align district resources to develop a sustainable plan for ongoing
professional development and support.

Washington Office of Superintendent of
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Updates & Opportunities




Grants & Teacher-Leader Cohort

Grant Applications for 2023-24

July 31, 2023 — Intent to Participate survey review date

August 2023 — FP 748: Tribal Language Grant application opened, rolling approvals

Sept 1, 2023 — FP 978 & 979: DL/HL Grant applications open for New & Planning districts
Sept. 29, 2023 - FP 979: DL/HL Grant applications open for Continuing & Expanding districts
Dec. 1, 2023 — Final approval date for FP 748, 978, and 979

DL Spanish Teacher Leader Cohort

PLC to support teachers who teach in Spanish implementing the WIDA SLD Standards (Marco DALE)
Applicants commit to one day in-person WIDA workshop and monthly PLC meetings
Applicants should regularly teach or coach teachers in a Spanish DL or HL Program

To apply, complete this survey. Contact Teresa Mendoza-Casby or Katie Sperling for more
information.

Washington Office of Superintendent of
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https://survey.alchemer.com/s3/7446863/Dual-Language-Spanish-Teacher-Leader-Cohort-2023-2024
mailto:teresa.mendoza-casby@k12.wa.us
mailto:katie.sperling@k12.wa.us

Professional Learning

2023-24 Dual & Heritage Language Professional Learning:

« Dual Language Webinar Series: Developing Strong DL Programs

Dual Language "Leadership Lunch" PLC

Dual Language Spanish Teacher-Leader Cohort (by invitation only)

Heritage Language Webinar Series: Cultivating Multiliteracy through HL Programs

Heritage Language Leaders “Language Lunch” PLC

HL & Less-Commonly Taught Languages (LCTL) Educator PLC: Planning with Purpose

Washington Office of Superintendent of
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https://www.pdenroller.org/ospi/catalog/161306
https://www.pdenroller.org/ospi/catalog/161016
https://www.pdenroller.org/ospi/catalog/161310
https://www.pdenroller.org/ospi/catalog/161010

Resources & Events

Resources:
« Washington OSPI Dual Language Education webpage

« Dual Language Education: What Families Should Know webpage

Upcoming Events:
« DL "Leadership Lunch" PLC | Tues., Oct. 17 | 12:00-1:00 p.m.

« DL Webinar: Build Knowledge & Advocacy | Tues., Nov. 7 | 3:00-4:00 p.m.

Washington Office of Superintendent of
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https://www.k12.wa.us/student-success/equity-education/migrant-and-bilingual-education/dual-language-resources
https://www.k12.wa.us/student-success/access-opportunity-education/migrant-and-multilingual-education/multilingual-education-program/dual-language-education-and-resources/dual-language-education-what-families-should-know
https://www.pdenroller.org/ospi/catalog/161016
https://www.pdenroller.org/ospi/catalog/161306

Caminante, no hay puentes, se hace puentes al andar.

Voyager, there are no bridges, one builds them as one walks.

- Gloria Anzaldua

Washington Office of Superintendent of
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Multilingual Education Team

Katie Sperling
Program Supervisor
ESD 101 & 171
360-701-5064
Katie.Sperling@k12.wa.us

Shannon Martin
Program Supervisor
ESD 112, 113, & 114

360-725-4476
Shannon.Martin@k12.wa.us

Sue Connolly
Program Supervisor
ESD 105, 112 & 123

360-522-0001

Sue.Connolly@k12.wa.us

Lindsey Maehlum
Program Supervisor
ESD 105, 112 & 123
Phone
Lindsey.Maehlum@k12.wa.us

Office of the Superintendent of Public Instruction
600 Washington St. SE | Olympia, WA 98504-7200

Kristin Percy Calaff, Ph.D.
Executive Director of Multilingual
& Migrant Education
564-999-3144
Kristin.PercyCalaff@k12.wa.us

Virginia Morales
Assistant Director of Multilingual
Education, ESD 121
360-764-6201
Virginia.Morales@k12.wa.us

Ema Shirk
Dual & Heritage Language
Program Supervisor, ML ESD 189
564-200-3167
Ema.Shirk@k12.wa.us

Teresa Mendoza-Casby
Dual Language
Program Supervisor
564-999-0610
Teresa.Mendoza-Casby@k12.wa.us

Jovana Arvizu
Administrative
Assistant
360-725-6147
Jovana.Arvizu@k12.wa.us

Amairany Le
Administrative
Assistant
360-725-4955
Amairany.Le@k12.wa.us
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